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VOLUME V

=l

NOVEMBER, 1926

AT e Hnanns

NUMBER 7

THU O HHHU BN I

o

Proceedings of the Execulive
Board Semi-Annual Meeting

HE General Executive

Board held its first semi-

T annual meeting in accord-

ance with the new Trade

Law at the Benjamin

Franklin Hotel, Ninth and Chestnut
Streets, Philadelphia, Pa.

MORNING SESSION, MONDAY,
SEPTEMBER 13

The Board was called to order at
9:30 a. m., Monday, September 13 by
President Mullaney.

Board members answering roll call
were: Mullaney, Holland, Johnson,
Oliver, McNamara.

The communications were read and
received.

The program for the session was
scheduled.

Adjournment was taken at 12:30.

Respectfully submitted,

Secretary.

P L R T gy
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AFTERNOON SESSION, MON-
DAY, SEPTEMBER 13
The General Executive Board was

called to order at 2 p. m. by Presi-
dent Mullaney.

Board members answering roll call,

were: Mullaney, Holland, Johnson,
Oliver, McNamara.

The Board gave consideration to the
question of Trade Agreements as af-
fecting certain Local Unions.

Adjournment was taken at 5 p. m.

Respectfully submitted,

%”% )Zc %@»«M
Secretary.

MORNING SESSION, TUISDAY,
SEPTEMBER 14

The General Executive Board was
called to order at 9:30 a. m. by Presi-
dent Mullaney.

Board members answering roll call
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were: Mullaney, Holland, Johnson,
Oliver, McNamara.

Certain details and official printed
forms for General Office use in con-
nection with our suspended member-
ship were adopted.

Adjournment came at 12:30.

Respectfully submitted,

%% o

Secretary.

AFTERNOON SESSION, TUES-
DAY, SEPTEMBER 14

The General Lxecutive Board was
called to order at 2 p. m. by President
Mullaney.

Board members answering roll call
were: Mullaney, Holland, Johnson,
Oliver, McNamara.

The Board heard the appeals of
Brothers John Ileming and Joseph
Schell against their penalizing by
President Mullaney, after trial on
charges preferred by Local 38, Wilkes-
barre, Pa. Appearances: Brothers
Fleming, Schell and Green, together
with Business Agent Murtha, all of
Local 14, Philadelphia, Pa., who gave
testimony. DBusiness Agent Ziegler of
Local 38 also gave testimony.

The Board denied the appeal as
without merit and sustained the deci-
sion of President Mullaney.

Trade discussion ensued.

Adjournment was taken at 5 p. m.

Respectfully submitted,

Tons . 20 s

) Secretary.

MORNING SESSION, WEDNES-
DAY, SEPTEMBER 15

The General Fxecutive Board was
called to order at 9:30 a. m. by Presi-
Jdent Mullaney.

Board members answering roll call |

The Asbestos Worker, 1926, November 1926 (Vol. 5, No. 7)
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were: Maullaney, Holland, Johnson,
Oliver and McNamara.

Board Member Oliver appealed
against a trial and penalty of his home
Local 3, Cleveland. It was referred
to President Mullaney for decision.

Labor conditions as affecting our
trade in Atlantic City was discussed.
Messrs. Stewart and Neely represent-
ing the Philadelphia Asbestos Contract-
ors Association requested the Board
to place a charter in Atlantic City.
President Turner and Business Agent
Murtha of Local 14, Philadelphia, who
took part in the discussion, were in-
structed to notify their membership
that the General Executive Board was
of the opinion that the placing of a
charter in Atlantic City would over-
come the evils complained of by the
Employers.

Adjournment was taken at 12:30.

Respectfully submitted,

Y
' Secretary.

AFTERNOON SESSION, WED-
NESDAY, SEPTEMBER 15

The General Executive Board was
called to order at 2 p. m. by President
Mullaney.

Board members answering roll call
were: ‘Mullaney, Holland, Johnson,
Oliver, McNamara.

The report of the General President
and discussion thereon consumed all of
the afternoon session, which adjourned
at 5 p.m.

Respectfully submitted,

_%% o

Secretary.

MORNING SESSION, THURS-
DAY, SEPTEMBER 16
The General Executive Board was
called to order at 9:30 a. m. by Presi-
dent Mullaney.
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Board members answering roll call
were: Mullaney, Holland, Johnson,
Oliver, and McNamara. -

The nonunion activities of the
Standard Asbestos Company Shops at
Tulsa, and Kansas City “outside” ter-
ritory, were given consideration. Busi-
ness Agent Curry of Local 12, New
York, and Business Agent Mulligan,
Local 17, Chicago, as also Business
Agent Wickersheim of Local 40, Al-
bany, New York, were present,

The Board decided on action calcu-
lated to unionize the Standard Asbes-
tos Shop at Tulsa and all work of the
Standard Asbestos Companies Kansas
City Shop “outside” work.

Adjournment was taken at 12:30.

Respectfully submitted,

%y 2 Pe

Secretary.

AFTERNOON SESSION, THURS-
DAY, SEPTEMBER 16TH

The General Executive Board was
called to order at 2 p. m. by President
Mullaney.

Board members answering roll call
were: Mullaney, ,Holland, Johnson,
Oliver, McNamara.

In order to meet the requirements
of the Postal authorities for second
class mailing privilege of “The Asbes-
tos Worker” the Board, Resolved:

“That a copy of each issue of “The
Asbestos Worker” shall be sent to
each member of each local of the In-
ternational Association of Heat and
Trost Insulators and Asbestos Work-
ers and that each of such members

shall pay 10 cents of the monthly per
capita tax of 75 cents as a monthly
subscription to that periodical.”

It was also voted that the subscrip-
tion price to non members of the In-
ternational Association shall be 10
cents monthly, $1.20 per year.

The Board instructed the Secretary-
Treasurer to furnish bond in the
amount of $20,000. '

A contract covering the editing and
publishing of our Official Journal was
drawn up and signed between the In-
ternational . Association and Board
Member 'Johnson.

Adjournment was taken at 5 p. m.

Respectfully submitted,

\%f% 22“ %Mt@w
Secretary.

MORNING SESSION, FRIDAY,
SEPTEMBER 17

The General Executive Board was
called to order at 9:30 a. m. by Presi-
dent Mullaney.

Board members answering voll call
were: Maullaney, Tlolland, Johnson,
Oliver, McNamara.

The financial audit was then begun
and continued without intermission
until 2:15 p. m. at which time it was
completed after which came final ad-
journment, 2:30 p. m. )

Respect{ully submitted,

:%{7}256!:1 / //c/ )[‘;:);mwa

Secretary.

O

REGARDING THE MAILING LIST

Every member of our International Association in good standing, is
entitled to and should receive a monthly copy wof “The Asbestos
Worker”. The Editor mails copies to all names and addresses of mem-
bers furnished him by Local Union Secretaries. The following Local
Union Secretaries have not as yet furnished us with a list of their mem-
bership: Locals Ne. 5, 21, 22, 25, 30, 31, 34, 36, 42, 52, 64, 70, 71.
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The Milk Drivers Find
the Way

Bupp L. McKiuuies
Associated Editor, Minneapolis Labor Review

T was close to evening of

a September day in 1919

I and the strike headquarters

of the Minneapolis Milk

Drivers’ union was filling

with men who were slowly filtering in

from the picket lines which stretched

around every crcamery plant in the

city. It had been a particularly try-

ing day at one of the creameries—one

picket had been assaulted by a gang

of thugs, and every attempt was being

made by the “open shuppers™ to des-
troy the morale of the strikers.

