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THE ASBESTOS WORKER 
VOLUME SIx AUGUST, 1927 NUMBER EIGHT 

Dedication of the Business 
School 
S 

I new buildings of the 
Harvard Business School 
were dedicated on Satur- 
day, June 4. The exer- 

: cises began at 11 o’clock 
in the morning and, after an interim 
for luncheon, went on at 2.30 in the 
afternocn; they were held on the north 
side of the Baker Library, where a 
platform had been erected, facing 
seats for the several thousand people 
who had gathered to witness the cere- 
mony and listen to the distinguished 
speakers, 

. In the morning, Mr. George F. 
Baker, whose generosity made the 
new plant possible, formally presented 
the keys of the buildings to President 
Lowell and the latter responded in 
behalf of the University. At the 
morning exercises, also, Mr. Owen D. 
Young, chairman of the board of the 
General Llectric Co., made the prin- 
cipal address of the day. 

Mr. Young’s address, given at the 
morning exercises, is here printed: 

Mr. Young's Address 
One cannot stand here this morning 

charged with the duty of reflecting, 
even in the smallest measure, the 
thoughts and feelings of this dis- 
tinguished company, without first ex- 
pressing our gratitude to Mr. George 
F. Baker for his generous gift to the 
service of business education. This 
day, business and scholarship join in 
their thanks to him. 

If I were to speak for men of 
business, which I am none tou well 
qualified to do, it would be to express 
gratification that business is recog- 
nmized at last as a profession, and, 
being so recognized by Harvard, be- 
comes a learned profession, 1 1 
were to speak for men of learning, 
which I am less qualified to do, 1t 
would be to express satisfaction that 
scholars are now to find their way to 
the market-place as they have hereto- 
fore to the pulpit, to the law courts, 
to the hospital, and to the forum. Not 
only will scholars go into our {actories 
and exchanges, but men trained 1in 
business will go back into the halls of 
learning. No more inspiring example 
of that could be had than the return 
of Mr. Wallace B. Donham to Har- 
vard to become the Dean of this 
School of Business Administration. 
We also express our thanks and our 
congratulations to him. 

We have come to Harvard today, 
Mr. President, to dedicate these mag- 
nificent buildings to the training of 
men for business just as other groups 
in other times have come here to dedi- 
cate other buildings to the training of 
men for the ministry, for the law, for 
medicine, for engineering, and for 
other professions. Looking backward, 
one wonders why our visit for this 
purpose has been so long delayed. 
Why is it that the Harvard School of 
Business Administration was not 

| 

re? 
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beoaded untit 1908 and not adequately 
it ed until this hour? 
e Medical School was established 

w782, the baw School in 1817, and 
a Divinity School in 1819, The edu- 
cooem of the ministry, however, may 
b aid to have been a prime object of 
the foundation itself, and the chief 
elivrt of its carlier years. The found- 
¢t~ of Harvard said that they “dreaded 
to leave an illiterate ministry to the 
(wirches when our present ministers 
<hiall lie in the dust.” Is onc to con- 
clude that Harvard was fearful of an 
ilhierate ministry of religion in 1636 
and was not apprehensive of an 
dhierate ministry of business until 
10087 That could hardly be so be- 
ciu~e ller own graduates in increasing 
numbers for half a century had been 
e~chewing the ministry to enter busi- 
me~~, 1t may be that with the decline 
ot her graduates in the ministry, 
Favard sought an equivalent vice, as 
(lurles Lamb, when he gave up 
aoking, wrote Tom Hood that he 
woright a “quid pro quo.” 

Since 1840, the proportion of col- 
lege graduates entering the ministry 
It~ been steadily declining, and during 
that period the percentage of those 
entering business or commercial pur- 
ouits has rapidly increased. In the 
cliss of 1896, 35 per cent. entercd 
hu-iness, and in 1916, over 55 per 
cent. The enlarging field of business 
wich its widening intellectual horizon 
and its enlarged geographical reach 
wie making its appeal to larvard 
men. Tt stretched their minds —it 
<Umulated their imagination, and it 
provided satisfactory financial re- 
wards. Harvard was compelled, if 
ohe wished to control her product to 
the ultimate consumicer, to take account 
ol business education. And now on 
cach Commencement Day, she awards 
desrees in business administration, in 
the happy phrase of President Lowell: 
‘| he oldest of the arts and the new- 
st of the professions.” It is to the 
civice of that newest of the profes- 
Jous that we dedicate these imposing 
Luildings. They have been made heauti- 

+ 

ful and useful by the men who planned 
them. They have been made an in- 
spiration by the man who gave them, 
hecause he is the greatest living mas- 
ter of the old art and the best exam- 
ple for the new profession. 

The Graduate School of Business 
Administration is open not only to the 
sons of llarvard, but to the graduates 
of other colleges who wish to add the 
excellence of Harvard's special train- 
ing and the glory of her name to their 
own degree. Seven hundred students 
from 180 colleges, representing 44 
States and 13 foreign countries, have 
responded to the invitation to take her 
training in the field of business. That 
is not only a compliment to Harvard 
—it is a tribute to business. I make 
no apology for our devotion to bus- 
incss. It represents for the majority 
of our people the major activity of 
life. 1t is more than production. It is 
more than trade. It is more than 
transportation and finance. It is more 
than all of them together. It has 
made history. It has created law. An 
ctinent jurist has said: “Long bhefore 
the State arose from its couch, in the 
morning twilight of history, trade had 
already completed a good part of its 
day's ‘work. While the States were 
fighting one another, trade found out 
and levelled the roads that lead from 
one people to another, and established 
between them a relation of exchange 
of goods and ideas; a pathfinder in 
the wilderness; a herald of peace; a 
torchbearer of culture.” I like to re- 
call Motley’s statement that there 
ought to be a banner over Castle 
Island inscribed—"“No admission ex- 
cept on business.” 

One of the world’s most ancient 
record says: “In the Western Sea 
there is a market where an agrecment 
exists between buyer and seller that if 
one comes the other goes. The seller 
first spreads out his goods; afterwards 
the purchaser spreads out the equiva- 
lent, which must lie on the side of the 
articles for sale till taken Dy the seller, 
when the objects purchased may be 
carricd off.” “What a fascinating pic- 

e ————— 
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ture of the carly dawn of trade—the 
representatives of two tribes, cach with 
their own products, advancing slowly, 
carcfully, suspiciously even, towird 
cach other—-not for the purposes of 
war, but for the peaceful exchange of 
goods. The more daring adventurer 
walks aut into the open area hetween 
the lines. deposits an article there, and 
then slowly retires. Watchfully, with 
anticipation, he awaits the advance of 
someonie from the other side. At last 
one cmerges, brings his article, and 
places it heside the first, and retires. 
A scller and a buyer have come out 
of the darkness of barbarism into the 
advancing light of civilization. “The 
seller must now elect which article he 
will take. If it be not his own, a 
trade has been made, and the advance 
of human relations has begun. Trust 
has heen substituted for suspicion; 
self-restraint has taken the place of 
uncontrolled acquisitiveness; a code of 
morals and of law will emergc: and, 
last but mnot least, a sportsmnship, 
recognizing with a sense of honor the 
rules of the game, will come into 
being. 

