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THE STORY OF ASBESTOS®

Peculiarities of a Peculiar Product
Where Asbestos Comes from and Where it Goes

Concerning which, the great traveler, the world renowncd explorer, Marco Polo, discourseth
as follows, in the Thirteenth Century: “0Of the Voyages of Master M. Nicolo and M. Maffeco
from Constantinople to the Grea: Can, and their coming home to Venice. In the yeare of
our Lord, 1250,

“After the Prouince of Camu., followeth the Prouince of Chinchuitalas, which on the
North is bounded upon the Desart, and is sixtecne dayes Jowrney in length, subject lo
the Dominion of Great Cham. . . . . In His Prouince there is a Mountaine where
are Mines of Steele and Andanicum, and also Salamenders, of which Cloth is made,
which if it bee cast in the firc cannot be burned. But that Cloth is made of the Earth
in this manner, as one of my companions, a Turke, named Curcitar, a man endued with
singular industries, informed wme, who had the charge of the Minerals in that Prouince.
A certaine Minerall of Earth is found in that Mountaync, which yeeldeth not unlike o
Wooll, which being dryed in the Sunne, are bruised, in a brazcn Morter, and afterward
washed, and whatsocuer earthly substance cleavetlh winto them, is taken eway; lastly,
those threads so purged and made small, are spunne, like ot’icr Wooll, and wounen mto
cloth. And when they will whiten those Clothes, they cast them inlo the Fire for an
houre, and then they are taken out of the flaming fire unhwr t, whiter than Snow. After
the like manner they clense them, when they have taken any Spots; for no other wash-
ing is added to them besides the Fire. But touching the Salamander, the Serpent which
is reported to line in the fire, I could scarch out nothing in the East Countries. They
say, there is a certayne Napkin at Rome, woven of the Salamander, wherein the hand-

kerchicfe of the Lord is kept wrapped up, which a certayac King of the Tarlars sent unto
the Bishop of Rome”

stance known as “Asbestos”

constitutes one of the most re-
markable minerals with which science
is acquainted, and while it has been
known since the carliest time—for
many thousands of years at least—
prior to the dawn of the Christian
era—it has been for the most part,

THE indestructible mineral sub-

always prized either as an article of
extreme luxury or as a most wonder-
ful and interesting curiosity, devoid,
however, of all practical utility.

The earlier Egyptians, under the
dynasty of the Pharaohs, drawing
their supplics from Greece, with the
commerce of the Athenians, cvidently
created quite an industry in the manu-

*Editors’ Note: “The Story of Asbestos” is published by the kind permission of
Keasbey & Matiison Co., Ambler, Pennsylvania, U. S. 4.
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THE ASBESTOS WORKER

facturc ot cere cloths, as many mum-
mies hiave been found wrapped in these
carnents, woven many thousands of
vears ago.  One of the best preserved
specimens  of  these  carlier  textiles
may be seen in the Vatican library, it
having been unearthed in Rome, dur-
ing the 18th century.

The spinning of ashestos for lamp
wicks was also one of the carlier uses
to which this Grecian and Corsican
asbestos was put, and the never-dying
lamps of the Vestal Virgins are said
to have been supplied with asbestos
wicks. Both Strabo and Plutarch re-
fer to these lamps as being perpetual,
because of the wicks remaining uncon-
sumed, while Pausanias, Pliny, Theo-
phrastus and other Greck and Roman
writers made reference, more or less
constanily, to both lamp wicks and
napkins, as being made of asbestos;
Pliny in particular, describes asbestos
napkins as being placed over the char-
coal Drazier, emerging from this
treatment much fairer and whiter, with
subsequent bleaching through expos-
ure to sunlight and air.

So well-known was asbestos, as a
non-heat conducting clothing material
in these early times, that it has been
suggested that the three Magi which
Biblical history describes as having
survived the ordeal of Nebuchadnez-
zar's fiery furnace, were effectually
clothed in heavy asbestos cloths be-
fore the ordeal began. The celebrated
carly Eastern traveler, Marco Polo,
whose travels through the Great Em-
pire of Tartary in the 13th century
commanded such world-wide attention,
described  asbestos  cloth, made of
Siberian and Chinese asbestos, as well
as its manner of manufacture. LEven
the Emperor Charlemagne, is said to
have had both table cloth and napkins
made of asbestos cloth, so that our
modern magazine advertising of as-
bestos table cloths has its antecedent
prototype, in the famous observations
of the noted philosopher, Pliny.

These writings, however, are more
strictly historical than useful and
although asbestos during the course of

-----

the- last century was given more and
more attention, yet it was not until al-
most the dawn of the 20th century
that practical workers in asbestos be-
gan to adapt and fashion it to the
needs and requirements of modern in-
dustrial life.

As a matter of fact, the birth and
development of the modern reduction
plant was installed at the Bell Asbestos
Mines, at Thetford Mines, Province
of Quebec, and the separation of the
Asbestos fibre was first effected upon
a large scale for commercial purposes
at these Mines, although prior to this
both the Glasgow and Monireal and
Anglo-Canadian Companies at Black
Lake had crushed a considerable
amount of rock and produced market-
able fibre, which met with only a tardy
sale.

The world’s supply of asbestos at
present is obtained from many sources
widely separated, both blue and white
colored asbestos coming into the
market from South Africa, reddish
yellow from Finland, Siberia, Chinese
Tartary and the Ural districts of
Russia, while steatitic talcaceous va-
rieties, from Turkey, Italy, Greece and
Corsica, and chrysotile ashestos of
various colors—mostly white, how-
ever—from Canada. while there are
numerous prospects in asbestos, and
undeveloped mines, the most of which,
however, are of amphibole, located in
various parts of the United States, but
fittle marketable chrysotile asbestos
has been as yet commercially produced
in the country.

The Canadian Asbestos Mines—and
notably the three asbestos mines lo-
cated at Thetford Mines, in the
Province of Quebec—hold the key. to
the domination of the asbestos indus-
try upon this Continent. Of these
three mines, the Bell Asbestos Mines,
lying midway between the Johnson
mine upon the one hand, the King
mine upon the other, dominates the
mines of this district, and is believed
today to be, by expert mining en-
gincers, possibly the most valuable
ashestos-producing  property in  the
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world. Within the past twenty-five
years, it has probably produced more
high-grade, marketable asbestos than
all of tlie other mines in Canada,

combined. DBoth the Johnson and the.

King - mines, however, are excellent
producers, and both of them produce
asbestos of every marketable quality.

Asbestos mines in variety are also
located at Danville, Black ILake,
Broughton, Coleraine, etc., from which
asbestos fibre of varying qualities and
quantities are produced. For the most
part, however, all of these mines pro-
duce asbestos of lower quality “off
grade,” “harsher” (containing chromic
iron, or horneblende) or “soapy” fibre,
which is employed in the manufacture
of asbestos slates, and heavier- grades
of millboards, paper, etc.

The Asbestos mines in general are
situated in very rough country, at an
elevation of from 1200 to 1500 feet
above the sea, subjected to extreme
weather conditions, causing many of
them to work rather intermittently, and
are reached by the Q. C. and G. T.
railroads, having Sherbrooke, Mon-
treal and Quebec as their triangular
apices.

The mineral asbestos, chiefly a sili-
cate of magnesia, but containing also
lime, iron, alumina, and water, is
fibrous in structure, and in color varies
from snowy white to green, blue-
yellow, pink, and brownish hues. The
mineralogist distinguishes two chief
varietics, the chrysotile and amphibole
asbestos, the principal differences in
composition, aside from a slightly
varying percentage of the above-
named ingredients, being the amount
and condition of the water present,
Amphibole asbestos contains about
5 per cent. of water, all of which is
“combined,” while chrysotile contains
on the average about 15 per cent. of
water, of which only 12 to 13 per cent.
are chemically bound to the other in-
gredients, while about 2 to 3 per cent.
are hygroscopic. For this reason
chrysotile asbestos loses its strength
when heated, at about 660 degrees F.,
while amphibole asbestos can easily

stand a temperature twice as high
without disintegrating; from a purcly
theoretical, technical point of view,
therefuie, the latier variety is a bet-
ter material for protection against fire,
than clirysotile asbestos; but all de-
posits of amphibole ashestos known to
this day exhibit at most a very brittle
fibre, which canunot be used for spin-
ning or weaving; its conumercial ap-
plication is therefore limited, so that
this varicty is unimportant from a
commercial  standpoint, while the
chrysotile asbestos, occurring in much
greater abundance in nature, has much
stronger fibres of great flexibility and
tensile strength; qualities which give
this variety great economic importance,

The historians of old Greek and
Roman culture have mentioned re-
peatedly that the corpses of their kings
and heroes, when prepared for crema-
tion, werz wrapped In incombustible
mineral blankets in order to separate
their ashes {rom those of the funcral
pile, and Pausanias states that the wick
of the cternal lamp in the temple of
Pallas Athens, in Athens, was made of
“crystallic flax.” As noted above,
Charlemagne is said to have amused
and astonished his guests by having
a table cloth, made from “cotton
stone,” cleancd after a meal by throw-
ing it into the firc and taking it out
again, unburnt and uninjured.