One by one the pickets straggled in,
signed the strike roll and then stood
around in little groups, digesting the
crop of wild rumors that invariably
springs up daily during every labor
controversy. The door of strike head-
quarters opened and another picket
dragged himself in and dropped into
a chair, where he sat wearily, listening
to the latest gossip.

“The strike would be settled to-
morrow—strikebreakers were being
imported from Chicago—four men had
quit at the plant . So-
and-So said such-and-such would hap-
pen if this-and-that was not done at
once.” Rumeors, and more rumors.

The tired picket listened to the talk
for a few minutes and then delivered
himself of words to this effect:

“Tisten fellows, if we owned our
own creamery we wouldn’t be bothered
with strikes and lockouts. No onc
would be telling us to drop our union
cards or get off the job.”

The remark was greeted by a more
or less gencral burst of laughter from

The Asbestos Worker, 1926, November 1926 (Vol. 5, No. 7)
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“Yes, and if your aunt had whiskers
she’d be your uncle—if we all had a
million dollars we wouldn’t need to
drive milk wagons—if Christmas came
on the Fourth of July, Santa Claus
would have to sell his reindeer and
buy a Ford truck.” These and other
“wise cracks” at the expense of the
man building castles (or creameries)
in Spain.

Next day one of the pickets told
another of the happening of the pre-
vious evening. Somechow it did not
seem half as funny then as it did the
day before.

“Well, why not start a place of our
own and work for ourselves. It’s
worth thinking about,” the picket said.

By the end of the week the sugges-

. tion had lost any savor of the humor-

ous, and members of the union were
seriously discussing the possibility of
the union conducting its own milk dis-
tributing plant. The ideca had ceased
to be a joke—even the name of the
man who suggested it was forgotten.
To this day it is not known to whom
the credit belongs for originating the
idea of the Franklin Co-operative
Creamery Association. Whoever first
broached the subject has been too
modest to step out and claim the credit
for the idea.

At the next union meeting the mat-
ter of a union-owned creamery was
brought on the floor, and a committee
consisting of TMarold 1. Nordby, Carl
N. Norlander, C. Rudolph Nelson, An-
ton Swanson and Joe Flor was elected
to investigate possibilities along this
line. Edward Solem, then business
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agent of the union, worked with this
committee.

The first attempt of the conunittee
to acquire a creamery for the union
met with failure. They tried to buy
.a plant already in operation, but the
employers, hearing of the proposed
transaction, formed a pool and bought
up the plant before the union could
act. In the meantime the strikc was
settled and enthusiasm for a union-
owned dairy had cooled considerably.
There were, however, some enthusiasts
who would not “cocl off” and they
kept the idea alive, forming a coopera-
tive association and incorporating un-
der the Minnesota state laws.

In September, 1920—a year from
the time when the idea was first
broached—actual construction work on
a dairy plant was started. Only $27,-
000 worth of stock had been sub-
scribed, and prospects did not look
very promising. Then the milk deal-
ers of Minneapolis had another at-
tack of “open shopitis” and declared
another lockout against the union. This
inckout turned public interest to the
cooperative creamery and in less than
G0 days more than $100,000 worth of
stock had been sold.

On March 25, 1921, the TFranklin
Cooperative Creamery opened for busi-
ness. Iighteen wagons and trucks
went out with their first loads of milk
and other dairy products. Business
came with a rush, taxing the capacity
of the plant to the limit, and in three
months it was necessary to build an

, addition to the plant, doubling its ca-
pacity. Every trades unionist in Min-
neapolis was hoosting for Franklin
Cooperative products and it was soon
necessary to erect another plant. The
new creamery, much larger than the
first, was built in North Minncapolis,
across the city from the parent dairy,
and opened for business in November,
1922. Both plants are now running
at full capacity and did a total sales
business of $3.533.175.12 in 1925, In
that year 28,300,000 dairy units were
sold.” (A dairy unit is a bottle of milk,
cream or buttermilk, a pound of but-

The Asbestos Worker, 1926, November 1926 (Vol. 5, No. 7)
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ter, package of cheese or gallon of ice
cream.)  One hundred and scventy-
six milk routes were being operated on
January 1, 1926, and 420 men and
women are now employed on full time.
Every employee of the Franklin Co-
operative Creamery is a member of
some labor union affiliated with the
American Federation of Labor.

Figures are often wearisome, but in
the case of the Franklin Cooperative,
statistics weave themselves into ro-
mance. The value of property owned
by the, Association (after deducting a
considerable sum for depreciation)
amounts to $1,205,031.48. The bal-
ance sheet of March 31, 1926 (sent to
every stockholder, employee and pat-
ron), shows other assets, bringing the
total worth of the Franklin Coopera-
tive to $1,498810.22. Seven per cent
dividend was paid on all stock at the
end of 1925. Since the very start,
Franklin stock has paid regular divi-
dends.

Much could be written regarding the
difficulties which the Franklin Coopera-
tive has had to overcome—milk price
wars, unfair business tactics, and cut-
throat competition, hut the officials and
employees of the Association stuck to-
gether and weathered all storms. ivery
executive of the Franklin Cooperative .
Creamery knows from actual experi-
ence what it is to get up at ghastly
hours of the morning and go out on a
milk route. When the institution
started, pessimists predicted that it
would fail hecause the officials were
lacking in business experience. The
officials admitted that their husiness
experience consisted of getting up early
in the morning to pilot one or two
horses, deliver mitk, collect cash and,
in a few instances, they could pasteu-
rize milk and make butter. Their at-
tornevs sugeested that they could hire
“big brains” if it was found that they
were lacking in that respect. Organ-
ized labor can well he proud of the
fact that it was not nccessarv to go
nutside of the ranks of ™ " "ilk Wagon
Drivers’ union to secui. big brains”
to conduct the Franklin Cooperative.
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THE ASBESTOS WORKER

The Franklin Cooperative Creamery
Association, however, has done much
more for the organized labor move-
ment than just to operate the largest
milk distributing plant in the North-
west, and the largest consumers’ co-
operative creamery in the world! It
should also be stated that in addition
to its two large creamery and ice cream
plants, the Franklin Cooperative main-
tains two mammoth barns (the last
word in equestrian palaces), wagon
shops where all delivery wagons and
trucks are manufactured, paint shops,
blacksmith shops, harness shops, a com-
pletely equipped garage and two cafe-
terias. ANl 100 per cent unionized!
But the activities of the Franklin Co-
operative do not stop at the production
and distribution of dairy products, or
the other activities allicd to the indus-
try. They include such enterprises as
a Cooperative Training School—giving
both complete instruction in all phases
of the cooperative movement, business
management, accounting, salesmanship,
etc—a health clinic for malnourished
children,. a glee club, male chorus,
band, orchestra and baseball team.