Trade will now invent its own com- 
plicated tools, such as transportation, 
currencies, banking, and insurance. 
What i~ much more important, a new 
state of mind will arise. Producers 
who once made only what they them- 
selves wanted will, for the first time, 
be thinking of what the other fellow 
wants., As a matter of self interest, 
men will be trying to put themselves 
in the other fellow’s place and acquire 
his poiut of view. That will be the 
first great step, as it is, in my judg- 
ment, the last word, in all human re- 
lations, whether they be between mem- 
bers of our own family or hetween the 
greatest nations of the world. 

Judging from the records of history 
and our present day practice, silent 
negotiations did not long continue. 
Dialects were broken down. Com- 
munications were estghlished, aud even 
the law was compeled to recognize 
that “traders’ talk” was a special kind 
of conversation in which it was 

necessary to make allowances for the 
natural enthusinsm of the seller and 
the coldness of the buyer. Primeiples 
of bhusiness werve developed and re- 
corded. 1t was these principles of 
hrsiness and the customs of merchants 
which hecame the basis of much of our 
law. 

“Povery man knoweth,” said Gervavd 
Malynes in his “Lex MeradtoriaTM, 
published in 1622, “that for manners 
and prescriptions, there is great di- 
versity among all nations; but for cus- 
toms ohserved in the course of traffic 
and commerce, there is that sympathy, 
concordance, and agreement. which 
may be said 1o be of like conditiom to 
all people, diffused and spread by right 
rcason, and instinct of nature con- 
sisting perpetually. And these cus- 
toms arc properly those observations 
which merchants maintain - hetween 
themselves, and if these he separated 
from the law of nations, the remainder 
of the said law will consist of but 
few points.” 

Harvard at the beginning of her 
carcer may have taught the prineiples 
of business as a part of her education 
for the ministry, Tt was at this very 
time that John Cotton, the patriarch of 
New England, one of the committee 
of twelve appointed by the General 
Court to draw up a plan for the Col- 
fege, a member of ts first Board of 
Overseers, and a preacher to the 
students, was laying down correct 
principles of trade. 

Captain Robert Keavne. one of 
Joston's most prominent merchants 

and the founder of her Town [Touse, 
was complained of for oppression in 
the sale of foreign commoditics, and, 
after the court had censured him, the 
church of TDoston called him also in 
question. “where,” according to Win- 
throp, “Keayne did (as before he had 
done in the court), with tears. ac- 
knowledge and bewail his covetous and 
corrupt heart, vet niaking some ¢xcuse 
for manv of the particulars which 
were charged upon him, as partly hy 
pretense of ignorance of the true price 

v . D 

The Asbestos Worker, 1927, August 1927 (Vol. 6, No. 8)
ACL Doc 21377 · Page 7 of 32

Published by AsbestosClaims.Law

asbestosclaims.law/library/21377/7

https://asbestosclaims.law/library/21377/7


THE ASBESTOS WORKER 
- 

¢ some wares, and chiefly by being 
noled by sane false principles. 

These things gave Mr. Cotton in his 
1 iblic exercise the next lecture day to 
v open the crror of such false prin- 
¢ ples and to zive some rule of direc- 
tinin the cuse. Some false princi- 
e~ were these: (1) That a man 
notehit sell as dear as he can and buy 
a heapas he can. (2) If a man lose 
b casualty of sea in some of his 
commndities, he may raise the price 
o the rest. (3) That he mayv sell as 
> bought though he paid too dear, 
and though the commodity he fallen. 
(1) That as a1 man may take advan- 
tiee of his own skill or ability, so he 
nay of another’s ignorance or neces- 
s tv. (5) Where onc gives time for 
puwment he 15 to take recompense of 
one as of another.” 

John Cotton said that the true rules 
for trading were these: 

“(1) A man may not sell above the 
current price, i.e., such a price as is 
usyal in the time and place and as 
awther (who knows the worth of the 
commaodity) would give for it, if he 
bid occasion to use it .. (2 
VWhen a man loses on a commodity for 
want of skill, he must look at it as 
his own fault or cross and therefore 
nust not lay it upon another. (3) 
VWhere a man lnses hy casualty of sea, 
it is a loss cast upon himself hy provi- 
d-nce. and he mav not ease himself of 
it by casting it upon another: for so 
a man should scem to provide against 
a:l providences, that he should never 
lose; but where there is a scarcity of 
a commodity there men may raise their 
price; for now it is a hand of God 
upon the commodity and not the per- 
son.” Evidently in those days the 
ministry assumed, with the acquies- 
cenee of men of business, to lay down 
rules of business conduct. 

A few ycars ago T remember that a 
eronp of ministers endeavored to lay 
down some principles for the contral 
of Tabor by emplovers. Their action 
v quichly resented, even by husiness 
wen willing o comply with the rales, 
with an indiction that preachers had 

hetter confine themselves to their own 
business. To me the interesting {ea- 
ture of these two excursions of the 
ministry in the field of business, some 
three hundred years apart, is that in 
the case of Keayne, his infraction of 
business standards was treated as an 
individual delinquency, and John Cot- 
ton laid down his rules of business, 
not for the welfare of business, but 
as a gutde in the matter of ccclesiastical 
discipline. So far as T know, no busi- 
ness man resented John Cotton’s 
action. He kept strictly within his 
own ficld. In the later incident to 
which I referred, a group of ministers, 
not one, undestook to lay down rules 
for business, as husiness. Such rules 
were not in any way connected with 
church discipline, nor was an infrac- 
tion of them to be considered as a 
basis for excommunication. It was the 
volunteer effort of a group of men of 
one profession undertaking to lay 
down rules for the guidance of a 
group of men in another. It was 
natural that such volunteer advice, 
even though sound, should be rejected 
and resented. 

The interesting point, however, is 
that in the later instance an individual 
was not being tried on a particular 
transaction. A group was being in- 
dicted for a common practice. Un- 
consciously, in the minds of all, busi- 
ness was taking on the clemental 
quality of a profession, that is, 
standards for group action. The old 
art was passing to the new profession. 

But why this new profession of 
business? The old art had functioned 
long and well. Under it each man 
ran his business as he pleased, subject 
only to the law of the land and the 
moral restraints existing in the com- 
munity in which he lived. Business 
was simple—it was individual—it was 
done only in a limited area—mostly in 
the small community. Any infraction 
of the rules of the law, or of the 
chureh, or of the principles of business, 
was quickly recognized and generally 
kuown. The community could and 
did, in those days, discipline the in- 
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divicdual man of business effectivdiy. 
No one could maintain his goodwill 
and profess one thing in chureh on 
Sundays and practise another thing in 
his business on weekdays. Public 
opinion joined the law and the church 
as the censors of business conduct. 