In the commercialization of this
mincral, the first step towards the pro-
duction of a marketable asbestos is,
of course, the mining of the asbestos
rock, and this is done in quarry fash-
ion in rather large open pits; the meth-
ods of working in them having ex-
perienced the well-known and pro-
gressive changes which mining in gen-
eral has undergone during the last two
decades. Teaving the peculiarities of
some of the mines out of considera-
tion, it can be said that in most of
them the broken rock is cobbed and
assorted into the so-called crude
asbestos, i.c., onc with a fibre length
of at least 34 inch, and into rock with
shorter fibre, which is trcated in the
mill. The crude asbestos is then trans-
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ported into cobbing sheds and by ham-
mering and screening is further lib-
crated from adhering rock, and classi-
fied into two qualities, No. 1 crude,
measuring at least 34 inch in length
of fibre, and No. 2 crude, the shorter
lengths.  This classification is done by
rule-of-thumb methods, and consider-
ing the fact that it is nearly impossible
to free the crude asbestos entirely from
the rock, some stony matter adhering
firmly to the end of a vein, if the
crude asbestos is in lumps, it can easily
he seen that even the quality of these
standard grades is apt to vary, as this
depends to a great degree upon the
careful supervision given the laborer
who is doing the cobbing, especially as
this is done for the greater part by
contract work. This hand-cobbing
method of preparing the crude asbes-
tos for the market has not changed at
all and it is not likely that mechanical
treatment can be substituted for it.
All the rock mined, as well as the
tailings from the cobbing sheds, goes
to the fibering plant for further treat-
ment, and as the material contains
much moisture, it must be dried first;
this is done mostly in rotary dryer,
heated by fire from the outside or by
spreading the material on a system of

steam pipes supplied with the exhaust
stecam. While this latter method is
economical, much floor space is re-
quired for large drying capacity Be-
fore it is possible to liberate the fibre
from the rock, the latter has to pass
through jaw crushers; it is then
further reduced in rotating crushers,
and after having thereafter passed
through rolls, then the most important
accomplishment follows ; viz: the fiber-
izing proper, and the complete separa-
tion of the asbestos fibres from rock
particles. This is now done by beat-
ers and by cyclones, the first-named
consisting chiefly of a large cylindrical
trommel of boiler plates, in which
strong cutting knives attached to a
quickly rotating center axle, disin-
tegrate the material and (the whole
apparatus being inclined) make it
travel from the feed hole to the dis-
charge. Cyclones did not give much
satisfaction during the early period of
their application, but now they have
been perfected and no mill would be
complete without them today. They
consist essentially of two beaters,
shaped like screw propellers, running
in opposite directions and making as
many as 2,500 revolutions per minute,

(To be continued in the September issue)

OFFICIAL NOTICES

Tue “Asbestos Worker” is issued monthly and mailed direct to the homes of the
membership. The Editor mails copies to all names and addresses furnished him
by Local Union Secretaries. Did you receive this month’s issue?

THE quarterly reports of the General President will appear in the January, April,
July and October issues.

ArL work of the Daly Steamfitting Shop of Waterbury, Conn., is unfair to the
Asbestos Worker and will so remain until the nine non-union asbestos workers
working on new building trades work for the Daly outfit, are unionized.

Tae Converse Shop at Tulsa is running non-union. Keep off all its work wherever
situated.

Tur Standard Asbestos Company (Main office, Kansas City) is running non-
union at Tulsa, where J-M, K&M and Aycock Shops are signed up with our .
Association. Keep off all work of the Standard Asbestos Company situated any-
where OUTSIDE thirty miles from Kansas City.

’
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APPRENTICE TRAINING

Wirniay L. Surpivan
Secretary-Treasurcr, Shect Metal Workers' International Alliance

HE plan or method of training
the apprentice boy of today, that
he may acquire within the usual

four or five-ycar period a sufficient
knowledge of his trade to hecome a
successful journeyman in his chosen
vocation, differs quite radically in our
trade as sheet mectal worker from the
method in vogue up to a generation
ago.

The apprentice of former years was
usually indentured, by consent of his
parents, to a firm for a period of years.
His employer took considerable pride
in teaching him the art of his trade,
giving the boy his individual atten-
tion during working hours and en-
couraged the journeymen in his em-
ploy to do likewise. Ie felt well re-
paid for the loss of his own as well
as the journcymen's time if at the end
of the boy’s apprenticeship he had pro-
duced a good mechanic.

Almost with the leginning of this
century rapid changes developed in the
method of conducting business., With
the rapid growth of the country, busi-
ness expanded, his business demanded
more of the employer’s time and he
in turn demanded mora production
from the mechanic in his employ. Ma-
chinery was introduced, more persons
ventured into the business and com-
petition became quite keen. As a con-
scquence the apprentice was neglected
and the long-established custom of edu-
cating the boy in the fundamentals of
his trade passed out of existence. No
substitute plan for his education was

provided. . .
The locat untons of our international

association were the first to realize
the charged condition, and how to re-
sume e training of apprentices was
the rroblem. When the question of
resstning specie payments was a lead-
ing question before the country some

oo

forly ycars ago, Senator Sherman, of
Ohio, when asked his opinion, said:
“The way to resume is to resume.”
The problem before our local unions
about twenty-five years ago of finding
some new method of ‘teaching the ap-
prentice the trade now seems quite
simple. As our trade requires con-
siderable technical training, the first
attention given to the education of the
apprentice was in pattern drafting and
development, plan and blue-print read-
ing and architectural and mechanical
drawing. A competent instructor was
selected from the members and night
classes were arranged, usually at the
instructor’s home, the apprentices in
the various shops were invited and thus
commenced a new system of appren-
tice training. .

Later developments demanded a
school for instruction in the use of
tools and shop equipment. Appren-
tices were plentiful and swarmed the
shops with but little opportunity given
them to learn the trade. They were
placed at work on some product that
would return the most profit to their
employer, real mechanics were not de-
veloped and the trade commenced to
lose caste. A trade that could not
survive specialism was being given
over to specialists, a condition that de-
manded a remedy if the trade was to
live, Plans were devised to enlarge
the apprentice schools to include prac-
tical instruction in the various branches
of the trade. Usually, some employer
could be found who was in sympathy
with the idea and tendered the usc of
his shop for evening instructions. If
a shop could not be secured, a vacant
store or space in a building was rented
and benches, tools and shop equipment
were set up providing the apprentice
with practical as well as technical train-
ing, a very essential and necessary
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part of his education. The employers,
who by that time had formed their
own associations, commcnced to dis-
play an interest in this new system
of teaching apprentices the trade, en-
couraged it and eventually offered their
active co-operation in the work. ~The
training and development of appren-
tices has made marked progress ever
since.

Joint committees from the sheet
metal contractors’ associations and the
local unions have been created with
rules and regulations to govern ap-
prentice training. The apprentice is
required to attend school, is given ex-
aminations at regular intervals and
promoted according to his advance-
ment. In many cities the joint boards
have secured the co-operation of the
hoard of education. If classes of ten
or more can be cnrolled with a guar-
antee of steady attendance, the board
of education provides the shop, the
tools, shop equipment, the material and
pays the instructors’ salaries. In New
York City alone we have some half a
dozen evening schools throughout the
city with classes several nights each
week during the months of September
to June. In Chicago, IlL, apprentice
training has been developed to a high
degree. The apprentice boy in Chi-
cago is released from the shop where
he is employed one day in each week
to permit his attendance at the trade
school. His time is paid for by his
employer and his hours at school are
the same as his hours in the shop, 8
a m. to 5 p. m. His education during
his whole apprenticeship is thorough
and he is turned out a finished me-
chanic. The school at Pittsburgh, Pa..
is located at the Carnegie Institute of
Technology, where a modern, up-to-
date shop is maintained and cvery op-
portunity given the apprentice to learn
the trade. Similar schiools are oper-
ated in Boston, Mass.; Buffalo, N. Y.;
Washington, D. C.; St. Louis, Mo.,
and practically all the larger cities.