The Training School is in session
for a period of six weeks each year
and is attended by men and women
from the lahor movement of Minnesota
and necighboring states. Tuition fees
are so low that the cost of attending
this school is practically nil. The ses-
sjons are held in the Association’s spa-
cious auditorium which is also used
for educational moving pictures, lec-
tures. amateur performances, dances
and other activities of this nature.

The Franklin Clinic is in charge of
a social nurse and a physician who is

a specialist in children’s diseases.
Treatment continues until each little
patient is again normal physically.

The Franklin Cooperative Male
Chorus ranks among the first of North-
west vocal organizations.  Every
singer in the chorus is a member of
Milk Drivers and Dairy Employees
Union, No. 471. Music critics on
Minneapolis, St. Paul, and Duluth
newspapers have been lavish in their
praise of the Franklin Cooperative
Male Chorus. James Davies, Minne-
apolis Tribune critic, refused to be-
lieve the chorus was composed of mitk
drivers until he was shown several of
its members busy delivering milk in
the Loop district during the daytime.

Six years ago the Minneapolis Milk
Drivers’ union was a handful of men,
walking the picket lines, battling for
the right to hold union membership.
Today it is next to the largest union
in Minneapolis., Wages and working
standards have been raised for all dairy
workers in the city, the quality of milk
has been improved to a point where
infant mortality in Minneapolis has
heen definitely lowered. DBy operating
on less than 4 per cent margin of
profit, the Franklin Cooperative has
also materially lowered the price of
milk.

A few ycars ago they langhed at the
“crazy dream” of a tired picket. To-
day. a million dollars worth of prop-
erty, sales amounting to more than
threec million dollars a year, and a
wealth of good will that cannot be
measured in dollars and cents. These
‘are the echo of that laugh in strike
headquarters on that gloomy day in
September, 1919.

N . e

SomE time ago a Dritish newspaper sent out representatives to inquire into the
reason for hieh wages in America, and at a weleome-home tuncheon given on their

return one of the representatives state that

“American employers are probably the

most adventurons of ndustrial Teaders. Tn America at least they have proved that
Ly taking 1isks and trusting the people whom they employ they reccive the greatest

reward industry could receive.

They recognize that the rewards of industry

Jhould not be taken only by those who risk their capital, but shared with those who
vive their human effort in earrying out the details of industry.”
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Weliare Work and the

Unions

ELFARE activities in in-

dustry are a very import-

w ant factor in the general
indifference of the work-

ers toward trade unionism,

declares Abraham Epstein, research di-
rector of the Pennsylvania Old Age
Commission, in Current History for
July. A study of 1,500 of the larger
corporations shows that eighty per
cent of these, employing 4,000,000
workers, have at least one type of wel-
fare work while nearly half have a
comprehensive scheme. Only about
one-fiftieth provide no welfare work.

Modern welfare activities, according
to Mr. Epstein, are due to a growing
recognition of the fact that “production
is far more a matter of cfficient men
than of improved machinery.” Mr.
Epstein sees the following reasons for
the growth of welfare work:

“(1) The wide diffusion of cor-
porate ownership and the replace-
ment of the old line ‘captain of indus-
try’ by salaried heads and managers.

“(2) The replacement of marginal
employer by well established con-
cerns. . . .

“(3) The desire to anticipate or
avoid governmental regulation and
legislation. . . .

“(4) The effect of the war and the
cutting off of immigration. .

“(5) The growth and power
achieved by the labor unions in the
United States during the war, and
abroad since the war:

“(6) The advent of the ‘public re-
lations’ or social enginecr whose in-
fluence- on labor relations is steadily
growing in modern indusiry;

“(7) The growth of
companies. . . .

“(8) T.ast, but not lcast, there is

insuyance

The Asbestos Worker, 1926, November 1926 (Vol. 5, No. 7)
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unquestionably a new and different
spirit abroad since the days of the in-
dustrial pioneer.”

Mr. Epstein, who heartily belicves in
trade unionism, regrets that the Ameri-
can Federation of Labor, which reached
its high point in membership in 1920,
has tended to lose ground since then.
T'he statements of labor leaders, accord-
ing to Mr. Epstein, indicate a general
indifference on the part of organized
workers toward the union. The labor
leaders suggest a variety of causes for
this condition, but Mr. Epstein believes
that the most important factor 1s “the
spread and development of industrial
welfare activities in the last decade.”

The issues on which the unions have
based their main appeal have been
settled, mainly through the employers.
The shorter workday has been prac-
tically eliminated as an issue since the
eight or nine hour day has become gen-
eral.  While trade-union wages are
usually higher than non-union rates,
the elimination of thme lost through
strikes lessons the difference aud the
higher standards gained by the union
workers tend to raise non-union stand-
ards as well.

Group life insurance policies insur-
ing the lives of employes were begun
in 1911. Complete figures for 1925
are not yet available but Mr. Iipstein
believes that the total group insurance
would amount to approximatelv four
and a half billion dollars and would
insure about 3.500,000 workers.

Group health insurance has been de-
veloped since 1919 and 80 of the 1,500
concerns studied have adopted such
insurance. Five great insurance com-

- panies reported a 48.6 per cent increase

in group health insurance written dur-
ing 1925 over that of 1924, Alihough

old-age pensions were started before

Published by AsbestosClaims.Law
asbestosclaims.law/library/21368/11



https://asbestosclaims.law/library/21368/11

e A i oA

wm—

D e e L CUCPE NSRS

e

e e e T OB T

P
~

e g ST Sy A T T o

ATIRTEIA RN

R I

i

LN A!i!ilm‘i'(t{i WORKHR

e A 0 05 R 0

e " . v i o

1900 they have more than doubled
since 1915. Employes’ stock purchase
plans have also heen developed re-
cently.

Mr. Lpstein says that welfare work
has been developed especially in the
iron and steel industries, metal trades,
transportation, public utilities, paper
and publishing. It has developed least
in the textile and clothing industries,
building trades and mining. Mr. Ep-
stein states that while all industries
have shown a decline in industrial dis-
putes since 1917, the decline has been
most striking in the industries with
well-developed welfare activities.

Labor leaders, says Mr. Epstein, are
vigorously opposed to welfare plans
since these make it much more difficult
to kecp the mien in the organization.
Nearly all of the employers are heart-
ily in favor of welfare work since they
believe that welfare work lowers labor
turnover, reduces industrial troubles
and prevents much interest in union
organization.

Mr. Epstein concludes that welfare
work tends to “undermine the very

TN A WO 1 s

basis of the American labor move-
ment,” to draw employes away from
labor unions toward industrial manage-
ment, and to make the welfare of the
workers depend more and more upon
conditions in the industry where they
are employed.

While the author recognizes the good
which often comes from these schemes
he fears for the future if the labor
movement should be eliminated. He
fears not only the effect on the em-
ploye of undue dependence upon the
employer but the serious results which
would follow if industrial depressions
should force employers to give up their
present plans. “Indeed, what becomes
of democracy when not only your job
but your entire welfare as well as that
of your family depends more and
more upon industries in which manage-
ment and ownership are constantly be-
coming wider and widef apart? What
of the future of America, with its
workers isolated and dependent and
without any organization of their own
to guide their actions, control and give
outlet to their emotions?”