Then the area of business opera- 
tions widened. The products dealt in 
became highly specialized and technical. 
A man could not sell a spavined horse 
as sound in his own community with- 
out penalty, but he could sell a 
spavined motor as sound in some other 
community, perhaps indeed half way 
round the world, without heing quick- 
ly discovered at home. Even if dis- 
covered, the penalty was not so great. 
The sale of a spavined horse to one 
of his own community may have heen 
a moral delinquency. The sale of a 
spavined motor to people quite un- 
known may have been regarded local- 
ly as a clever piece of husiness. The 
church hecame increasingly powerless, 
and local public opinion might well be 
not too critical of a man who brought 
wealth from other places to his home 
community, especially if he contributed 
to the local hospital and was otherwise 
generous i its distribution. In a word, 
the widening arca of business and the 
highly specialized character of the 
goods outstripped all local sanctions 
and tended to leave the individual free 
from restraints except those of the 
law. Now the law is not a satisfactory 
censor. It functions in the clear light 
of wrong doing—things so wrong that 
the community must protect itsclf 
against them. Set over against the 
law on the opposite side is the clear 
light of right doing—things which are 
so gencerally appealing to the conscience 
of all that no mistake could be made 
no matter how complicated the busi- 
ness. The area of difficulty for busi- 
ness lies in the penumbra between the 
two. When business was simple and 
local, it was fairly easy for local pub- 
lic opinion to penetrate the shadowed 
arei. When husiness hecame comph 
cated and wide spread, it was in this 
area that all vestraints were temaved, 

It was in this shadowed space that 
troublesome practices were born, |t 
wits {rom acts here that suspicions of 
business arose. Tt was the Toss of these 
normal vestraints which caused Dhusi- 
ness to suffer. Men of character be- 
gan to realize that the suecess ol themr 
bustness depended not alone upon 
what they did, but, tn same measure, 
what others in the same Jine of busi- 
ness did They began to form made 
associations, Orst, merely to promote 
acquaintance, and {o create morale in 
the organization which would, in a 
sense, be a substitution for the public 
opinion of the local community m the 
carlier davs. Gradually through these 
organizations codes of conduct are be- 
ing developed, and rules are emerging 
to enforee standards both as to char- 
acter of goods and methods of trad- 
ing, which are designed to afford prop- 
er protection fo the members of the 
organization awd for the better ser- 
vice of society. Tt is these self- 
imposed rules designed to enforee 
standards on the entive group engaged 
in simtlar business that is the dis- 
tinguishing mark of the new profes- 
sion. In fact, products have become 
so highly technical and the rules of 
bustiess so complicated, that it is dif- 
ficult, if not impossible, for any one 
other than business men, and for the 
most part only those in the <ame line 
of business, to sit i judement on un- 
fair practices which the law cannot 
well reach and which the church can- 
not well understand. Indeed as a 
disciplinary force in the complexities 
of modern society, a profession of 
husiness with many specialized sub- 
divisions should be welcome to all. 

Let mie sav, however, that so far as 
the public is concerned, organized 
business has been quick to take the ad- 
antages of group action, but has heen 

slow to assume group responsibilities. 
Too Trequently busmess men have 
acquieseed, even if they did not par- 
ticipate, i objectionable practices un 
tl an onbapged sodety compelled 
anpdeny o owterlore The amaten, 
were breguenthy sa the depedatme, aiel 
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mwise laws were enacted. T.egisla- 
nres reached out for abuses they could 
cadily obser ve but the causes of which 
hev did not fully understand. Ire- 
piently the laws over-reached them- 
clves, and from the standpoint of 
wciety did more harm than the evils 
‘hey were intended to correet. It is 
o he hoped that within these walls, 
esearch in these tields will not only 
nspire busiress men to adopt stand- 
wrds acceptable to the public con- 
ienee, but will aleo furnish the in- 
{ormation on which wise laws may be 
Irafted and wise decisions made. 
\lany business associations need the 
benefit of such rescarch today. Many 
we doing their best, not only to dis- 
ipline their own members, but to sct 
np standards which will be helpful to 
. No one has recognized the bene- 
it of trade associations or done more 
to develop them in proper lines than 
the present Secrctary of Commeree, 
\Mr. Herbert Hoover. 

As business widened in area it in- 
sreased in osize. It was no longer 
possible for one man to he the whole 
husiness. Ilis capital was not enough 

-his labor was not enough—his 
tnowledge was not cnough. For the 
individual, we substituted the partner- 
-hip, and finally, as the enterprise 
orew, we displaced the partnership 
with the modern corporation. Into 
those we have brought together larger 
amounts of capital and larger numbers 
of workers than existed in cities once 
thonght great. We have heen put to 
it, however, to discover the true prin- 
ciples which should govern their rela- 
tions. From one point of view, they 
were partners in a common enterprise. 
From another, they were cnemies 
fichting for the spoils of their com- 
mon achicvement. In dealing with this 
problem, there has been much misun- 
derstanding and frequently want of 
~vmpathy. The organization has not 
always functioned well, and even to- 
day in that ficld we have great prob- 
lems yet unsolved. 

Gradually we are reducing the area 
of conflict hetween the two. Slowly 

we are learning that low wages for 
Jabor do mnot necessarily mean high 
profits for capital. We are learning 
that an increasing wage level is wholly 
consistent with a diminishing com- 
nodity price level. We are learning 
that productivity of labor is not meas- 
urcd alone by the hours of work, nor 
even by the test of physical fatigue in 
a particular job. What we nced to 
deal with are not the limits to which 
men may go without physical exhaus- 
tion, but the limits within which they 
may work with zest and spirit and 
pride of accomplishment. When zest 
departs, labor becomes drudgery. 
When exhaustion enters, labor becomes 
slavery. Zest is partly a matter of 
physical condition, but it is also large- 
ly influenced hy mental reaction. 
"[hese are commion to all of us in every 
position. Are we doing well with our 
lives? Are we providing for our 
familiecs—not merely clothes and food 
and shelter while we are working, but 
an insurance of them when our work- 
ing time is ended either by age, dis- 
ability, or death? Are we providing 
more cultural opportunities for our- 
selves and our children? In a word, 
are we free men? Here in America, 
we have raised the standard of politi- 
cal equality. Shall we be able to add 
to that, full equality in cconomic op- 
portunity? No man is wholly free 
until he is both politically and cco- 
nonically free. No man with an un- 
cconomic and failing business is {ree. 
He is unable to meet his obligations to 
his family, to society, and to himscli. 
No man with an inadequate wage is 
frec. He is unable to meet his ob- 
ligations to his family, to society, and 
to himself. No man is free who can 
provide only for physical needs. He 
must also be in a position to take ad- 
vantage of cultural opportunities. 
Business, as the process of codrdinat- 
ing men’s capital and effort in alt 
ficlds of activity, will not have ac- 
complished its full service until it shall 
have provided the opportunity for all 
men to be economically free. 

1 have referred elsewhere to the 
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cultural wage. 1 repeat it here as an 
appropriate term with which to meas- 
ure the right earnings of every mem- 
ber of a sound society competent and 
willing to work. 