The schools are under the direct
supervision of the joint apprentice
loard in each city. One of the strict

rales of these joint beards is “no
school, no job,” consequently, regular
atiendance 1s assured. At the end of
cach year graduation exercises arc
held, diplomas distributed, medals an'l
hoorable mention  certificates  given
{liose most proficient. The courses of
instruction vary but slightly in the
different cities.  The apprentice is
taugh mathematics, drawing, science,
principles of geometry as applied fo
working drawings, free-hand drafting
and sketching, blue-print reading, pat-
tern drafting, arithmetical processes.
triangulation composition and actions
of solders and fluxes, and the practical
use of tools and machines, together
with the regular shop work.

This article is not written with any
intent or desire to create the impres-
sion that we believe we have solved
the whole apprentice problem or that
apprentice training in our trade has
been fully developed. We do believe,
however, that our plan has provided
a better opportunity for the boy of
today to learn the trade than was given
the apprentice of fiftecen or twenty
years ago. Much has been said about
the supposed restriction of the labor
unions as to apprentices. I have come
to believe that many of the persons
who have discussed this question and
who have delivered addresses on the
subject and thosc as well who have
written papers criticizing the labor
unions have hut little knowledge of the
problem and nothing whatsoever as a
basis of fact for their argument.

Perhaps it might be well to quote
from the remarks of those who do.
Mr. Dwight L. Foopingarner, execu-
tive sccretary of the American Con-
struction Council, in a recent address
to an engineering socicty said, in part:

“There is probably no one in this
room who will disagree with the state-
menis as to the need of apprentice
training, but in the past the intellectual
agreement of most people on this ques-
tion, including the manufacturing and
employing interests as well as the pro-
fessional, has been pretty largely aca-
demic in the sense that, with relatively

g
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few outstanding exceptions, they have
nut been willing to pay the price for
real apprentice training. I can truth-
fully say there is a great deal of talk
about it, but relatively few persons
are willing to give either the money or
time which is necessary to do some-
thing about it. In that connection let
mie say that you hear a great deal
about the restrictions of unions in the
building trades as to apprentices. I
am in a position to say unqualifiedly
that, generally speaking, the unions iu
this country in the building trades per-
mit more apprentices to be trained
than the employers are either, in some
cases, able to take care of or, in other
cases, willing to take care of.”

He then continued his remarks with
a general discussion of the problem.

Mr. Hoopingarner js well qualificd
through experience to lecture on the
apprentice question. The American
Construction Council is composed
mostly of contractors and other busi-
ness men in the building industry. The
council has made an exhaustive sur-
vey of the subject and has called na-
tional meetings to discuss ways and
means of better education for appren-
tices to the various building trades. Be-
fore assuming his present duties Mr.
Hoopingarner was executive manager
of the Cleveland, Ohio, Building
Trades Employers’ Association, which
has accomplished a great deal in ap-
prentice training at Cleveland.

Quoting in part from the report of
the vocational education committee of
the National Association of Sheet
Metal Contractors to a convention of
the association at Washington, D. C,,
in June, 1924, Mr. H. A. Daniel, chair-
man of the committee, said:

“Blame has been laid on the labor
organizations for the restriction of ap-
prentices, but this has in very few in-
stances been the cause of the lack of
apprentices. It is doubtful if in the
union shops of the country today there

~

. arc one-half as many apprentices as

arc permitted by the union rules.”

T.ater in his report ‘Mr. Daniel, un-
der the caption “Food for Thought,”
said:

“It may not be complimentary to
employers to realize that in a number
of cascs they have been criticized by
the labor unions for not co-operating
with them in establishing apprentice
instruction, and in a number of cascs
the appeals of the union men for as-
sistance and co-operation in carrying
out this work have failed to secure the
co-operation of the employers. What
is the matter with the employers in
each trade when they are so backward
and short-sighted that they will neither
conduct work of this kind which is
absolutely essential, nor accept the as-
sistance of those who really wish to do
somcthing to advance the industry?
In one case a union complains that it
spent over $600 of its own money and
the employers would not render any
assistance or encouragement.”

The remarks of the two gentlemen
quoted above, neither of whom is con-
nected with labor organizations in any
capacity, serve to prove that labor
unions are unjustly accused when
charged with restricting apprentices.
About all the trade unions can be
justly charged with is an insistence
that apprentices brought to the trade
shall be given an opportunity to learn
that trade. They will willingly assist
any rcal effort in that direction. I be-
lieve we are all making some progress
in apprentice training. The secretary
of our largest local union, which is
located in New York City, told me
recently the journeymen developed in
the apprentice schools in New York
today are the best he had ever seen
turned out there. His opinion has
real value, as he has served his local
union as secretary continuously for
over thirty years and in his time has
scen a large number of apprentices
graduate to journeymen.
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RIGHT KIND OF ORGANIZATION
WON THE STRIKE

Ower 500 technical engineers and
draftsmen employed by the cily of
Chicago have won their strike for a
30 per cent salary increase. This is
said to be the first strike of profes-
sional enginecrs in the Mhistory of
Chicago.

the city of Chicago, in com-

mon with technical men in all
walks of life, have for many years been
seeking to secure some semblance of
remuneration conforming somewhat to
the value of their services,” declares
C. L. Rosemund, president of the In-
ternational Federation of Technical
Engineers, Architects and Draftsmen's
Unions, in a statement regarding the
technical engineers and draftsmen’s
strike in Chicago.

“Heretofore they have been working
at a distinct disadvantage by always
being included in the miscellancous
groups, thus losing their identity as a
distinct calling; but what was really
their greatest deterent toward making
any progress, was their disposition to
hold aloof from the general labor
movement, placing their reliance in
other weak mdependent organizations,

“After several years’ trial of this
ineffective effort, the technical men
employed by the city of Chicago, final-
ly saw their mistake and came over
bodily into the ranks of the Interna-
tional Federation of Technical En-
gineers, Architects and Draftsmen’s
Unions, A. F. of L., by affiliating with
Local No. 14 of Chicago. Under the
able leadership of Vice President Gil-
boy, who had direct charge of the Chi-
cago situation, and with the full force
of the Federation machinery, they made

“THE technical men employed by

a determined stand to insist on a 30
per cent general increase,

“In order that there be no doubts as
to their determmination, a strike vote
was taken should this be found neces-
sary.

“Subsequent cfforts to secure this
increase in scveral conferences having
failed, they went out on strike on June
30; over six hundred men, walking out
and tying up over $10,000,000 worth
of new construction and otherwise
paralyzing the other engincering and
construction activities of the city.

“As a result general confusion en-
sued in all of the city’s enterprises and
this called for emergency action by the
city council. For the first time in the
history of the city and after a pro-
longed session lasting over 1414 hours
and hanging over until 4 a. m. amid
much stormy debate, the recommenda-
tions of the finance committce were
overruled by the council and additional
funds were voted to grant the de-
manded increase so as to get these men
back to work at once so the city might
be cnabled to resume normal opera-
tion.

“This decisive victory demonstrates
what can be accomplished with the
right kind of organization and the will
to win. The new minimum rate goes
from $160 to $250 a month and the
new maximum is advanced from $708
to $900 a month. The International
Federation of Technical IEngineers,
Architects and Draftsmen’s Unions,
together with its A. F. of L. connec-
tions, both local and national, are at
the ‘disposal of similar groups in any
other city who show the same deter-
mination to go {orward—provided they
arc organized.”

It 15 hoped that this right (of labor to organize and bargain collectively) will
never again be called in question by any considerable number of employers.—
Administrative Committee, National Catholic War Ceuncil.
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EDITORIAL

1115 American Federationist has
T printed several articles and edi-

torials on “Making Union Meet-
mes Attractive” which stress the need
of giving thought and attention to the
problem of attracting members to first
attend union meetings, second, in pro-
viding subjects and topics of discus-
sion other than routine union matters,
and last but not least, the value of

clean and wholesome meeting places,
which is the object we should first at-
tain, before trying to crcate an attrac-
tive order of business..

The Labor Movement has always
heen iu the {fore front in seeking legis-
lation to improve sanitation, lighting,
ventilation, first aid rooms, and many
other Dbeneficial and necessary condi-
tions relative to health, happiness and
longevity of the workers, but we have
been lax in putting into effect these
improvements in our own union hones,
until recently, and it is gratifying to
learn that in many cities labor unions
are building their own homes combin-
ing Labor and business quarters to
advantage.