B e (-G

Crooks Can Get Justice

By Victor OLANDER
Secretary Illinois Federation of Labor

S < —-—

N the injunction court a

workingman who has ur-

I ged another to join with

him in forming a wion

may, in the discretion of a

single judge, be arbitrarily punished by

imprisonment  without trial by jury,

and have practically no chance for ap-
peal against such imprisomment.

On the other hand, a professional
pickpocket, caught in the act of steal-
ing a purse, can not be denied a trial
by jury. The rcason for the differ-
ence in rights is that in the first in-
stance there was a violation of an in-
junction (a court’s order) and in the
second u violtion of law (passed by

The Asbestos Worker, 1926, November 1926 (Vol. 5, No. 7)
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the legislature and signed by the gov-
ernor).

Well, then, you may ask, why not
issue injunctions against pickpockets
and send them to jail without trial by
jury? Even the most ardent advocate
of injunctions will answer that such a
course would be extremely dangerous
to human liberty, because innocent per-
sons might be too casily convicted.
Strange, is it not, that they should in-
sist that working people striving to im-
prove life for themselves and their
families be subjected to a court pro-
cedure too dangerous for use even
against professional criminals?
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Editorial

HE recent announcefment

T that the Ford plants were

to operate on a five day a

week basis, has been haled

as a progressive step by a

large industry, and to some it appears
that the five day week is a new and
startling innovation, which is not the
case, the Labor movement has been
successful in some of its ¢raft organi-
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zations to put into effect the five day
week, based on the seasonal employ-
ment period of its industry, and for
healthful and economic reasons. The
miners have endeavored to securc a five
day week and have been opposed by
the employers, the garment workers
are making rapid strides in putting in-
to effect the five day week, several
building trades crafts have had the
five day week for many years, and
the first demand for a five day week
came from building trades crafis.

It is charged by the financial inter-
ests that Ford has heen forced to the
five day week policy because of the fact
that dissatisfaction among his em-
ployees existed on account of the work-
ing pressure exerted through extreme
production measures in the manufac-
ture of his product, and that this dis-
satisfaction would make it possible for
the Labor movement to organize the
Ford plants, we are familiar with the
machine methods used in the big pro-
duction plants that makes machines out

“of humans also, and are inclined to

believe that the five day week granted
by Ford is a necessity and not a benev-
olent gesture,

The wonder of it all is that, if I.a-
bor were to organize and initiate a gen-
eral five day weck cauupaign nationally,
the cry would be raised as it was when
we first demanded the Eight Hour Day,
that Labor was socialistic. radical and
revolutionary. Now w. . the Eight
Hour Day is accepted as an ec momic
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f necessity and has proven its value, Or-
. ganized Labot’s theory is accepted as
: 2 matter of course and public opinion
I has forced large industries like the
* United States Steel Co. to operate on
. the eight hour day.

E The moral of the whole thing is that
i once again it is proven that in every
? ‘ effort made by the Labor Movement,
f whether social. economic, or political
the masscs benefit, the betterments
‘ gained by trade unionism through sac-
i rifices are enjoyed and accepted by the
l»g non-unionist, the employer puts into
3 effect conditions that it took years of
Ei struggling by the trade unions to at-
g tain, the government adopts policies
¢t and legislation, asked for year after
B year by the labor movement, the
3 churches adopt a code of ethics in in-
£
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Warkine along Fifth avenue an hour
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up a sidewalk.
in the ground, three co
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of genuine skill.

as unskilled?

inefhiciently.
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millions of dollars a year.
Forthwith get it out of
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. of concentrating
“un~killcd” workers.

Onee employers grasp the
dividends = Fopben Mlagasin.
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While one man held firmly
lored men were thythmically swinging sledge hammers and
hitting it squarely on the head in rotation.
hammers come down dangerously close to each other.

Yet these three colored nien doubtless
ITow many executives fail to realize that n

Tt required only a moment’s thought to grasp the tr
there is not a single task in industry or
which can not Le performed cither skilfully or

Blindness to this simple fact is costing
1

oarded as unskilled, that there are any j

room for ability and room for awkwardness in every job under the sun.
A1 inventive, all rescarch, all personal efforts upon the improve-
} ment of <killed workers and machinery, at once start directing managerial, inven-

tive ;and alt other available brain power 1o studying your

dustry practised by trade unions, and
so on, down the list.

The Editor
Al AT

We extend to every member of the

International Association a hearty
Thanksgiving  Greeting, and give

thanks that the year 1926 has been a
progressive and beneficial one to our
craft, in that it has brought improve-
mepts that have affected our families
and bettered our lot in life. We are
thankful for the able and efficient man-
ner in which our officers have con-
ducted our affairs and for the whole-
hearted co—operat‘lon of the member-

ship.
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THERE'S NO SUCH THING AS “UNSKILLED LABOR”

ago T noticed a number of workers tearing

in place a thick steel rod with its point

Not one blow missedd.  Never did two
It was, to me, an exhibition

are classed as unskilled labor.
o worker should be looked upon

ath of the statement that

agriculture, on the railroad or in the mine,

unskilfully, cfficiently or

American employers millions and

vour head that any class of workers should be re-
obs that can not he
e that there is room for skill and that there is room for bungling,

illed ecither well or

Instead

“unskilled” tasks and your

stuation they will act diffevently and earn larger
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The Incorporation of L.abor
Organizations Means the
Enslavement of Labor

WiLriam N. Oscoob

HE incorporation of labor
organizations would be a
T hindrance to progress and
would not solve the labor
problem. TLabor refuses
to incorporate. For one I think this
is wise. The late President LEliot
thought that labor organizations should
be incorporated because working as
voluntary associations they are not
easily amenable to legal proceedings,
especially in civil legal proceedings for
damages. Tt is dQifficult to sue, at law,
associations whose membership is un-
known and continually changing. Presi-
dent Eliot thought that unincorporated
labor organizations enjoy certain lib-
erties that are not enjoved by other
groups that are incorporated. This
is an advantage if it is one, that labor
should cling to and continue to exer-
cise. It has plenty of disadvantages to
contend with. It has no more right to
commit violent or eriminal acts than
any other group. The only additional
lawful advantages it may have over
ordinary corporations are what we call
“civil” advantages, namely, that it is
not so easily held liable for pecuniary
damages.

Labor, T assert, is justified in refus-
ing to incorporate even if it seemingly
does enjoy more liberty and privileges
than other groups. Tf labor organiza-
tions cannot get by legislation what is
fair and just, why should they be pre-
vented from enjoving some little and
special freedom on the outside so long
as they do not act criminally? If the
people as a whole will not organize,
why should labor organizations be pre-
vented from representing them? No

o et e & 07 o A0 O W Tet v e OIS M 3 Bk 0 O E e R A LSRR 4 ¢ 1 oo
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one would be foolish enough to say
that the people should as a whole be
made to incorporate, so as to be more
casily taxed, burdened and exploited
than they even now arc. It would ap-
proximate opposition to the public wel-
fare to put labor orgamzations, the
only real representatives the people
have, imperfect and inadequate as they
are, into a position where it would be
possible more effectively to squceze and
coerce them with the iron hands of
monopoly and special privilege.

Burke said you cannot indict a whole
people. So we may say you cannot in
the long run control all the people if
they remain unincorporated, that is, if
they are not forcibly and urtificially
organized under the law and deprived
of certain fundamental elements of
freedom. A voluntary cominyg to-
gether of a usually disorganized people
at great crises can act more cffectively
and command more respect from their
oppressors, than if obliged to act un-
der the legal restraints of o corpora-
tion.