Zest in labor is influenced by an- 
other miental reaction well known to 
us all but too frequently neglected. Is 
a mun working for himself or is he a 
hired man? It has been assumed that 
with the evolution of business into 
large organizations, it was necessary 
to increase the percentage of hired 
men. That feeling was encouraged by 
our old habit of thinking. Capital 
was the employer buying labor as a 
commodity in the cheapest market and 
entitled to all the profits of the under- 
taking. Managers were considered the 
paid attorneys of capital to devise 
ways and means to squeeze out of 
labor its last ounce of effort and last 
penny of compensation. Is it any 
wonder that in this land of political 
frcedomy men resented the notion of 
being scrvant to a master? Capital 
justified its action on the plea that it 
took all the risk. Many men, how- 
ever, knew {rom their own experience 
that they also took a risk in this com- 
mon business undertaking. With the 
greater division of labor, it was es- 
sential that a man be trained for a 
highly specialized job. In order to 
obtain the benefit of his training, he 
had to take employment in a plant 
which could use it. He accordingly 
moved into that community. He 
bought his home—he made his friends 
—he established his family and social 
conncctions. All of his relationships 
in life were there. If that business 
failed and the plant were closed, it was 
not alone the invested capital which 
suffered. That man, if no other job 
in his highly specialized field existed 
in the community, must move. Iis 
home must be sold, his ties broken, 
and perhaps too late in life he must 
attempt to take up again the forming 
of new friends clsewhere. Is it any 
wonder that he resented the uotion 
that capital takes all the risks? 

Fortunately, we are making great 

progress in America in these difticult 
relationships. We are trying to think 
in terms of human beings- -one group 
of hwnan beings who put their capital 
in, and another group who put thar 
lives and fabor in a common enter- 
prise for mutual advantage. We are 
learning as one result of our wide- 
spread prosperity that the human be- 
ing who puts his capital in is no longer 
the gentleman of the cartoonist in need 
of fat-reducing excreises. It 1s rather 
the lean school-teacher, the small mer- 
chant, the carpenter, the blacksmith, 
who are trying to conscrve and in- 
crease their surplus earnings as a 
guaranty {und against disaster. Or if 
it be not them directly, then it is most 
likely to be the msurance company and 
the savings bank which is investing the 
savings of millions of our people of all 
classes in the capital of widdly di- 
versified concerns. We think of man- 
agers no longer as the partisan attor- 
neys of cither group against the other, 
Rather we have come to consider them 
trusices of the whole undertaking, 
whose responsibility is to sec to it on 
the one side that the invested capital is 
safe and that s velurn is adequate 
and continuous ; and on the other side 
that competent and conscientious men 
are found to do the work and that 
their job is safe and their carnings arc 
adequate and continuous. Managers 
may not be able to realize that ideal 
either for capital or labor. It is a 
great advance, however, for us to have 
{formulated that objective and to be 
striving toward that goal. 

Perhaps somie day we may be able 
to organize the human beings engaged 
in a particular undertaking so that they 
truly will Dbe the employer buying 
capital as a commodity in the market 

at the lowest price. It will be neces- 
sary for them to provide an adequate 
guaranty fund in order to buy their 
capital at all. If that is realized, the 
human beings will then be entitled to all 
the profitsover thecast of capital. Thope 
the day may come when these great 
business organizations will truly be- 
long to the men who are giving their 
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b Jdcir efforts to them. T care 
votom o what capactty, Then they will 
ioccapital troly as o tood and they will 
Vooadl mterested inowaorking it to the 
b oohest ceonmmnie adhvantage. Then an 
vole machine will mean to every man 
rothe plant whe sees it an unproduce- 
thve charge aeainst himseli. Then 
coevy picee of material not i motion 
vl mean to the man who sees it an 
voaproductive charge against himself. 
“Then we shadl have zest in labor, pro- 
vded the deadership s competent and 
tae division fair. Then we shall dis- 
1oses once wvd for all, of the charge 
that in industry organizations are anto- 
cratic and not democratic. Then we 
<aall have all the opportunities for a 
ciltural wage which the business can 
jrovide. Then, in a word, men will 
.- as free in cooperative undertakings 
ad subject only to the same limita- 
tons and chanees as men i individual 
lrisinesses. Then we shall have no hired 
neen. That ebjective may be a long 
way off, but it is worthy to engage the 
rosearch and efforts of the Harvard 
Schoal of Business. 

The fact that such a condition is not 
hete today s not chargenble, as o of- 
ton alleged, to the sellishness or domi- 
nee of capital. Tt is not due to the 
f.ct that capital seeks to enslave 
l-hor, It s not due to the fact that 
th ¢ workers together have not adeguate 
rosources to margin the capital which 
thev seek. Tt ds due, i my judgment, 
solely to the unwillingness of men to 
i ~ume responstbility and take a risk 
i such a cobperative undertaking. 
Most men vet prefer a fixed income 
without risk to a share in the profits 
o the enterprise with the responsibil- 
it which that involves. Gradually, 
however, we are making our advance. 
Men are beeoming both wage carners 
andd investors, s workers, they seek 
the most for their Inbor, As investors, 
they seck the largest returns from 
their capital. The ownership of great 
concerns, under the impetus of our 
prosent prosperity, is being widely 
spread, and in some instances is large- 
I hield by the workers themselves, 

Then, too, we must deal with this 
question of unemployment, which 1 
regard as the greatest economic blot 
on our capitahistic system. There is no 
answer exeept that the managers of 
business have not yet learned how to 
niake their system {unction so that 
men willing and able to work may do 
so. There is no limit to the consump- 
tion of the workd. It is only limited 
i its individual compartments. We 
can go ou forever increasing produc- 
tion and enjoying the benefits of that 
production if we learn how to adjust 
production to our consumptive needs, 
We caunot eat more than so much 
bread or meat. We cannot wear more 
than so many clothes, and so we may 
have over-production in individual 
lines. But there are innumerable 
wants of men vet unserved, and, as 
long as culture grows, these wants will 
outrun our capacity to produce the 
things to satisfy them. The world does 
not owe mien a living, but business, if 
it is to fulfill its ideal, owes men an 
opportunity to earn a living. Any 
systetn which breaks down at that 
point challenges the best that there is 
i the Iarvard School of Business 
Administration, whether they be pro- 
fessors or students; and all men of 
business evervwhere should give them 
aid and sympathy in their attempt to 
solve this most distressing problem. 

It is important, too, that the min- 
isters of our husiness, like the min- 
isters of our churches, should appreci- 
ate their responsibility. The leaders of 
our business arc in large measure the 
trustees of our opportunitics. Jn the 
cffort to expand thesc opportunities 
business has traversed the geographi- 
cal areas of the world. She has ex- 
plored its most remote corners to lo- 
cate new materials and new markets. 
No unknown place of any conse- 
quence, in the geographical sense, is 
left on this globe. What opportuni- 
ties then are ahead? Why is this trus- 
tecship of business so important? It 
is s0 because there are new explorers 
at work, bringing into the arca of 
possilile business operation fields vast- 

{ tn1l 

The Asbestos Worker, 1927, August 1927 (Vol. 6, No. 8)
ACL Doc 21377 · Page 12 of 32

Published by AsbestosClaims.Law

asbestosclaims.law/library/21377/12

https://asbestosclaims.law/library/21377/12


e
 

THE ASBESTOS WORKER 

Iv zreater than any geographical oa- 
plorers found. T refer to the research 
workers in pure science, who are 
pushine back the horizon and vastly 
enfarging our fickds of knowiedye. 
New materials are being put info our 
haneds from the most unexpected as 
well as most commonplace quaiters, 
New forces, heretofore undreamed, 
are shown to be available. 