To those Unions that are not in a
position to build their own union
homes, and there are many, should the
subject of Making Union Meetings
Attractive be of first importance, and
it is the daty of the officers of these
unions to make provisions for attrac-
tive meeting places for the member-
ship, which in turn will create an in-
fluence that will tend to make the sec-
ond step of [urnishing topics of in-
terest, social intercourse, and good fel-
lowship much easier

In many of our larger cities we have
witnessed changes for the better, both
in meeting halls and office surround-
ings, that have redounded to the credit
and dignity of the unions, and that are
in keeping with the highest ideals and
progressive aspirations of our own
craft. .

Tue EpiTor.
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CO-OPERATION—LABOR’S BEST AID

ALBERT

.

Covi.g

Editor, Locomotive Engincers Journal

HIL Dublin dock workers werce

ﬂ nearly licked. Their women and

children were starving,  Their
funds were gone.  Their courageous
strikc against indecent wages and
brutal working and living conditions
—one-fourth of all the families in
Dublin still live in onc-room tenements
—was being crushed by grinding
hunger.  With superb loyalty the
strikers” wives wrapped their thread-
bare shawls a bit tighter around them-
selves and bade their husbands stick
it out another day. The British trade
unionists had already given all they
could. There was just one ray of
hope left; the dockers had appealed
to the Dritish cooperatives for a ship-
load of {ood.

And then the miracle happened.
The voice of my Dublin friend broke
as he told me how the anxious watch-
ers at the mouth of the river Lifley
espicd the Cooperative Wholesale So-
ciety's ship steaming up the channel
with the cooperative banner fluttering
at its masthead. The glad news
spread like wildfire throughout the
dockers’ quarters, and an hour later
strong men, unashamed of tear-fur-
rowed cheeks, were unloading food
from the hold of the vessel that won
the strike and made the transport
workers the backbone of the Irish
labor movement.

It is all right to talk about the
ideals of trade unionism, and I be-
lieve in them mightily, but lofty prin-
ciples can only be maintained by work-
ers who possess a decent standard
of living The hard fact is that La-
bor’s army moves forward to victory
on its stomach. Strikes arc won by
men who have enough to cat. They

. are lost by men who are starving, and

time and again when the fate of thou-
sands of workmen and their familics

have hung in the balance, the coopera-
tive movement has furnished the Toval
support that made victory possibie.
When the  British general  strike
first loomed on the horizon six months
ago, the trade union feaders sent ont
a special appeal to their members o
“huild up the cooperatives.”  The
remembered  the remarkably  prompt
aid which the cooperatives furnished
the striking miners four years ago and
the millions of dollars in food later
arranged for the railroad men when
a transport tic-up threatened. In fact,
the same story of cooperative aid
could be repeated for thousands of
strikes and lockouts in every comtry
of ILurope. Rochdale cooperation in
Iingland, the great Belgian coopera-
tive movement, the poweriul “Pro-
duktion”  Cooperative  Society in
Hamburg, Germany., and many others
of the world’s largest cooperatives
grew directly out of strike needs.
Although cooperation on this con-
tinent is still in its infaney, it has re-
peatedly proved Tibor’s best aid in
time of need. Within the past vear
the miners of Nova Scotin were en-
abled to hold out until the British
Enmpire Steel Company negotiated an
agreement with them hecause their hig
cooperative socicly at Sydney Mines
supplied them with food.  Several
years ago onc of the largest unions in
the A. 1%, of L. was at grips with a
rich corporation that had locked out
its unien employees.  In order to con-
serve its strike funds this union‘estah-
lished food shops for the strikers.
thereby reducing their cost of living
by more than 35 per cent. A short
time later the largest clothing work-
ers’ union in the country won a bitter
strike by cutting the cost of strike
maintenance almost in hall through
cooperation.  Individual cooperative
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socicties have contributed thousands
of dollars’ worth of bread, flour,
mcat, and other food supplies to aid
the strikers at Paterson, Lawrence,
Passatc and other storm centers.

Lffective Strike Strategy

Just as consumers’ cooperation has
helped Labor win its battles by fur-
nishing food, so producers’ coopera-
tion has assisted by furnishing em-
ployment. Several years ago the big
cigar manufacturers in Tampa sought
to “bust the union” by declaring a
wage cut and lockout. The union
cigar-makers responded by founding
their own cooperative factory, which
soon set the pace for good wages and
working conditions in that locality.
The glove makers in Chicago also re-
sorted o cooperation to check an open
shop drive; and the Building Trades
Council of Santa Clara County, Cali-
fornia, just south of San Francisco,
shattered the antiunion discrimination
against union contractors and work-
men by launching a cooperative build-
ing supply depot that has saved many
thousands for the contractors and
made about $10,000 a year for the
union. As I write this the building
trades workers of Cleveland are con-
sidering a similar move to offset the
boycott of the open shop materials
dealers. Within the past few weeks
a group of striking strect railway em-
ployees brought a hard-boiled trac-
tion company to its knees by start-
ing a cooperative bus line—which inci-
dently has proved so .successful that
the boys do not want to give it up.
In fact, cooperation is such an effec-
tive form of strike strategy that it is
now regularly employed by many of
the Scandinavian unions.

Increasing Y our Pay Envelope

But cooperation does not limit its
services for organized labor to emer-
gency aid in time of strikes. Equally
important is the higher standard of
living it gains for the workers in times
of industrial peace. The average
worker does not realize how he has

necessary if the worker is to gain and
béen flim-flammed by the cost of liv-
ing in recent years. While his union
has struggled to get him a slight in-
crease in dollars for his pay envelope,
the men who control the cost of food,
rents, clothing, and other necessaries
of life have often taken the workers’
entire wage increase—and ‘more—
simply by raising their prices.

Here is a startling fact for intelli-
gent workers to ponder: Despite the
heroic efforts of American trade
unions to raise the workers’ standard
of living, an expert study made for
the American Economic Association
shows that the purchasing power of
full-time weekly earnings at the end
of the world war was 29.6 per cent
less than in the period 1890-99. The
two best paid groups in the railroad
industry—the engincers and conduc-
tors—were until the 1925 wage in-
crease worse off in the real purchasing
value of their wages by $162 and
$92 per year respectively than they
were in 1900, and the recent increases
have merely brought them back to
where they were at the beginning of
the century. Of course the unorgan-
ized workers are much harder hit by
profiteers in the cost of living—sev-
enty-two per cent of the unorganized
steel workers are below the minimum
standard of living set by the U. S.
Department of Labor.

Only one conclusion is possible
from this amazing evidence—trade
unionism and cooperation are both
necessary if the worker is to maintain
and advance his standard of living.
The former protects him as a pro-
ducer by collective bargaining for a
better wage; the latter protects him as
a consumer by collective purchasing to
make his wages go further. Neither
one of itself is sufficient—trade union-
ism without cooperation means that
the workers are robbed as consumers
by -high prices for the necessaries of
life; cooperation without trade union-
ism means that the workers are
robbed as producers by being com-
pelled to accept wage cuts because
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their cost of living is lowcred. Both
cooperation and trade unionism are
hold a higher plane of living. As
the president of one of the largest
unions in the A. F. of L. has said:

“If the American labor movement
had spent half the time in expanding
the spending power of the workers
by cooperation that it has in Dbattling
for an increased wage, it would be
twice as far along as it is today.”

The late Fred DBramley, sccretary
of the British Trade Union Congress,
expressed the same thing:

“The trade union official who for-
gets that the worker is not only ex-
ploited as a producer but also as a
consumer will not render adequate
service to his organization; and trade
union members making the same mis-
take will continue to demand in-
creases in wages as the only and final
method of mmproving their condi-
tions.”

Millions in Sawings for Labor

Cooperation is not a mere theory.
It is a life-saving fact for forty mil-
lion cooperators in fifty-cight lands
who supply themselves with cvery-
thing {rom buttons to butter, from
homes to live in to automobiles to
ride in, on the nonprofit cooperative
hasis. Cooperation provides ncarly
half the entire population of the
British Isles with all the necessarices of
life and returns hundreds of millions
of dollars in cooperative dividends to
its members. The great merchant
princes of America build magnificent
mansions in sclect suburbs for their
private enjoyment, while the great
merchant prince of Britain—the co-
operative movement—distributes these
millions back to the people in co-
operative dividends. One of the
largest raifroad unions in this country.
employs as its chief counsel the son of
a poor British worker who was able
to get his education by means of co-
operative dividends paid to his
family.

