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SUBJECT: RESTRICTED WORK PROGRAH TEMPORARY

\

An employee may have medical RESTRICTIONS -or RECOMMENDATIONS 1nﬁ>%sed
for either an occupational or non-occupationai reason. Steps to be follow are:
1) Name of department or persons,concerne_d mth_these restrictions or

recomnendaﬁons are entered in secti__pn of 3-part "RELEASE TO WORK"
form.

Operations
T'Imekeeper - Bldgl 89‘4_, w,u a[M ]
Labor Relatfons (dim-tariow - Bldg. 61)
- Shift Superintendent - Bldg. 2
Shift Production Supervisor o
Chief Operator or Chief Product Handler (Marine Terminal) ..
‘Maintenance . . .. :
Central Planning - B'Idg. 62
Labor Relat'lons (George Jeuel'l ‘- B]dg 61)
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5

tion 1s ﬂnposed and.daté for re-eva]uation. An automatic cancellation

R

is also recorded See‘EXHIBIT. The origina] form is attached to the

UCTC 21268
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upational or non-occupational reaspn. These

-1

’ 'vreproduced "to fﬂl the eéd. Origina‘l"'copy 1s kept in chart, yenow

UCTC21270
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. ~ SUBJECT:
5)

name of-employee, reason; date imposed, and re-evaluation date.

6) Call Central P1anning (Maintenance) - Ext. 4632

Timekeeper - (Operations) - Ext. 5514

ﬁmekeeper (smpping?- Ext. 5304

A ca11 1s made to let these timekeepers know about restr1ct1on or

7).
8).
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- » SUBJECT: RESTRICTED WORK PROGRAM - PERMANENT FOLLOW-UP PROCEDURE

RESTRICTIONS: Once a year Permanent Restrictions are reviewed and employees
contacted by telephone for evaluation of restrictions. It is better to pull
the chart to be reviewed for physician or staff assistant to look over before
empioyee is called. -The physician or staff assistant will decide whether or
not the employee needs to come to the dispensary or the restriction can be
continued or cancei]ed by a telephone cali. An entry is made on rolodex
card as to the date restriction is reviewed.
As a result of this consultation, the physician or staff assistant
. may cancel the restriction. In this even:another_form is filled out to inform
the interested dpeartments or persoﬁ& and the employee of the cancellation.
Operations - Timekeeper - Bldg. 89...... s 4-% **4sfC
Labor Relations - (Jim-Harlow) - Bldg. 61
Shift Superintendent - Bldg. 2

Shift Production Supervisor
Chief Operator or Chief Prod. Hdlr.(Marine Terminal)

Employee

)

(

Maintenance - Central Planning - Bldg. 62
Labor Relations (George Jewell) - Bldg. 61
Superintendent
First Line Supervisor
Leadman '
Employee

Inplant Distribution - Timekeeper - Bldg. 38
: Labor Relations - Bldg. 61
First Line Supervisor
Leadman
Employee

A telephone call is also made - Operations (Timekeeper - Ext. 5515)
Maintenance (Central Planning - Ext. 4632)

Shipping (Timekeeper - Ext. 5304)
RECOMMENDATIONS: Once every five yedrs the Permanent Recommendation imposed

on an employee is to be evaluated. The employee is coﬁtacted by telephone and

“)

‘the same procedure as set out above for RESTRICTIONS is followed.

UCTC 2127
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