Sa, if fabor organizations continue
to be well advised they will resist all
attempts to incorpoerate them. Tf they
naw have, or can get a more cffective
weapon in increased voluntary associa-
tions, to wield not only in their own
interests, but also cmiploy that weapon
in behalf of the people at Targe, then
by all means, let them retain it and
fong coutinue to wield it i rational
ways for the general welfare  In this
way, labor organizations may well de-
mand wnd recetve recognition and sup-
port for public services not rendered
by any other group. T.ct the labor or-
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panizations, therefore, be admitted to
he the Best and only potent associations
of citizens i sight whose ideals and
aims are to render real public service,
even though at times imperfectly ren-
dered and exemplified. As the people
in gencral must be in a position at all
times to come together peacefully and
to separate peacefully, so in a great
degree labor organizations must be in
a position to meet freely, unawed and
uncoerced by any other group in the
community, free lawfully to conduct
and free to adjourn their meetings at
the pleasure of their members. These
richts are inalicnable rights of the
people as a whole, so they are the in-
alienable rights of the only group in

Al RO >
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the community that make any consid-
crable or pereeptible attempt to repre-
sent the people. To destroy labor or-
ganizations, by forcible incorporation,
would be equivalent to destroying free-
dom of speech and freedom of lawful
assembly by the people themselves.
Certainly no such attempt should be
made until a superior group of popu-
lar representatives is substituted or
discovered. Such a group is nowhere
visible even upon the political horizon.
Therefore, let the labor organizations
he fostered and encouraged until they
Lecome sufficiently powerful to clip the
wings of special privilegs and secure
for themselves and the rest of us real
and genuine popular government.

Seri Ideal in an Up=-to-Date
Si(age Dressing

S

HEN our foes tell us we
are “‘alarmed” at the com-
W pany “union” they ignore
history and the invincible
power of solidarity and
education.

Trade unionists are not alarmed at
the company “union.” They consider
it hut another tactic of opponents, and
are acting accordingly.

Years ago the organized workers
were not alarmed when they met the
bludgeon attack of open foes. Neither
are they now alarmed when these foes
attempt to conceal their opposition.

The company “union” will eventu-
ally go the road traveled by other sub-
ofitutes.  That time can he hastened
by exposing those who would control
the workers” lives.

The right to organize is of first im-
portance to the workers. No injustice
can he remedied, no advance is pos-
<ible, unless that right is conceded.

As a wheel revolves around its axle,
so the workers” activities center around

The Asbestos Worker, 1926, November 1926 (Vol. 5, No. 7)
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their trade union. Every cducational,
economic, social and political move-
ment radiates from the trade union. It
is controlled by the workers—it is of,

by and for them.

The company “union” would detach
them from this central force. It is
merely one of many substitutes in-
vented by anti-unionists, who 'must
adopt new deceits, as old ones are ex-
posed. )

A quarter of a century ago they dis-
covered that frank hostility was no
longer practical. Even courts and law-
makers were forced to bow before a
new public opinion created by the
workers.

The anti-unionists then presented
their so-called “open” shop. Under
this system they assumed a tolerant at-
titude toward trade unionism in public.
but maintained secret blacklists against
active members of organized labor.

After long agitation, the so-called
“open” shop was discredited. The’

B
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- hackers of this system now present the
company “union.”

The stage dressing differs, but the
individuals are the same. They are
as stout defenders of paternalism and
the serf idea as in the days when trade
unionists were classed as conspirators.

Organized labor well knows the long
and bitter years of opposition to their
movement. They are alert to the many
defenses opponents have erected in

THH ASBRSTOS WORKHR

their continuous retreat hefore eduea
tion and agitation.

The company “union” is the Jatest
barrier. It is but another breastworks
by which the Old Guard of Reaction
hopes to stay the tide of enlightenment.

Trade unionists are not alarmed at
this barrier. They are reforming their
lines against it, as they have against
every other opposition.

.

BN

Avoid Religious Controversy

Marraew WoLL
Vice-President American Fedcration of Labor

N

ABOR men here and there

are voicing their opinion

L regarding the conflict be-

tween the government of

Mexico and the church

organizations which come into conflict
with the Mexican constitution.

There is no issue on which opinions
run as strongly as on religion.

For forty years the American labor
movement has avoided those divisions
which inevitably result when religious
issues are permitted to enter any non-
religious organization.

It has been a. fixed policy with
American labor to bar partisan politics
and religious issues. .

Undoubtedly that policy is the only
thing that has saved the American
labor movement from division and
destruction.

If a few members of the American
labor movement insist upon now pre-
cipitating a religious question into the
arena of labor discussion, can that act
be any less harmful to American labor
becausé the question comes from
Mexico than it would be if it came
from New York or Chicago?

A religious issue is as dangerous,
whether it originates in Mexico, Chi-
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cago, San TFrancisco or Timbuctoo. It
is a religious issue just the same.

Division of opinton will follow.
Reason soon will cease to govern the
discussion. Passions will be aroused,
and none is more bitter than religious
passions. Once such a discussion and
division of opinion is under way and
no one can tell where the dispute will
end or what will be the consequences.

Let American labor men, as church
members or as citizens, say what théy
like about this or any other question,
but let them remain true to funda-
mental American labor policy and
principle and scrupulously keep it out
of the realm of trade unionism.

American trade unions have within
their ranks men of all religions and
men of no religion, men of all churches
and men of no church. The business
of trade unions is to promote the
economic welfare and {rcedom of
working people and the paramount
concern of every union man should be
the preservation of the uniors for that
task.

Whoever so far forgets the lessons
of the past, whoever casts aside the
ouly policy of safefv 1:-hor unionism
has ever known, n.. wcar the re-
sponsibility for what follows such acts.
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Non-Union Labor Does a

it [

Social Wrong

By J. R. CLyNES
Member British Parliament and President National Union of General and

. Municipal Workers .

:: S ——

g T is no wonder that resent- would be less need for resentment. But
3 ? ment against the non- the fact that they are outside enor-
I I union man has hardened in mously weakens the position of the
. & many cases to the degree men who are in. Where there is an
;‘% - of declining to work with interest in common, and where men
# hin. have to serve together under similar
£ In the professions and higher paid conditions, a few such men can not step :
[ posts, any rare instance of “acting un- aside as though they were entitled to
3 professionally” is publicly denounced disregard the interests of the main
gi as infamous. ‘The offender is treated body. ) .

E;! with contempt, or some definite pun- \Where a community interest exists
& ishment is devised.  Some correspond- it is an act of serious desertion for a
%2 ing policy applied to the non-union {ew to cut themselves away {rom every
‘f; man would be even more justifiable in obligation and service while always
L the case of wage earners whose life jooking out for whatever portion of
§, standards and conditions of work re- benefit they may be able to secure.

4 quire the protection of a unity greater If the position of the non-union man
; than that of the professional classes. is viewed from the standpoint of fair
L [f workers rcally knew what others play toward his mates, he stands con-
% gain by organization, and what they demmned. If it be viewed from the
g lose from lack of it, they would no standpoint of material benefit, the con-
g{ longer neglect one of the greatest wea- clusion to which we are driven is that
;3 pois which can be used for the work- the non—unign man inflicts losses not
Iy ers’ advantage. only upon himself but upon other men
gg Ti men would keep outside a trade who have done him no harm.