Beating the Bread Trust
A few months ago we were very

much excited because Mr. Ward
threatened to form a billien dollar
bread trust haviug a virtual monopoly
of the baking business in the larce
citics.  The Department of  Justce
went through a “trust busting” per-
formance that still leaves Ward in
control of the field and did not reduce
the price of bread by a penny a ton.
In fact, the “Big Four” bread com-
bine is still taking colossal profits out
of the stomachs of the working people
by charging them twice as much for
bread as the British worker has to pay
for his loaf made {from American
wheat.

Here are the actual facts: The
American workers in our twelve larg-
est cities pay an average of 834 cents
for a pound of bread for which the
British workers pay 414 cents. In
other words, the British Cooperative
Socicties buy American wheat, trans-
port it across the Atlantic in their own
cooperative vessels, - convert it into
flour in cooperative mills, bake it in
the finest bakeries of the United King-
dom and leave it on the coopcrator’s
door-step without one farthing of pri-
vate profit entering into the loaf.
There is no bread trust in Britain be-
cause the private bakers have to mecet
this efficient cooperative competition
or go out of husiness.

Curbing the Cost of Coal

Successful cooperation is by no
means confined to Furope. Several
of the largest American cooperatives
are now saving a hundred thousand
dollars a vear or more for their cus-
tomers. Earnings of the Franklin
Cooperative Creamery of Minneapo-
lis with its four million dollar business
have reached $180,000 a vear. A
large cooperative bank has distributed
over $100.000 a vear to its depositors
in cooperative dividends. One little
chain of six cooperative stores did a
quarter of a million dollars’ worth of
business on $25.000 capital with a
clean profit of $8.000, or over 30 per
cent on their investment.

Even when a cooperative society
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does declare a large patronage
diviacnd, it may save a lot of moncey
for the community.  The workers of
Cleveland have a  cooperative  coal
company  which saved them  around
$300,000 on their coal bhills last year,
since it compelled every  private-
profit coal company in the city to re-
duce its prices to a reasonable amount
in order to meet cooperative competi-
tion.

A Year's Rent for a Week’s IWages

The most lamentable failure  of
American city life is our lack of de-
cent homes for working people.  This
is especially true of the unskilled and
unorganized worker who can rarely
afford to buy a home and usually pays
an exorbitant rental for an insanitary
shack. Yet the great cooperative so-
cieties of [lurope have solved the
housing problem hy providing homes
at cost for their members, leasing
them on  the nonprofit cooperative
basis.  The German cooperatives
lave climinated profiteering from home
huilding  so  that they can  realize
the cooperative idcal of “a  year’s
rent for a week's wages.”  And these
are not chieap homes; on the contrary,
they are crected to last for two hun-
dred years, and all the cooperative
society asks is a rental sufficient 1o
cover the carrying charges and repay
the investment in that period.

No man can do a decent day’s work
unless he has a decent home to liye in.
Profiteering contractors, realty specu-
lators, building-material  pirates  and
second-mortgage  sharks  have  all
made it impossible for the average
city worker to own his own home.
Cooperation has solved the housing
problem for the workers of Europe.
Why not for American workers too?

Skinning the Consumer

Some months ago the food com-
missioner of Chicago caught several
of the largest milk dealers of that city
dumping good milk into the sewcrs
hecause there was a “surplus” which
would lower the market price. But
there was no surplus milk for the hun-

g i e

gry babies of the poverty-stricken
families in Chicago’s slums. Two
seasons ago many ccars of luscious
watermelons rotted in the Philadel-
phia freight yards because the com-
mission agents refused to put them
ont the market for fear this “surplus”
would reduce the market price—and
yet melons were so high that poor
families could not afford them.

In New York the fish dealers fre-
quently dump “surplus™ fish into the
bay to rot rather than “depress the
marhet” by reducing prices. The late
Warren S. Stone called my attention
to carloads of sweet potatoes spoiling
in the Cleveland freight yards be-
cause the dealers wanted to keep them
off the market in order to hold up the
consumers for the highest possible
price.

No wonder a conservative finan-
cial paper recently alleged that “The
competitive system is the chaotic sys-
tem.”

These practices are common through-
out industry. The manufacturer limits
his output to the point where he can
cxact the largest profits, without any
thought of the nced of the public for
his goods. Thus the baker does not
hake bread hecause people are hungry
but to make a profit, which depends on
how much he can charge for his hread,
and that in turn depends on how
hungry people are and whether he can
monopolize the supply.

Within the past month I visited
two cities of about the same size, in
onc of which one large dairy monopo-
lized the milk business and charged
18 cents a quart for plain milk,
while in the other city a dozen small
dairies were selling excellent milk for
10 cents a quart.  Of course it is eco-
nomically wasteful for twelve dairy
wagons to deliver milk on the same
strect when one could do the job, but
better that than give one private com-
pany a monopoly on your milk supply.
Indecd such is the economic waste of
our present system of distributing
food and clothing from producer to
consumer that E. A. Filene, the Bos-
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ton merchant, declares that over 50
per cent of what you pay for the ne-
cessaries of life goes to the middle
man.

Often when a consumer pays a high
price, he gets flimsy articles that do
not wear well, adulterated foods, or
dishonest weights.  The big baking
trust has systematically swindled the
consumers hy slightly decreasing the
weight of the loaf while deceiving
them as to its size by putting in chem-
icals that puff it up. The “tons” of
coal you buy from your retail dealer
are frequently 100 to 500 pounds
short, according to evidence gathered
in one of our largest cities. QOur
“rayon” silks are now made out of
sawdust. Our shoes are often imi-
tation leather. Our wool clothing is
usually part shoddy. During a milk
shortage in a big western city a lead-
ing (lmry made “fresh” milk {rom dry
milk powder for the innocent babies
of its customers.

At one stroke the cooperative move-
ment does away with all these various
games of skinning the consumer. Be-
cause the cooperative store is owned
by the consumers, they have no desire
to swindle themselves by furaishing
flimsy goods or dishonest weights in
supplying their own families, The
very essence of cooperation is produc-
tion and distribution for service rather
than for profit; hence the interests of
the consumer are always protected.
Indeed, cooperatives strive to  give
the people more and better goods for
less money., Thus the Franklin Co-
operative  Creamery of Minneapolis
has lowered the price of mitk 2
cents a quart while increasing the qual-
ity until the city health conunissioner
publicly states that it is responsible for
lessening the infant death rate in that
city.

The public can safely let a coopera-
tive organization secure a monopoly

.of the food supply, since all savings

it effects by large-scale production and
cfficient distribution are refunded back
to the consumers.

e s 1 5 ey ot

Bettor Wages and Trained Leaders

Cooperation  also  aids  the  Iabor
movement by sctting the highest pos-
sible standard of union wages and
working conditions, which can be held
up as a model for private employers
to foilow. Who cver heard of coal
miners getting two weeks” vacation
cach year with {ull pay? That is the
rule in the British Cooperative Col-
lieries.  Why should big bakers with
millions of resources voluntanly re-
fuse to work their employeces at night ?
The covperative hakers have done it.
Why should the milk-wagon drivers
of Miuneapolis enjoy the hest wages
and working conditions of their craft
anywhere in the country; or why
should a large retail coal company or-
ganize its drivers when none of its
competitors have done so? Iecause
they are cooperative societies seeking
to scerve the working people and are
actually owned and controlled by the
workers,

Important as a high standard of
living is {or the great mass of toilers,
perhaps the finest service cooperation
renders  the labor movement is the
training it provides for prospective
feaders.  In dozens of American cities
today working men are directors of
cooperative enterprises doing millions
of dollars” worth of business annually.
They are learning the fundamentals
of business methods and industrial
practices; they are learning how (o
handle money safely and how to or-
gaiize and  adminster large enter-
prises.  Such trained leadership is in-
valuable 1o the labor movement as it
becomes an increasing power in the
economic life of the nation.

The Seeret of Success -

Why do <omie cooperative societies
fail? you may ask., Ior the same rea-
son that many private business cnter-
prises fail.  The reports of Drad-
street and Dun show that private
businesses are more Hable o fail than
are cooperative societies.  For the co-
operative society has certain impor-
tant advantages over profit-making
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business; it commands the loyalty and
active support of hundreds, if not
thousands, of shareholders and cus-
tomers, and it can get along without
paying profits or dividends in hard
times. But no business enterprise
can succeed unless it is headed by good
management. That is where Ameri-
can cooperatives often fall down. Di-
rectors sometimes select a favored
friend or relative as manager, even
though he be wholly inexperienced.