I ocan see a picture of these adven- 
turers in pure science moving out mto 
uuknown fields as the great geographi- 
cal explorers set sait {or unknown 
lands. Following them are the applied 
scientists learning how {0 use the new 
forces just as the carly settlers fol- 
lowed the old adventurers. Finally, 
business organizes itself to harness 
those forces and put them to work just 
as business huilt itself on the simple 
activities of our forefathers. Never 
were opportunitios so great as now. 
Never did unexplored arcas seemr o 
ast. Never was there a more re- 

sponsible trusteeship needed for the 
discovery of new opportunities or for 
the administration of the existing 
powers. We need today more than 
every before men to administer this 
trust. who are not only highly skilled 
in the technique of business—-men 
who have not only a broad outlook 
history, polities, and cconomics—hut 
men whe Ianve also that moral and ee- 
ligious training which tends to de- 
velop character. 

Harvard is to be commended for re- 
quiring as a hasis of entry to this 
School a cultural qualification. o no 
other profession, not excepting the 
ministry and the law, is the need for 
wide information, broad sympathics, 
and directed imagination so great. 
Whe can say that this may not fore- 
shadow the time when similar guali- 
fications, cvidenced by a certificate 
from this or like institutions, shall be 
iequired of men who desire to enter 
on a business career, especially in the 

responsible fields of managenient and 
adnnnistration, 

W hat I have sad as to the daicien- 
cies of Dbusiness is not inany sparit of 
criticism of the motives o1 activities of 
mien who have cone before or of themen 
who are admimsterig 1t now, | <ay 1t 
onlv for the purpose of recosnizing 
certain problems which will challenge 
the voung men whe are coming on. 
Na one has a hicher recard than | for 
the accomplishments of the men wha 
have set up and are leading our great 
orgamzations of business in this 
country. They have accomplished 
much, but not all. They, were they 
here, would he the first to say so. 1t 
15 those things which remain undone 
which we must frankly face and carn- 
esthy endeavor to correct. To shut our 
cves to the hroader interests and re- 
sponsibilitties of - husiness may - have 
been an attribute of the mdividaaliam 
of the old art. Tt must be the warning 
to the group action of the new pro- 
fesston. 1 am sure we could serve 
Mr. Baker no hetter than to assure him 
that the Harvard School of Business 
will do its utimost to guard against an 
Hhicrate ministry of bhusiness when our 
present ministers shall Jie i the dust, 

Today the prafession of husiness at 
Harvard formally makes s how to 
its older hrothers and halds it head 
ity older brothers and holds its hewd 
high with the faith of vouth. Today 
we light the fires in the temple which 
it i~ the trust of Harvard to mamtain 
and from which may Dbe renewed 
through geoneration after generation 
the high ideals, the sound prineiples, 
the glorious traditions, which make a 
profession. Taday and here business 
formally assumes the obligations of 
profession, which means responsible 
action as a group, devotion to s own 
ideals, the erention of 1ty own codes, 
the capacity {for its awn discpline, the 
awards of its own honors, and the re- 
sponsibility for its own scrvice. 

AT 

You can buy a man's labor but not his good will. You have fo <win that by 
deserving it. 
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“Dry FceTM 
e 

LTS waste product of heats 
A#oine and steam power 

plants and of various fer- 
wentative processes, car- 

=4 Dhon dioxide, has recently 
attained new importance in the re- 
{r veration ficld. Its use in solid form 
urder the name of “dry ice” is not to 
be confused with the well-established 
process of using the gas as the work- 
ine fluid in the usual type of compres- 
sien refrigerating system. Al ma- 
chiery at the point of consumption is 
clininated and solid blocks of the dry 
jee are used in much the same manner 
a~ ordinary ice. 

(ertain important differences, how- 
ey or, hetween the “dryv ice” and or- 
dinary ice make it peculiarly adaptable 
to special conditions. Tnstead of melt- 
ine to a lquid. it cvaporates directly 
{0 a gas, so that it is always dry and 
cloan. Tts “melting” or rather cvap- 
atting temperature is 46°TF. lower 
thin that of ordinary ice. so that 
products which require to be frozen 
cin he kept <o without addition of 
salt. One pounnd of “dry ice” has 
twice the refrigerating capacity of a 
peund of ordinary ice. Finally, the 
gas has a <light germicidal property 
which might he useful in certain cases. 

Food Transportation 

The most ohvious use for this ma- 
terial would appear to he in connec- 
tion with the transportation of perish- 

able food products which must be kept 
{rozen. The present cost of “dry 
ice,” S cents per pound wholesale, is 
only about three tnmes the cost of an 
ice and salt mixture, counting the ad- 
ditional handhng cost on the latter, 
while the low temperature, cleanliness 
and increased capacity available in a 
car will in many cases so far offset 
this as to show a handsome profit. 

A second use is in shipping small 
quantitics of such products as fish and 
ice cream to distant points. This field 
is heing actively developed to the 
great advantage of retailers of these 
products. 

The development of “dry ice” will 
be of great value to science and 
medicine by furnishing a convenient 
source of refrigeration far colder than 
ice, and far cheaper than liquid air, 
which is at present indispensable in 
manv lines of rescarch. Tt is also 
possible that a number of important 
chemical processes, which have hither- 
tn been restricted to laboratory opera- 
tion hy the high cost of producing and 
maintaining very low temperatures, 
will be made commercially practicable 
on a large scale. 

Dry ice cannot be expected to re- 
place” the older methods of refrigera- 
tion to any appreciable extent, hut as 
a supplement to them. it promiscs to 
find an important field of its own in 
which to extend the usefulness of 
refrigeration. 

A AR 

continucs to be a serious evil. 
that the defrauding of wage carners by carcless or dishonest employers ‘ N article on the exploitation of labor through non-payment of wages shows 

Many.of the State labor bureaus devote 
much time and energy to handling wage claims of employces and reports to the 
hreau of Labor Statistics on this subject show that in 1926 in 16 States, which 

furnished satisfactory data, the wage claims settled only after the intervention of 
tlic State labor officials numbered 23,400 and the wages collected amounted to 
41216000, Althouch some of these claims arose through misunderstanding on 
e pant of cmployecs, many were cases of intentional Trand, 
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Hmployers Paterrnal © Selienies 
Are Shaky 

N 

JHE paternalism of - em- 
plovers is shaky and (rade 
union predictions are be- 

i ing verified. 
This paternalism de- 

vclo])ul fu]l()wm" the World War. 
Company “untons” were formed and 
profit-sharing and pension plans were 
extended. 

Fantasy and autocracy, propagan- 
dists and yes-men were enthusiastic 
over the new (?) system that would 
usher in an “industrial democracyTM 
and cend organized labor, 

The paternal plans were so simple. 
Gentility and contentment would re- 
place militant trade unionism an | the 
workers” reward would he a matter of 
bookkeeping. 

The hopes are fading. The pictare 
has 1ost its power to charm. 

The company “union” is discredited. 
The public is no longer fooled by this 
boss controlled m.lc.hmcx v, 

The employers’ profit-sharing scheme 
to control workers has heen outlawed 
in Massachusetts by the Supreme 
Court of that State. 

The court holds that employers can- 
not he the sole judge in a dispute with 
cmploves over profit-sharing. This 
deciston gives the workers a voice, 
The fear of litigation will causc less 
discussion on the value of a scheme 
that is intended to hold workers to 
their task on a promise of dividing 
profits that scientific hookkeeping f{ails 
to conceal. 