ﬁ union only to their advantage, there

x4

iy y

;j OO
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g BUILDING WORKERS OPPOSE WAGE CUTS :
i

S; “Wage reductions are out of the question,” said William J. Tracy, secretary-
i trensurer of the A. 19, of 1. Building Trades Department, in his report to the
R armual convention of these trade unionists.

“Ihose interests which are clamoring to reduce wages or opposing reasonable
wage advances appear to fail to take into consideration that construction work now
in progress, or which was constructed during this period of prosperity would be

: immediately bronght down to the level of cheaper construction if lower labor

i costs were to prevail,” said Mr. Tracy.

: The convention re-clected ail vice presidents. The terms of President Mc-
Sorley and Seeretary “reasures Fracy have not expired.

&
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Family Allowance Systems

g o

RECENT study of family

allowance systems in for-

A eign countries revealed the

fact that twenty-two Euro-

pean countries pay family

allowances in the civil service. In at

least eighteen countries family allow-

ances have been paid in private indus-

try. In most of these countries, how-

ever, the practice is declining in pri-

vate industry. In some countries the

allowances are made under collective
agreements.

The family allowance schemes vary
widely. Among them are: allowances
for married men; allowances for child-
ren only; allowances for both wives
and children; allowances to all em-
ployes with family responsibilities or
only to workers and employes in the
lower wage groups; allowances for a
certain number of children only or for
all children under a certain age; etc.

In some countries, especially France
and Belgium, family allowance funds
have heen set up in order to pool the
cost of family allowances among em-
ployers and to prevent discrimination
against workers with family respon-
sibilities. In the principal Trench
funds the employers’ contributions are
based on the number of days worked,
the total number of workers cmployed

by the month by the members of the
fund, or the total wage bill. The family
allowance system is also used in agri-
culture in various countries, especially
in France.

The results of family allowance sys-
tems on the birth rate and on indus-
trial production cannot be determined.
Probably family allowances have
tended to prevent demands for higher
wages. TFamily allowances are fre-
quently regarded as closely linked with
wages, and this method of payment is
regarded as more just and more eco-
nomical than a standard wage. There
seems, however, to be a trend away
from considering the family allowance
as a supplementary wage and toward
proposals for state family endowment
or some form of social insurance for
family responsibilities. Tixperience un-
der family allowance systems strength-
ens the demand of women for “cqual
pay for equal work.” TIn France and
Belgium, at least, employers are grow-
ing more interested in child welfare
as a result of the establishment »f
family allowance funds.

More detailed information on this
subject may be found in the United
States Bureau of Labor Statistics Bul-
letin No. 401,

OO >

INDUSTRY BREAKS RECORD

The country’s manufacturing output during August was the highiest on recaord,
according to the Department of Commerce. Automobiles showed the greatest
expansion. The textile and leather industries were the only ones which reported
less production than for the same period in 1919.

’

Tre New York State Federation of Labor is asking a legislative committce for
an investigation of the extent and purpose of the use of so-called “yellow dog”
contracts, whereby emiployes are required by some employers to agiee as a condi-
tion of employment that they will not join auny trade or labor union and will, if
they are members, resign such membership.
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NOUTICE TO SECRETARIES AND CORRESIPONDENTS—Items for the official columns of Whe
Asbestos Worker should be prepared on a separate sheet and the style of the publication followed
ug closely as possible. Write as plaluly as you cuan—especially proper mames—using one side of
the sheet only. All items must be in the hands of the Bditor BY THE FIFTHRENTII OF BACH
MONTH preceding publication, 1o insnre insertion in the issue following. The observance of the
: toregoing will tend to insure what is desired by all—promptaess sud accuracy in the publication
7 of items submnltted,

wormea g v e

LOCAL NO. 2

Dear Sir and Brother:

In order to keep your listrof wage scales in order, I wish to inform you,
local No. 2 was granted an increase {rom $1.4334 per hour to $1.50 per hour
September [, 1926, T would also like to know if you will be kind enough to
print the enclosed picture in the “Asbestos Worker”.

< e v e T

Pgriatid

Yours fraternally,

Feppm st Ry X -
* R

H. L. KLINGER

ey

I1.LOCAL NO. 3

i Thkes w s T e

Dear Sir and DBrother:
The following list of officers were clected by Local No. 3 on June 15th, 1926:
President, C. Harp; Vice-President, P. C. Trigge; Recording Secretary,
George McArthur; Financial Secretary, M. O. Tartle; Trustees, G. McArthur,
T Lavelle, .S, Arnold; Exccutive Board, T. Richards, E. S. Arnold, J. Mangan,
D. O’Mallery. T. Collins; Business Representative, Albert Dalton; Sergeant-at-
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5 Arms, I, McIntyre.

jx Yours fraternally,

‘*‘f GEORGE McARTITUR, Sccrctary

X -

v LOCAL NO. 32

;

4 Dear Sir and Nrother:

’ Kindle publish in our next Monthly Journal the following:

i Alont <inty members and friends attended a Testimonial Dinner given 1

5 Bonor of our Business Agent, Louis Reiss, at the Little Club in Jersey City

2% Officers and members of the exceutive board of Local No. 12, Ne}v York City,
. were also present. County Court Judge J. McGovern of Jerscy City was toast- i
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master and presented our Honored Guest with a fountain-pen. The judge opened
the dinner with a talk on the necessity of unions and their principles, for which he
was greatly applauded.

Other prominent speakers were: Thomas J. Curry, Business Agent of Local
No. 12, New York City, better known as Pop Curry; Michael Nolan, the president
of our local; Joseph Poh, 2 member of our executive board, and James Roach, a
member of the Asbestos family and a great friend of the Honor Guest.

They all spoke on the growth of our Local through the cfforts of our Busi-
ness Agent and hoped that it would continue to grow with him as our Father.

Our International President, Joseph A. Mullaney, regretted that he was unable
to attend, but promised to be present at the next dinner which we have.
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Yours fraternally,
E. J. DOUGHERTY

LOCAL NO. 33

Dear Sir and Brother: ;

I note in our October issue of the Journal we are rated as $1.1834. which :
same is an error, for Local 33 is receiving $1.25 per hour. Please fix same up
in future issues. Thanking you for same, I remain,

Yours fraternally,
CHAS. R. SOELCH, Recording Sccretary.
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LOCAL NO. 64 '

v

Dear Sir and Brother:

Enclosed find clipping of a write up of our Secretary and Business Agent
showing what a hustler he is,

TO ATTEND LABOR MEET
Asbestos Workers Select George E. Kopp as Delegate to Ponca City

George E. Kopp will represent Local No. 64, Internationul Association of llcat
and Frost Insulators and Asbestos Workers, at the convention of the State Federation
of Labor which meets at Ponca City, September 20, 21 and 22,

From Ponca City, Kopp will go to Okluhoma City, Muskogee and Tulsa to in-
spect conditions among the workers there. The ashestos workers headquarters wie in
Tulsa and their organization covers the entire state of Oklahom.  Kopp came to Tulsa
in 1919 from Hartford, Conn. 1lle is regarded as one of the most cfficicnt insulating
engineers in this section of the country. He is now connected with the R. V. Aycock
company of Tulsa and Kansas City.