Success does not come that way.
Not until the American cooperative
movement establishes a supply of
trained leaders, managers and ac-
countants, as the Northern States Co-
operative League is now doing, will
it achieve the success reached by the
wovement in Europe.

Labor’s Opportunity

A great opportunity confronts the
trade union leaders of this country,
They have struggled for years to push
the workers’ standard of living up hill
only to see it crushed down again by
the landlords, food monopolists, and
trusts which control the prices the
workers pay for the necessaries of
life. Cooperation is the one lever by
which they can cut the workers’ cost
of living so that better wages will be

+

a permanent gain.  Collective bar-
gaining for the purchase of the neces-
sities of life is no less essential to the
workers” welfare than is collective
bargaining in selling his labor.

The cooperative movement has not
progressed so rapidly in America as
wm Jlurope or Mexico largely because
the trade union movement of this
country has nevet been heartily be-
hind it. At the present time the All-
America  Cooperative Commission, a
national organization center for pro-
ducers’ and consumers’ cooperation
and cooperative banking, is actually
receiving less than $500 a year in sup-
port from the trade union movement.

Once let the great labor organiza-
tions of the country get solidly be-
hind the cooperative movement and
they will find it their best aid, loyally
strengthening them in time of strikes,
raising living standards during indus-
trial peace, developing trained leaders
for all branches of the labor move-
meut and establishing the highest at-
tainable union conditions in indus-
tries under cooperative control.

Is not such a program worthy the
serious attention and generous sup-
port of the American labor move-
ment ?

TRADES UNIONS ARE THE
BEST INSTRUMENTS

s HE position of the workers in
every country is less dependent
on the general level of politi-

cal liberty than on the amount of in-

fluence they can bring to bear on con-
ditions in the industrial world,” de-
clares Peter Grassman, deputy-presi-
dent of the German National Trade

Union Center, in an article on the trade

union movement and the eight-hour

day written for the International Fed-
cration of Trade Unions.

“Valuable as the franchise may be,

in that it enables the workers to vote
in favor of social progress, lasting re-
sults, in the application of this ad-
vanced legislation, are only to be ob-
tained where the economic organiza-
tions of the workers, the trade unions,
are strong factors continually able to
exert pressure on the government and
-in favor of reforms,

“More often than not acts of parlia-
ment arc merely the legal recognition
of existing facts.

“This is particularly the case in the
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matter of the eight-hour day. When,
after the war, a number of states gave
more or less complete statulotry recog-
nition of the eight-hour day, it was
less a question of political upheavals,
or of reforms introduced through fear
of possible uvpheavals, than of the
granting of legal recognition to gains
already made by the trade unions.”

Pointing out that the trade umnion
movement has been the major resisting
force since the war in preventing the
wholesale wage decreases and length-
ening of the working day sought by
the anti-labor reaction, Mr. Grassman
continues :

“It would be superfluous to demon-
stratc once more the cultural value of
the eight-hour day, especially in view

of the fact that scientific and capitalist
circles are now coming to appreciate
its cconomic value. This does not
however mean that we shall have the
employers cverywhere quite voluntar-
ily granting reductions in the hours of
work.

“Gains in the social field are the re-
sults of sactifices and hard-fought
battles by the trade unions. The big-
ger the membership of the unions, the
larger the funds, the keener the spirit
of their members, the more intimate
their international relations become,
the more ready one trade in one coun-
try is to support another, the sooner
shall we gain victories and the more
lasting will the results of these vic-
tories be.”

THE GREAT

CCORDING to Stuart Chase,
A well known writer on economic

questions, there arc now in this
country 127 principal {oundations
which have received at least $700,000,-
000. Mr. Chase estimates that if all
the foundations and the total endow-
ment were known the amount would
probably be about $1,000,000,000. Most
of the foundations fall into five groups:
community trusts, foundations with a
general charitable purpose, foundations
to help special groups, foundations to
help special causes, research founda-
tions. The last named are the largest
and most important, according to Mr
Chase. The Rockefeller henefactions
include medical rescarch, studies of
southern agricultural and rural edu-
cational problems, a campaign against
hookworm, promotion of medical edu-
cation all over the world, agricultural
and scientific research, ctc. The Rocke-
feller and Carnegie endowments ac-

FOUNDATIONS

count for about three-quarters of the
total amount for ail foundations.

While there is some criticism of the
policies followed by the foundations,
some critics question the desirability of
the very existence of the foundations,
One group claims that the problems
cousidered should be dealt with by the
public at large through the state ot
national govermment.  Another group
considers that if the surphis wealth,
which the foundations represent, had
been distributed to the people in the
form of higher wages, no help would
be needed from cither public or pri-
vate sources.  Still others fear that the
great cducational foundations may ex-
crt an undue influence over the insti-
tutions to which they give money.

Mr Chase believes, however, that
“the foundation with a rescarch policy
is probably the most effective kind of
charity yet devised.”—(Ne¢w York
Times for June 20.)

I REJOICE at every effort workingmen make to organize. I hail the labor move-
ment. It is my only hope for democracy. Organize, and stand together! Let the
nation hear a united demand from the laboring voice—I¥endell Phillips.
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A WARNING BY THE AMERICAN
FEDERATION OF LABOR

“The Exccutive Council of the dmerican Iederation of Labor, at a meeting held at
Cincinnati, Ohio. beginning Junc 25, gave scrious consideration nol only fo communistic
activities among the working people in many scctions of the counlry, but also to the formation
of organizations assuming to speak for labor, i the name of labor, and which the Executive
Council belicves are comunpistic tn make-up, in principle and in purpose,”’ declares a stale-
ment by the Council addressed to “all organized labor.””

i regard these organizations as
&)&; well as others which may be

dual in nature and character,
as dangerous, unuecessary and with-
out any standing in the bona fide labor
movement of the country,

“For instance, facts disclose that
the so-called ‘United Front Commit-
tee’” which organized and is carryving
on a strike in Passaic, New Jersey, has
no relationship to the American Fed-
cration of Labor. The leaders of this
United Front Committee are promi-
neatly identified with the comumunis-
tic movement in the United States. It
is reasonable to conclude. because of
their relationship to the communist
party that they are interested in ad-
vancing the cause of communism.

“The Exccutive Council of the
American Federation of Labor re-
gards the organization in chatge of the
strike at Passaic, New Jersey, as a
dual organization. As such dual or-
ganization, no recognition can be given
to it by the American Federation of
Labor. We can not countenance dual
organizations in the labor movement
of our country.

“The United Front Committee, at
Passaic, New Jersey, has sceured large
cumis of moncey for the alleged pur-
pose of carryiug on the strike among
the textile workers. DMuch of the
money contributed to this committee
came from organizations and individ-
uals directly associated with the Amer-
ican Federation of Labor. The con-
dition of the poor, striking mill work-
crs appealed to the sentiments of many
of the members of organized labor,

consequently they responded to the ap-
peal for funds, in many instances, in
a most generous way.

“The Exccutive Council of the
American Federation of Labor, in-
spired by sentiments of humanity, has
not interfered with  contributions
made by members of organized labor
to the call for funds to be used for the
purpose of supplying food and cloth-
ing to the striking textile workers,
but the American Federation of Labor
is of the opinion that any contributions
made by members of organized labor
should be used only for the purpose
of relieving distress among the strik-
ing textile workers and their families.

“For that reason all contributions
made by the members of organized
lahor should be sent to Mr. Charles
James Walsh, sceretary of the Trades
and Labor Council, 174 Sherman
Strect, Passaic, New Jersey, a bona
fide Federation of Labor organization.
Secretary Walsh, in turn, will dis-
tribute the funds contributed by or-
ganized labor among the needy and dis-
tressed strikers and their families in
Passaic and vicinity, New Jersey.

“The membership of organized
labor, by making their contributions
through the Trades and Labor Coun-
cil, can prevent the use of all or a part
of their contributions in paying the
expenses of those individual leaders
who are associated with the communist
organization and who are hostile to the

American Federation of Labor, its
principles and its polictes.
“The membership of organized

fabor should not contribute funds to
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be used for the purpose of advancing
the cause of a dual organization or to
pay the salary and expenses of com-
munist leaders who are secking the
destruction of the American Federa-
tion of Labor and the substitution of
a comrhunistic organization in its
stead. Where members of organized
labor make contributions which are
used by communist leaders for the ad-
vancement of communismn they un-
wittingly perform acts which ulti-
mately might result in economic and
social injury to themsclves.

“The Executive Council of the
American Federation of Labor fecls
that it is its duty to warn the member-
ship of organized labor against organ-
izations which have no authority to
speak or act for the organized labor
movement and which are antagonistic
to the principles and policies of the
American Federation of Labor.