Fmployers’ old-age pension systems 
are also under fire, 

The recent disillusion of employes 
of the Morris p'lcl\ing plant, Chicago, 
shows how slender is the pension hope 
for workers who refuse to organize 
and who depend upon promises rather 
than upon themselves. 

The Morris emploves vefused 1o aid 

o oraising waces, Foromany sears 
they were conbident that that conpora- 
tion would and them i old age. The 
plant was taken over hy the Armour 
Packing Corporation and the pension 
was abolished. The emploves failed 
to secure reliefl i the courts, and their 
experience is an object lesson o other 
trustful non-unionists, 

The Pennsvivania Cummiw«inn an 
Old Age Pensions, appointed by the 
governor, under authority of the State 
Legiclature, has made a scarching 
study of olduage pensions. 

The commission reports that of the 
approximately 400 plans in indastrial 
establishments of this country, practi- 
cally all of them are financially un- 
sound. No provision is made for 
mecting oblications that will increase 
as the number of aged workers - 
Crease, 

This means ultinate repudiation or 
sefling ouat, as did the Meorris concern, 
In cither event, the worker is thrown 
on the street m his declining vears. 

In reviewing this report, the Month- 
Iv Review, issued by the United States 
Pureau of Tabor Statistics, makes this 
significant comment : i 

“The plans in general amount 1o 
little more than a promise that ‘if 
evervthing goes right, and vou do 
nothing wrong all vour life and stay 
with us till vou get old, and if. when 
the time comes, we can afford to do it 
and still think vou are deserving, we 
may grant vou a pension such as we 
shall then think proper.”” 

Labor can add nothing to these in- 
dictments. 
Paternalism s as old as humanity, hut 
in every period are found those wha 
believe a system that destroyvs inde- 
pendence and makes fawnen of men 
will thrive under a new and aftractive 
title. 
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Brunnsviek 
CAROLINE SCILEEY 

b S 

=N the summer of 1920, 
Biunnsyik Folkbogskola in 
sweden celebrated ts 

i twentieth anniversary at 
v the midswmmer festival-— 

vac of the great national holidays, and 
d-dicated at Brunnsvik to the reunion 
ot all former studeats. Anvone who 
hos shared 1o the busy, splendid life of 
the Swedish folkhogskolor, knows 
that these reunions are a link with all 
that i bright, and fine and hopeful in 
the Jives of the working people of the 
coamntry. But this vear's festival meant 
vore than a gathering of old students 
at Brunnsvik It marked a victory 
through a lone struggle toward a firm 
famdation and an assured future. 
Not that Brunnsvik has “arrived” and 
care sit back 1o mark tine by an ac- 
complished standard, hat that Brunns- 
vk has won the right to go forward to 
new tasks, unhampered by the up- 
heavals of its carly career. The spirit 
o Brannsak is essentially the pioneer 
sprrit, aned 3 s the fature possibilities 
1 ther than past accomplishments that 
nake it one of the most interesting 
and amportant institutions of its kind 
11 Sweden today, 

Phe question s frequently being 
a-hed, “What is the future of the 
fulhhogskola 77 Has it served its pur- 
pose? Is it just measuring its work 
by the standard of the early schools 
started over [ifty years age, in the in- 
terest of the newly enfranchised peas- 
ant population? s it an outworn in- 
sutution out of place in a more in- 
dustrialized societv? Ts the new 
movement of workers” education, with 
it~ network of study circle and lecture 
corse spread over the entire country, 
an adequate substitute? These are 
vital questions, and that they are he- 
e discussed within the folkhogskolor 

themselves, is a healthy sign. Tt re- 
veals a capacity for self-criticism 
which tenils to keep them on the alert 
for new problems and new needs. 

The story of Brunnsvik's activities 
affords an excellent illustration, though 
not hy any means the only one, of an 
answer to some of these questions. 

The school is situated on the shores 
of Vessman lake in the mountains of 
Dalarne, in a district devoted to mines 
and forest industries; about six hours 
by train from Stockholm. The na- 
tural beauties of its surroundings 
make it an ideal spot for a workers’ 
school. The students have always 
been drawn largely from the indus- 
trial groups, and here are forests, 
lakes and hills, heauty and quicet, and 
a temporary freedom from factory 
and workshop, mill and mine. 1lere, 
too, is time and the atmosphere {or 
stady away from the struggles and 
the cares of their every-day life. 

During these twenty years Brunns- 
vik has grown from a tiny house of 
four rooms to the present large 
grounds with well-grouped buildings, 
consisting of the school proper with 
lecture halls, library, laboratory and 
stuedy rooms: three huildings for liv- 
ing quarters for the stidents; another 
for instructors and the office; a din- 
mg hall and kitchen. The home of 
Rector [Tugo on the very edge of the 
lake completes the plant. The spring 
of this past vear, the long desired and 
hoped-for Swedish bath-house was 
built, a gift of the Landsorganiza- 
tion. Bit by bit the school adds to 
itsell the necessary equipment, 

The institution was founded by two 
well-known artists, Dr. Karl irik 
TForsstund and Ankacrona, and a 
teacher of a workers' migratory 
school for that district, all of whom 

The Asbestos Worker, 1927, August 1927 (Vol. 6, No. 8)
ACL Doc 21377 · Page 16 of 32

Published by AsbestosClaims.Law

asbestosclaims.law/library/21377/16

https://asbestosclaims.law/library/21377/16


e
 

e
 

.
 
3

 [ 3 ¥ WM AT D LD 1 WU F¥ SF 2% aw ks Bn 

were sympathetic toward the sphitual 
awakening of young labor in pardcu- 
lar in the carly vears of the twenvieth 
century ¢ from its inception it was ool 
ored by an ideabisny and artistic wter- 
est that was to bring down upon it 
much unwarranted criticism, as well 
as stimulate it to the broad aud rich 
cdncational purpose it serves today, 
The minutes of the board that first 
vear show, however, that some regard 
was had for material welfare when 
provision wis made for the rearing of 
pigs in connection with the school 
kitchen. Hopes were high if funds 
were low, which is usually the way 
a folkhogskola begins life. and stu- 
dents and teachers alike showed re- 
markable enthusiasm in launching 
this school started primarily for in- 
dustrial workers, though it was and i~ 
open to anyone from any part of the 
country. ' 

The board of directors is a rep- 
resentative one. For 1923-26, Mr, 
Bernhard Eiriksson, a noted social- 
demoerat member of the Riksdae and 
a former cabinet minister, was hair- 
man. Besides Dr. Forsshund, whose 
hospitable home les within view of 
the school, the others were a landed- 
proprictor, @ magistrate, a county 
connciliman, a chemist, the director of 
the National Co-operative Society, a 
member of the secretariat of the 
Landsorganization and editor of s 
journal (Fackforenings-Rorelsen), the 
director and one instructor of 
Brunnsvik, 

As the school got on its feet, a 
more permanent teaching stafl was 
assemibled. Brunnsvik has alwavs 
had a larger teaching force than many 
such schools enjoy. This has en- 
abled instructors to do specialized 
work and the school to have a sonie- 
what wider curriculum. The selec- 
tion of teachers is of first importance. 
The fine quality of instruction at all 
folkhogskolor is one of their out- 
standing features. Even able univer- 
sitv professors and lecturers have 
abandoned their positions at Upsala, 
Tand and Stockholm universities to 

devote themselves 1o the instruction 
of workers. The money remumera- 
tion is small, the work s exceedinghy 
hard Tor they give constanthy of them- 
sehes as well as of their lenmng. 