Officers of l.ocal No, 64 clected last week arc: Mark Blodgett, president: Dane
Baker, vice-president; George E. Kopp, recording secretary; John Flinshough, ficaucial
secretary ; Frank Furback, treasurer, and Bob Goans, sergeant-at-arms.

The paper has a circulation of 81,190. Please publish this letter in the Journal.
* Yours fraternally,
B. GANS.
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Che American Feneratinnist

Official Magazine of the American Federation of Labor

WILLIAM GREEN, Editor

B4} $2.00 a year 20 cents a copy
i q Every worker should be a constant reader of the AMERICAN
FEDERATIONIST. The AMERICAN FEDERATIONIST is one
: of the educational agencies through which the Federation
}5; presents discussions of its fundamental principles, its policies
i and the application of these to the varied problems of the life
H of the worker.

1 The magazine is necessary also to those who wish to under-
stand labor which is an important force in the development of
public poliey.

N If you can not obtain it through your news stand, send sub-
scription price to Secretary Frank Morrison, A. F. of L. Building,
Washington, D. C.
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! “CONSENT”
E The outstanding difference between the company “union” and trade unions
may be summed up in one word—consent.
% Company “unions” are planned and brought into being by management.
a Trade unions are planned and fostered by the workers. ILverything con-
f nected with them is representative of the will of the workers.
k In the case of the company “union” the company endeavors to tie employes
: to their jobs by various types of paternal benefits.,
; The company “union” is opposite in spirit to the trade union. The company
f “union” was created without the consent of the wage earners. Because it is not
i the product of their consent or initiative, wage earners do not have the trust and
. confidence toward it that thev have in organizations of their own making.
g Company “unions” lack backhone and virility and can never perform the type
7 of service necessary to keep industrial relations policies upon a scientific and
? efficient basis-—\Wirrtan Green, President A, F. of L.
f
i

L LABEL TRADES RE.ELECT

i
fohn \W. Hays, president, and John J. Manhing, secretary-treasurer. of the
f v\ 1 of 1. Union Label Prades Department, together with all vice-presidents,
g were re-clected at the annual convention.

In their reports the first two officials stated that the demand for the emblem
of fair dealing 15 increasing.
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GENERAL OFFICERS

JOSEPH A. MULLANEY, President
15 Benham Street, Elmhurst, Long Island, New York

HENRY H. HOLLAND, Vice-President

4826 West Superior Street, Chicago, Il

E. A. JOHNSON, Vice-President

66 Walker Street, West Roxbury, Mass.
HENRY J. OLIVER, Vice-President

1371 West 89th Street, Cleveland, Ohio

THOMAS J. McNAMARA, Secretary-Treasurer

803 Holland Building, St. Louis, Mo.

Meeting Places of Locals and Addresses of Secretaries

No. 1—S8T, LOUIS, MO.—Meets First and Third Tuesdays at 100 N.

Grand Boulevard. Gus Schmitter, 3969 Mafiit Avenue,
QOffice, 803 Holland Bldg.

No. 2—PITTSBURG, PA.—Meets First and Third Thursdays, at
McGeagh Bldg.,, 607 Webster Avenue. 1. L. Klinger,
5624 Broad St., E. E.

No. 8—CLEVELAND, OHIO—Meets First and Third Tuesdays at
1355 Central Avenue. General Office, 1355 Central
Avenue. Geo. McArthur, 9215 Birchdale Avenue.

No. 4—BUFFALQO, N. Y.—Meets Second and Fourth Wednesdays ét
) 48 West Eagle Street. L. Lines, 12 Olcott Place, Pine Hill,
Buffalo, N. Y.

No. 5—LOS ANGELES, CALIF.—Meets First and Third Wednesdays at
Labor Temple, 540 Maple Avenue. C. F. Bird, 1435 West
50th Street.

No. 6—BOSTON, MASS.—Meets First and Third Wednesdays at 8 Boyl-
ston Place. Oscar W. Palm, 386 Harrison Avenue. Office,
386 Harrison Avenue.

No. T—SEATTLE, WASH.—Meets Second and Fourth Tuesdays at Labor
Temple, 6th Avenue and University Street. T. E. Roe,
8815 West Myrtle Street. Send all mail to Labor Temple.

No. 8—CINCINNATI, OHIO—Meets First and Third Tuesdays at 1313

I¥{7'ine Street. Charles Thomas, 633 Park Avenue, Newport,
y.
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o No. 9—NORFOLK and PORTSMOUTH, VA.—Meets First and Third
Tuesdays at Eagles Home, 703 Const Street, Portsmouth, Va.
L. C. Green, 2212 High Street, Portsmouth, Va.

No. 10—NEW ORLEANS, LA.—Meets Second and Fourth Mondays at
Benevolent Knights of America Building, 827 North
by Street. E. B. McGinnis, 3121 Chippewa Street.

1 ’ No. 11—BALTIMORE, MD.—Meets Second and Fourth Tuesdays,
Third Floor Gaiety Theatre, 419 E. Baltimore Street.
S. Mohsberg, 225 North Monroe Street.

No. 12— NEW YORK CITY, N. Y.—Meets every Thursday at 230 East
58th Street. John F. Lalor, 230 East 58th Street. Office,
230 East 58th Street.

No. 14—PHILADELPHIA, PA.—Meets First and Third Wednesdays at
Electricians’ Hall, 1807 Spring Garden Street. James R.
Mellon, 217 Hampshire Avenue, Audubon, N. J. Office, 1807
Spring Garden Street, Philadelphia.

No. 16—SAN FRANCISCO, CALIF.—Meets First and Third Wednesdays
at Building Trades Temple, 14 Guerrero Street. Edward A.
Dwyer, 526 Ashbury Street.

No. 17—CHICAGO, ILL.—Meets First and Third Tuesdays, at Fra-
ternity Hall, 19 West Adams St. Arthur G. Anderson,
9744 North Albany Avenue. Office, Roosevelt Building,
179 West Washington Stree’c,,Room 506.

No. 18—INDIANAPOLIS, IND.—Meets Second and Fourth Thursdays !
at Plumbers’ Hall, 312 East Washington Street. John o
Grob, Jr., 817 N. Hamilton Avenue, Indianapolis, Ind.

No. 19—MILWAUKEE, WIS.—Meets First and Third Fridays at 808 Wal-
nut Street. William Sellman, 1268 30th Street, Milwaukee,
Wis,

No. 20—TORONTO, CANADA—Meets Second and Fourth Fridays at
Labor Temple. J. Cullen, 16 Otter Avenue, Toronto, 2, Ont.

No 21—DALLAS, TEXAS—Meets Second and Fourth Tuesdays at Labor
Temple. I L. Coates, Route 2, Box 1055. Office 213 West
8th Dalbs.

No. 22—IIOUSTON, TEXAS—Meets Second Wednesdays, Houston Labor
Temple. A. C. Pasche, 707 Teetshorn Street.

No. 28-—MONTREAL, CANADA—Meets First and Third Mondays at 411
Ontario Street, Bast. A. Padghan, 792 Evelyn Street, Ver-
dun, Quebec.