“A number of these organizations
have been formed; are parading un-
der the guise of labor organizations;
have appropriated to themselves nanmes
which are misleading and deceiving.
The representatives of these destruc-
tive organizations appeal to the mem-
bership of organized labor for money
to be used in carrying forward their
different projects and to pay the
salaries and expenses of individuals
who are engaged in trying to under-
mine and destroy the American Fed-
eration of Labor.

“These sporadic movements result
in the formation of alleged labor or-
ganizations outside the American Fed-
eration of Labor, are local in charac-
ter and scope. They can well be
classified as an expression of local dis-
content.  This discontent is seized
upon by communist leaders as a means
through which the communist philoso-
phy may be exploited. History shows
that these movements have resulted
not only in failure but, in most in-
stances, in complete disaster.

“Working men and women who are
suffering economic wrongs, who are
the victims of injustice and whose

s o

gricvances should be adjusted should
not Le deceived by those who seck to
mobilize discontent for seclfish pur-
poses.  Such organizations can not
render any substantial service to work-
ing men and women.

“We suggest to the membership of
orgarized labor that before you re-
spond to appeals for money, made by
these organizations which assumc to
speak in the name of labor, vou in-
quire from the officers of your national
and international unions or from the
officers of the American Federation of
Labor regarding the standing of the
organization or organizations making
such appeal.

“We urge you to refrain {rom mak-
ing contributions out of your local
treasuries or as individuals to any of
these various so-called labor organiza-
tions not affiliated with the American
Federation of Labor,

“The American Federation of Labor
is the bona fide organized labor move-
ment of our country. It speaks with
authority for the working people
throughout America. There is room
within it for all the working men and
women within its jurisdiction.

“The door of nrganized labor is open
to all wage carners. They are invited
to be part of us.

“There is no need of dual organiza-
tious, for dual organizations only tend
to weaken and destroy the economic
strength and collective influence of the
wage earners of the land.

“The working people of America
can raise their standards of life and
living, whether it be those cimployed in
the textile industry or in any other
lines of industry, by joining the bona
fide organized labor movement. .

“We welcome all. We urge all to
join with us and we point to the ac-
complishments of the membership of
those organizations affiliated with the
American Federation of Labor as con-
vincing evidence of what can he done
for the wage carners of our land who
will join the American Federation of
Labor.
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EDUCATION AND PROPAGANDA

@F more than ordinary significance

are the recent comments of
William IE. Zuech, educational
director of Commonwealth College
(Mena, Arkansas), on the ideals and
aims in workers’ education. He says:

“The difference between propaganda
and ‘education for workers’ is the
difference between faith and scicnce,
hetween the blind acceptance of a set
of formulas and the experimental ap-
proach to all personal and social
problems.

“Too often today ‘workers’ cduca-
tion,” as distinguished from ‘education
for workers,” is nothing hut propa-
ganda in its rankest and rawest form.
Iiconomic organizations and political
parties claiming to represent the work-
ers put out economic and political
creeds or catechisms as rigid and dog-
matic as anything of which the
churches have been guilty.

“Those engaged in ‘education for
workers’ do not start with a social or
cconomic creed that is going to solve
all the problems of the human race;
rather they begin with a full realization
that the condition of the toilers is de-
plorable and proceed to search for
ways and means to escape from the
mess and at the same time prepare
other workers to take up the search
for ways out.” They realize that “a
change of the preseat regrettable con-
dition of the workers will depend up-
on trained leaders from the working
class, for such only can have the ex-
perience, the emotional drive, and the

will necessary for the requisite con-
structive leadership.

“The impulses to activity arc cmo-
tional, and a fundamental emotional:
drive toward service for the workers
will sustain a person laboring in the
scientific spirit just as well as, or bet-
ter than, the person laboring on the
hasis of a cut and dried creed or
dogma. The great advantage of
working in the scientific spirit is that
onec never has any wasteful emotional
debacles due to exploded dogmatic
creeds that have been held to with all
the fanaticism of a bigot. The scien-
tist plugs away with an experimental
attitude of mind, realizing always that
he may be on the wrong track but de-
termined to push on anyway. If his
idea fails under experiment he has no
emotional let-down. If one way out
does not work he tries another. An
institution devoted to ‘education for
workers’ will saturate the student’s
impulses to working class service with
the scientific spirit and turn him away
from a blind belicf in formulas.

“We must realize that the future be-
longs to the technicians—to the hu-
man and mechanical engineers. The
human race will forge ahcad on the
basis of scientific data. The workers
will come into their own by producing
their own technicians. They will not
get far by demagogic or revival meth-
ods. . . . Modern institutions and the
social processes are too complex to be
jazzed  forward””  (Commonwealth
College Fortnightly, May 1.)

The General Executive Board

will hold its Semi-Annual Meeting at the Benjamin Franklin Hotel, Ninth and
Chestnut Streets, Philadelphia, Pa. It will open its Sessions on Monday, Sep-

tember 13th, at 9:00 A. M. Morning and

Afternoon Sessions will be held there-

after until all business is transacted. All notices of appearance, communications,
appeals, documents, etc., should be in the hands of the Secretary at the General
Office, St. Louis, Mo., no later than Scptember 10t in order that the Board’s
Schedule may be arranged before the opening Session.

JOSEPH A. MULLANEY,
General President.

THOMAS J. McNAMARA,
Secretary.
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OVFICIAL DECISION

The appeal of Prother Heary J. Oliver against the action of T.ocai 3, Cleve-
land, in fixing the time period for the office of business agent as one year msu.ul
of five ymr% as claimed by him as an clective term, is dismissed and Local <
declared to be constitutionally right in its procedure.

The protest of Brother Ienry J. Oliver against the clection of Brother Jd
Dalton as business agent of Local 3 is upheld, as it is clearly shown that Brother

|

Dalton never applied for a mechanic’s card nor passed a mechanic’s examination
nor has ever been declared a miechanic by action of T.ocal 3. The records show
him as affiliating at Cleveland in September, 1922, which fact makes him incligible
{or mechanic’s examination under Trade Law and Trade Agreement until Sep-
tember, 1926. The membership card now carried by Brother Dalton is regularly
issued from General Office and is stamped TMPRCVILR according to his registered
classification. The protest is upheld and Local 3 declared to be constitutionally
in error in its procedure.

! Fraternally,

C Q- YMM

President.

: OFTFICIAL DECISION

Charges preferred by Local 38, Wilkesbarre against Brothers John Fleming
and Joseph Schell of Local 14, Philadelphia for (a) failing to report on work
within Wilkesbarre jurisdiction, (b) two mechanics on job, both violations of
Section 8, Article 12 arc upheld. Evidence clearly shows violations as claimed.
The decision is that

Brothers Fleming and Schell cach stand penalized in amount of $25

($12.50 on cach count) of which sums cach will have deducted $10 for

costs.

Fraternally,

President.

[}

[pS—
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No.
No.
No.
No.
No.
No.
No.
No.

No.

GENERAL OFFICERS

JOSEPH A. MULLANEY, President
15 Benham Street, Elmhurst, Long Island, New York

HENRY H. HOLLAND, Vice-President

4826 West Superior Street, Chicago, IiL

E. A. JOHNSON, Vice-President

66 Walker Street, West Roxbury, Mass,
HENRY J. OLIVER, Vice-President

1371 West 89th Street, Cleveland, Ohio

THOMAS J. MecNAMARA, Secretary-Treasurer

803 Holland Building, St. Louis, Mo.

Meeting Places of Locals and Addresses of Secretaries

1—ST. LOUIS, MO.—Meets First and Third Tuesday at T. M. A. Hall,
1000 North Grand Avenue, Gus Schmitters, 4150 West Pen-
rose St., Office, 803 Holland Building.

2— PITTSBURG, PA.—Meets First and Third Thursdays, at
McGeagh Bldg., 607 Webster Avenue. H. L. Klinger,
5624 Broad St., E. E.

8—CLEVELAND, OHIO—Meets First and Third Tuesdays at 1355
Central Avenue. General Office, 1355 Central Avenue.
Henry Oliver, 1371 West 89th Street.

4—BUFFALO, N. Y.—Meets Second and Fourth Wednesdays at
48 West Eagle Street. L. Lines, 12 Olcott Place, Pine Hill,
Buffalo, N. Y.

5—LOS ANGELES, CALIF.—Meets First and Third Wednesdays at

. Labor Temple, 540 Maple Avenue. C. F. Bird, 1435 West

50th Street.