To Drunnsvik came, s the course 
of thne, Dr. Eva von Babr-Dergius, 
the first woman fecturer at Upsala, 
hut who wnhesstatingly gave up her 
university cuoeer Lo teach mathen - 
tics, phvsies and chemistry, Dr, Sand 
ler, former instructor in statisties and 
economics, recently resigned as rector, 
bears out what one mayv call the folk- 
hogskola-family tradition. 1t i not 
uncommon to find the sons and 
daughters of the early pioneers serv- 
ing as teachers or directors today; 
grown up in the atmosphere, thev in 
turn bring their talents at a later 
perind to the vouth of their own gen- 
eration. The present divector, My, 
Yogve Tlugo, teacher of the sciences, 
as acting director in the absence of 
Dr. Sandler, has already given proof 
of his capacity for practical and in- 
telligent leader<hip: he hrings 1o his 
new fask aonever fadling geniadity of 
spivit and enthusinam, which, with the 
charming friendliness and hospitality 
of Mes, Hueo, ereate at Brunnsvik 
that atmosphere of home — - perhaps 
the most valued memory a student 
takes away. 

Brunnsvik has adways attracted a 
group of men and women who chafe 
under the existing order of thines, 
restless and eritical, cager for new 
tdeas and new wave of life. Therr 
mterest in the arts has heen no less 
keen than in political and industrial 
problems. Thev come as critical of 
the teaching offered as of the pres- 
ent order of saciety: they leave, ap- 
preciative of the association with 
scholarly and scientific thought and 
teaching and svmpathetic comrade- 
ship. convineed that the problemis 
of the day are complex ones and 
not fo be setifed inoa dav, or by g 
given fornmula: their edacation, they 
realize, has just begun. The aee 
of the group rvanges between 23 
and 30 years, though older ones do 
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come. The larger number are men, 
and these for the most part from in- 
dustrial life. 

The following occupatienal groups 
were represented 1925-26: 

Men-— 

FFrom farm and forest work 9 
Handerafts and industry .31 
Shops or stores 7 
Railways 5 
Seamen 2 
Other 4 

1 omen— 
Employed in the home .13 
Other . .. 4 

The educational program has de- 
veloped along with its teaching force. 
As the handcrafts proved of no great 
interest to the student body, they gave 
place to a wider inclusion of social 
and natural sciences in the curriculum. 
Today, history both Swedish and 
eeneral, literature, languages, spe- 
cially English, Swedish grammar and 
composition, the sciences, bhookkcep- 
ing, cconomics and political science 
arc the chief subjects taught. In ad- 
dition, special lectures on important 
and interesting topics are provided by 
the resident teachers as well as out- 
siders. T.ectures begin and mealtimes 
end with song; music plays an impor- 
tant part in all these schools. The 
winter course starts the first week in 
Oictoher and ends the first of May. 

Tn its carly years Brunnsvik had an 
enrollment of around 75, then it 
dropped to about 45. and has in the 
last two vears again increased—73 
for 1025, and the present winter, 57. 
The school is not equipped to com- 
fortably accommodate more. Since 
1919 a sccond year course has been 
offered, and. according to the last 
annual report, 84 have taken ad- 
vanced work, conducted largely by 
the study-circle method. 

Close association with the labor 
movement has been a characteristic 
feature of Brunnsvik since its begin- 
ning. Tt held its first lectures in a 
“peoples house.” In those days, be- 

fore Brunnsvik received the regular 
State subsidy accorded to folkhdg- 
skola. it was largely financed by labor. 
Trade unions sent members with 
scholurships. When Brunnsvik was 
definitely cleared of the unjust charges 
of political bias and the State subsidy 
allowed, Tabor’s financial support be- 
gan to {all off, though not before the 
school had become recognized as one 
in which it felt at home, and in which 
it had a definite interest. Today, Mr. 
S. Hansson, of the Landsorganiza- 
tion, is a member of the board of di- 
rectors, and he has for years given 
the courses in trade unionism at the 
A. B. F. (Swedish Workers’ Educa- 
tion Association) summer sessions 
held there. Some trade unions still 
send members with scholarships for 
1925-26. Nineteen different organi- 
zations supplied funds for 13 stu- 
dents. 

The criticism of impractical and 
idealistic teaching has likewise been 
disproved and organized labor has 
again taken more kindly to Brunns- 
vik; confidence has been restored. 
One of the former skeptics in the 
Landsorganization, a writer of excel- 
lont verse himself, visited Brunnsvik, 
cventuallv, and was so satisfied with 
the institution it was not long before 
the means was found for financing 
the new bathhouse. Brunnsvik may 
well take pride in having harbored 
for a winter that gifted young poet, 
Dan Andersson, in whose memory a 
scholarship fund has heen established 
in the past year through the initiative 
of a group of workers at the 1925 
summer session. 

The school receives a subsidy from 
the State, from the county in which it 
is located, and from the TLudvika com- 
mune. Students receive scholarships 
from the State, from cities in different 
parts of the country, from their 
unions and from private funds es- 
tablished for that purpose. A loan 
fund from which students may bor- 
row without interest is also available. 

DBrunnsvik’s connection with the A. 
B. T. has alrcady been described in a 
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previous article. Whatever the source 
of its income, whatever its external 
affiliations have heen or are, as in the 
past, so today Brunusvik is quite free 
and independent in carrying on its 
educational activities. Its instruction 
is undogmatic and objective. Its stu- 
dents are already syndicalists, social- 
ists, trade-unionists in the accepted 
sense, or believers in no particular 
formula for the curing of social ills; 
the school seeks to free them {rom 
the limitations of their knowledge 
which a working life has confined 
them to. 

What, then, is the peculiar nced 
that the Swedish folkhoégskola can 
fill? What of its future? Library, 
study circle, and lecture course along 
with the day’s task and made possible 

‘through the A. B. F. is not to be 
underrated. They stimulate and en- 
rich. They likewise discipline thought. 
A review of the recent Trade Union 
Congress held in Stockholm. pub- 
lished in the Fackforenings-Roreclsen, 
mentions particularly the improve- 
ment in the discussions entered into 
by the younger members. 