No. 24—WASHINGTON, D. C.—Meets Second and Fourth Mondays at
Trades Unionist Building, 720 5th Street, N. W. W. E.
Grant, 1222 New Jersey Avenue, N. W.

No. 25—DRTROIT, MICH.—Meets First and Third Mondays at Labor

Temple, 274 High Street, East. Frank McElroy, 1032 1st
! Strect. ‘
H - sm;i&}ﬁ».
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No. 26—ROCHESTER,: N. Y.—Meets Second and Fourth Wednesdays at
Carpenter’s Hall, 113 W. Fitzhugh Street. Elmer J.
Schleifer, 85 Turpin Street.

No. 2T—KANSAS CITY, MO.—Meets Second and Fourth Wednesdays at
Labor Tempie. J. H. Thompson, 7036 Montgall Avenue.

No. 28— DENVER, COL.—Meets First and Third Mondays at Room 301,
American Bank Building. J. A. Ahlstrom, 3625 Stuart Street.

No. 30—SYRACUSE, N. Y.—Meets First Sunday at Labor Temple.
Charles Van Camp, 517 Carkon Street.

No. 31—PROVIDENCE, R. I.—Meets Third Wednesdays at 71 Richmond
Street. Leroy Beales, 121 Cedar Avenue, Riverside, R. L.

No. 32-—ESSEX AND HUDSON COUNTY-—Meets Second and Fourth
Thursdays at Union Labor Hall, 81 Academy Slreet,
Newark, N. J. Edwin J. Dougherty, 245 N. Fourth Street,
Newark, N. J.

No. 83— CONNECTICUT—Meets First Saturday at Trades Council Hall,
¢ Meriden, Conn. Charles R. Soelch, 30 Baldwin Street, New
Haven, Conn. C. W. Sickels, 16 Notkin Street, New

Haven, Conn., Business Representative.

No. 34—MINNEAPOLIS and ST. PAUL, MINN.—Meets Second and
- Fourth Wednesdays at 601 4th Avenue, South. Fred H.
Berkhahn, 8301 Cedar Avenue.

No. 85—YOUNGSTOWN, OHI0—Meets First and Third Thursdays at
f Labor Hall, S. Hazel Street. E. D. Swan, Box 83, W. S. S.
No. 36—PORTLAND, ORE.—Meets First and Third Thursdays at Labor

Temple. C. H. Roland, 1424 Macadam Street, Portland, Ore.

No. 38—WILKESBARRE, PA.—Meets Second and Fourth Mondays at
Labor Temple, 41 East Market Street. S. G. Zeigler, 48 South °
Main Street.

No. 839—0OMAHA, NEB.—Meets Second and Fourth Wednesdays at Labor
Temple, 19th and Davenport Streets. J. H. Portwangler,
3670 Paxton Blvd.

No. 40—ALBANY and TROY, N. Y..—Meets First and Third Saturdays at
96 Grand Street, Albany, N. Y. J. Wickersheim, 96 Grand
Street.

No. 42— WILMINGTON, DEL.—Meets Second and Fourth Mondays at
Labor Temple. Harry E. Mahan, 9th West Avenue, Holloway
Terrace, New Castle, Del. William B. Davis, R. D. No. 1,
Box 104, New Castle, Del.

No. 43—SPRINGFIELD, MASS.—Meets Second Tuesday at Labo: Hall,
21 Sanford Street. C. R. Johnson, 141 Lincoln Road, Long-
meadow, Mass.

No. 44—COLUMBUS OHIO.—Meets First and Third Fr - at 501
West Gay Street. George E. Neil, 78 Guilforu Avenue.

i
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No.

No.

No.

No.

No.
No.

No.

No.

No.

No.

45—TOLEDO, OHIO—Meets First and Third Wednesdays at Labor
Temple. Al Baumgartner, 2328 Avondale Avenue.

. 50—TACOMA, WASH.—Meets First and Third Thursdays at Eagle

Hall, 13th and East Street. Z. L. Wade, P. O. Box 1361.

51—LOUISVILLE, KY.—Meets First and Third Fridays at Union
Labor '1emp1e 2nd and Market Streets. George H. Dreher,
646 North 23rd Street.

52— DULUTH, MINN.—Meets First and Third Wednesdays at 22 East
1st St1 eet. Joseph Jentoft, 2332 West 3rd Street.

64-—TULSA, OKLA.—Meets First and Third Sundays at Carpenters’
Hall 5th and Cincinnati Streets. George E. Kopp, General
Delivery.

70—MARE ISLAND SHIP YARD, VALLEJO, CALIF.—Meets Fourth
Tuesday, Labor Temple. "Frank Carver 123 Florida Street.

T1—SACRAMENTO, CALIF.—Meets First and Third Tuesdays at
Labor Temple, 8th Eye Street. M. H. McDonnell, Box 1056.

72— BREMERTON, WASH., NAVY YARD—Meets Third Wednes-
day at Labor Temple 440 Burwell Street. L. W. Brewster,
P. 0. Box 566, Bremerton, Wash.

73—PORTLAND, ME.—Meets Fourth Wednesday at 9 C Street
South, Pertland, Me. Paul G. Honstvet, 85014 Middle Street,
Bath, Me.

74—DES MOINES, IA.—Meets Second and Fourth Tuesdays at Labor
Temple, 106 6th Avenue. William Wood 1605 Walnut Street.

75—SOUTH BEND, IND.—Meets First and Third Mondays at 124
%\Iorth Mam Street. John Hermeling, 503 West La Salle
treet.
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To Officers of Locals

In order that this Directory may always be
up-to-date and accurate in all particulars,
please forward immediately any changes in
or additions to same, to the Editor.

fcﬁg
e
« TR

Published by AsbestosClaims.Law

asbestosclaims.law/library/21368/26


https://asbestosclaims.law/library/21368/26

[

SR RO R BT e

ADVERTIS
SPACE

AVAILABLE IN

FOR RATES WRITE TO

E. A. JOHNSON
66 WALKER STREET WEST ROXBURY, MASS.

L R T T A R R H T T B L L A R L R R LT H IR IR
G O A T L U R e T R R T B E R T R T LT R U B HIH I

The Asbestos Worker, 1926, November 1926 (Vol. 5, No. 7) Published by AsbestosClaims.Law
ACL Doc 21368 - Page 27 of 28 asbestosclaims.law/library/21368/27


https://asbestosclaims.law/library/21368/27

kel 7 e o dnit ER T g i

£33

i, A Y

1

s

gt

e

R s

“A'ﬁ

FES FEES

B -

By

A

"
e

P S

>

2T

o wmmﬂtwﬁ. \ i

s

Ty

EXLS

Dres -
s A5 o e 1 s

e

e o
fie <= T

i

e 3 o

o AT e £

D e e p et
RIS ARRFEVRE Sy NPV S S5 RPN .S -3

o et
RIS TR N

. e S S e

SN gt et YEPD IO A CO ¥

g gn b g S

Published by AsbestosClaims.Law
asbestosclaims.law/library/21368/28

,No.7)

November 1926 (Vol. 5

1926,

The Asbestos Worker

ACL Doc 21368 - Page 28 of 28


https://asbestosclaims.law/library/21368/28