6—BOSTON, MASS.—Meets First and Third Wednesdays at 3 Boyl-
ston Place. Oscar W. Palm, 386 Harrison Avenue. Office,
386 Harrison Avenue.

7—SEATTLE, WASH.—Meets Second and Fourth Tuesdays at Labor
Temple, 6th Avenue and University Street. T. E. Roe,
3815 West Myrtle Street. Send all mail to Labor Temple.

8 CINCINNATI, OHIO—Meets First and Third Tuesdays at 1313
;{Iine Street. Charles Thomas, 633 Park Avenue, Newport,

y.

9_—NORFOLK and PORTSMOUTH, VA.—Meets First and Third
Tuesdays at Eagles Home, 703 Const Street, Portsmouth, Va.
L. C. Green, 2212 High Street, Portsmouth, Va.

No. 10—NEW ORLEANS, LA.—Meets Second and Fourth Mondays at

No

Benevolent Knights of America Building, 827 North
Street. E. B. McGinnis, 83121 Chippewa Street,

. 11—BALTIMORE, MD.—Meets Second and Fourth Tuesdays,

Third Floor Gaiety Theatre, 419 E. Baltimore Street.
S. Mohsberg, 225 North Monroe Street.
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No. 12—NEW YORK CITY, N. Y.—Mecets every Thursday at 230 East
58th Street. John T. Lalor, 230 KEast 58th Street. Oflice,
230 East 58th Street.

No. 14—PHILADELPHIA, PA.—Meets First and Third Wednesdays at
Flectricians’ Hall, 1807 Spring Garden Street. James R.
Mellon, 217 Hampshne Avenue, Audubon, N. J. Office, 1807
Spring Garden Street, Plu]adelphla

No. 16—SAN FRANCISCO, CALII4 —Meets First and Third Wednesdays

‘ at Building Tlades Temple, 14 Guerrero Street. Edward A.

t Dwyer, 526 Ashbury Street.

No. 17—CHICAGO, ILL.—Meets First and Third Tuesdays, at Fra-
ternity Hall, 19 West Adams St. Arthur G. Anderson,
2744 North Albany Avenue, Oflice, Roosevelt Building,
179 West Washington Street, Room 506,

No. 18—INDIANAPOLIS, IND.—Meets First and Third Thursdays at
Paper Hangers’ Hall, 3814 West Washington Street. John
Grob, 2128 Broadway, Indianapolis, Ind.

No. 19——-MILWAUKED WIS.—Meets First and Third Fridays at 808 Wal-
%ﬁ; Street William Sellman, 1268 30th Street, Milwaukee,

is.

No. 20—TORONTO, CANADA—Meets Second and Fourth Fridays at
Labor Temple J. Cullen, 16 Otter Avenue, Toronto, 2, Ont.

No 21—DALLAS, TEXAS—Meets Second and Fourth Tuesdays at Labor
Temple I. L. Coates, Route 2, Box 1055, Office 213 West
8th Dalbs.

No. 22—HOUSTON, TEXAS—Meets Second Wednesdays, Houston Labor

’ Temp le A. C. Pasche, 707 Teetshorn Street.

g No. 23~—MONTREAL CANADA—Meets First and Third Mondays at 417
Ontario Stleet East. A. Padghan, 786 Evelyn Street, Ver-
dun, Quebec,

No. 24-—WASHINGTON, D. C.—Meets Second and Fourth Mondays at
Trades Umomst Building, 720 5th Street, N. W. W. L.
Grant, 1222 New Jersey Avecnue, N. W,

No. 25-—DETROIT, MICH.—Meets First and Third Mondays at 1032 1st

A Street Frank McElroy, 1032 1st Street.

; No. 26—ROCHESTER, N. Y.—Meets Second and Fourth Wednesdays at

j Carpenter’s Hall, 113 W. Fitzhugh Street. Elmer J.
Schleifer, 85 Turpin Street. |,

No. 27—KANSAS CITY, MO.—Meets Second and Fourth Wednesdays at
Labor Temple. J. H. Thompson, 7036 Montgall Avenue.

No. 28—DENVER, COL.—Meets First and Third Mondays at Room 301,
American Bank Building. J. A. Ahlstrom, 3625 Stuart Street.

No. 30-—SYRACUSE, N. Y.—Meets First Sunday at Labor Temple.
Charles Van Camp, 517 Carkon Street.

No. 31—PROVIDENCE, R. I.—Meets Third Wednesdays at 71 Richmond
Street. Leroy Beales, 121 Cedar Avenue, Riverside, R. 1.

No. 32-—NEWARK, N. J.—Meets First and Third Mondays at Union
Labor Hall 81 Academy Street, Newark, N. J. Edwin J.
Dougherty, 245 N. 4th Street, Newark, N. J.

No. 83—CONNECTICUT—Meets First Saturday at Trades Council Hall,
Meriden, Conn. Charles R. Soelch, 30 Baldwin Street, New
Haven, Conn. C. W. Sickels, 16 Notkin Street, New
Haven, Conn., Business Representative.
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No.

No.

No.
No.

No.
No.
. 72—BREMERTON, WASH., NAVY YARD—Meets Thlrd Wednes-

No.

No.

No.

84—MINNEAPOLIS and ST. PAUL, MINN.—Meets Second and
Fourth Wednesdays at 601 4th Avenue, South. Fred H.
Berkhahn, 3301 Cedar Avenue.

35—YOUNGSTOWN OHIO—Meets First and Third Thursdays at
Labor Hall, S. Hazel Street. Samuel Mitchell, 341 Cleve-
land Street

. 36—PORTLAND, ORE.—Meets First and Third Thursdays at Labor

Temple. C. H. Roland, 1424 Macadam Street, Portland, Ore.

. 38—WILKESBARRE, PA. -——Meets Second and Fourth Mondays at

Labor Temple, 41 East Market Street. S. G. Zelgler, 48 South
Main Street.

. 39 OMAHA, NEB.—Meets Second and Fourth Wednesdays at Labor

Temple 19th and Davenport Streets. J. H. Portwangler,
3670 Paxton Blvd.

. 40—ALBANY and TROY, N. Y.—Meets First and Third Saturdays at

96 Grand Street, Albany, N. Y. J. Wickersheim, 96 Grand
Street.

. 42— WILMINGTON, DEL.—Meets Second and Fourth Mondays at

Labor Temple Harry E. Mahan, 9th West Avenue, Holloway
Terrace, New Castle, Del. William B. Davis, R. D. No. 1,
Box 104, New Castle, Del.

. 43———SPRINGFIDLD MASS.—Meets Second Tuesday at Labor Hall,

21 Sanford Street. C. R. Johnson, 141 Lincoln Road, Long-
meadow, Mass.

44—COLUMBUS OHIO.—Meets First and Third Fridays at 5014
West Gay Street. Frank Lally, 673 Kerr Street.

. 45—TOLEDO, OHIO—Meets First and Third Wednesdays at Labor

Temple. Al. Baumgartner, 2328 Avondale Avenue.

X 50-——TACOMA WASH.—Meets First and Third Thursdays at Eagle

Hall, 13th and East Street. Z. L. Wade, P. O. Box 1361.

. 51—LOUISVILLE KY.—Meets First and Third Fridays at Union

Labor Temple, 2nd and Market Streets. George H. Dreher,
646 North 23rd Street.

52— DULUTH, MINN.—Meets First and Third Wednesdays at 22 East
1st Street Joseph Jentoft, 2332 West 3rd Street.

64—TULSA, OKLA.—Meets First and Third Sundays at Carpenters’
%Ialll 5th and Cincinnati Streets. George E. Kopp, General

elivery
70—MARE ISLAND SHIP YARD, VALLEJO, CALIF.—Meets Fourth

Tuesday, Labor Temple. "Frank Carver, 123 Florida Street.

71—SACRAMENTO, CALIF.—Meets First and Third Tuesdays at
Labor Temple, 8th Eye Street. M. H. McDonnell, Box 1056.

day at Labor Temple 440 Burwell Street, L. W. Brewster,
P. O. Box 566, Bremerton, Wash.

73—PORTLAND, ME.—Meets Fourth Wednesday at 9 C Street
South, P@rtland Me. Paul G. Honstvet, 85014 Middle Streef,
Bath, Me.

74—DES MOINES, IA.—Meets Second and Fourth Tuesdays at Labor
Temple, 106 6th Avenue. William Wood 1605 Walnut Street.

75—SOUTH BEND, IND.—Meets First and Third Mondays at 124
gIorth Main Street. John Hermeling, 503 West La Salle
treet.
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