But is this enough? —even for 
those workers who may never care to 
enter political life, he trade-union 
leaders, or managers in those indus- 
tries which the syndicalists regard as 
the legitimate property of the work- 
ers? One may like to be just a 
painter, a plowman, a housckeeper. 
Lveryone, abviously. can not bhe 
leader, but as normal human beings, 
whatever their jobs, thev do desire a 
share in the wholeness of life as much 
as anyone else. Their life is at best a 
long struggle which gives little free- 
dom from the constant pressure of 
making ends meet. These winter 
courses, therefore, offer a pause in 
that struggle. Tt is the privilege and 
the opportunity of the folkhdgskola 
to fill that pause, to make it worth- 

while, to strengthen and help those 
young workers to a broader clearer 
outlook upon the problems they face 
as members of socicty, 

Tt is quite conceivable that the 
trade union movement might de- 
cide to establish its own school for 
specialized training, as the coopera- 
tive organization has done. Tt may 
find that something more is needed to 
equip their personnel than the folk- 
hogskola or A. B. 7. can at present 
provide. The folkhogskola, with its 
eeneral curriculum would still he nee- 
cssary. Tf the folkhogskola, wide 
and fundamental in the scope of its 
trainiig, continues to be aware of the 
new conditions of life that face the 
working people, to be alive to the 
larger sharc of responsibility workers 
are being called upon to take, nation- 
ally and internationally; alive also to 
the importance of workers under- 
standing the international complexi- 
tics of ecomomic and other problems 
which affect them directly or indi- 
rectly, the institution can be of greater 
cducational value to the country than 
cever before. 

There is no short cut to learning. 
Never as much as now have workers 
needed more knowledge to guide 
them, to help them find themselves in 
the complex modern social system. 
A. B. T. and the folkhogskola need 
cach other in their common purpose, 
so well expressed by Mr. Bergius, in- 
structor at Brunnsvik, at the closing 
of the 1918 winter course: “Fhrough 
knowledge and keen critical under- 
standing, one wins this inner, personal 
freedom and independence. She 
lives then, within, on a higher emi- 
nence, a plateau above the confusion 
of hattle, while she takes part in the 
struggle without.”’* 

* Quoted in the Amnnal of the RBrunnsoik 
Association, midsummer, 1926, 

SO 

The happy man remembers favors received and forgets those e Ias given. 
A man who makes no mistakes does not usually make anything. 

e 
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Labor’s Social Idecals Are 
Upheld by Churehmen 

N 

= JHE Jabor movewent is the 
',{ 1, el - conscions organized 

A expression of the workers 
struggle for a more abun- 

2ty dant life)” savs the Com- 
mission on the Churclh and Social Ser- 
vice of the Federal Council of the 
Churches of Christ i America in its 
lLabor Sunday message to affiliated 
churches. 

“The church and labor hold many 
common ideals,” the churchmen de- 
clare. The social ideals of labor rest 
upon the essentially religious princi- 
ples of service and sacrifice, of crea- 
tive work. of brotherly friendliness 
ad of social jastice. In support of 
these common ideals, labor and the 
church stand together. 

“On this Sunday, devated to the 
cause of labor, it s appropriate {or 
every church o reaffirme its support 
and allegiance to the common moral 
jssties to which both Tabor and rehigion 
are committed, 

“The church holds that human per- 

sonality is sacred and opposes all 
forms of exploitation and human 
degradation. 1t protésts against the 
émpdovment of children of tender 
years fu denial of their right to growth 
and education, and the employment of 
men and women for over-long periods 
of labor. It stands for the payment 
of wages sufficient both to sustain and 
to enhance life, the right of workers to 
hargain collectively through represen- 
tatives of their own choosing and pro- 
tection against unemployment and oc- 
cupational accidents and discascs. 

“Uneeasing concern for the lot of 
the workers, their wives and children, 
is the inevitable expression by the 
churches of that Jove which caused 
Christ to turn o the nultitudes and to 
hecome the passionate advocate of their 
welfare. 

“It is impossible for the church of 
Christ to devote itsell passionately to 
the welfare of the masses of the peo- 
ple and not to have sympathetic rela- 
tions with organized labor.” 

e AL 

leave that to the judement of the workers, who best know the situation they . HE AL F. of B is not committed to any single type of union structure. We 

must mweet,” said William 
American Federationist. 

Green, A. L. of 1. president, writing in 

“In those industeies where processes and machinery have been standardized 
as s production necessitates, eraft skill has disappeared from the fabrication, 
and workers are finding new groupings for union organization. The important 
thing i the continuing necessity for Tabor orgamzation and finding cohesive ties 
that will make the union constructive and permanent.” 

President Green points out that when machinery or machine tools replace hand 
tools and hand work, much or all of the old skill is no longer used and the worker 
has to develop new skill in the control of his machine and the use of materials. 

“Pecause machinery has not the adjustability of the human worker. the job 
io divided into a number of operations. As the operations performed by the 
workers in the shop together make up the completed product, there conies a new 
work interdependence among the workers which, expressed through adequate or- 
ganization. hecomes appreciation of the unity of the shop. 

“Under such conditions the shop or plant naturally constitutes the union hasis.” 
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Editorial 

“RIGHT TO WORK"” NOT 
PROPERTY 
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NY property right is 
derived from owner- 

A ship or right of use. 
If the right to work 

is property, then hu- 
man labor must be an article, a 
commodity; that is, some inani- 
mate thing, something that can 
be bought and sold. This in- 

The Editor’s PPage 
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volves more than a mere legal 
question, but the Jegal aspect of 
the question is based upon physi- 
cal facts, and upon the method 
of reasoning by which the con- 
clusion is educed. 

Among thinking men it hag 
never been held that work is 
purely manual labor. The work 
of the hands, however mechani- 
cal, involves something of men- 
tality. In all kinds of work the 
mental and the physical elements 
are differentials; sometimes the 
manual predominates, sometimes 
the mental, but in no kind of 
work is cither wholly absent. 

Work, whether termed mental 
or manual, is the cexpression of 
the creative ability of the in- 
dividual; it is power to create, 
whelher an idea, a facl, or a 
picce of furniture; in all, it is 
the human attribute. 

There is no manner of human 
labor that is a thing apart from 
the body and the mind of the 
human being. Commodities and 
articles of commerce are the 
products of human labor exer- 
cised upon materials. 

There is as great a difference 
between human labor and arti- 
cles and commodities as between 
that wonderf{ul thing we call life 
and the materials that have 
neither thought nor vision. 

No authority outside of a free 
man has a right to dictate con- 
trol over the use of labor power. 

But the classification of labor 
power as property is necessary to 
the issuance of a writ of injunc- 
tion to regulate that labor power. 
—d. T of L. convention declaration. 
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NOTICR TO SECRETARIBS AND CORRESPONDBENTS—Iliems for the official columns of The 
Asbestos Worker should be prepared on a separnte sheet and the style of the publication foilowed 
as closely as posrsible. Write as plainly as you can—especially proper names—using one slde of 
the sbeet only. All items must be in the hands of the Bditer BY THE FIFTEENTH OF KACH 
MONTH preceding publication, to inrure insertion in the issue following. The observance of the 
foregoing will tend to insuro what 18 desired by all—promptness and accuracy in the publlcation 
of items submitted. 

Local No. 5, Los Angeles, California 

Dear Sir and Brother: 

Local No. § is pleased to report that the Contract Shop which was “Party of 
the Second PPart” in our recent Local controversy is now STRICTLY FAIR and 
lined-up 100% . local labor conditions continue to hold fair at the present 
writing. 

Thanking you for the intensive interest Your Office has evinced in the wel- 
farc of Local No. 5 during my term of service, T am 

Fraternally yours, 

) GEO. E. BROWN, Secretary 

Local No. 83, Atlanta, Georgia 

Dear Sir and DBrother: 

Will you kindly send twenty-five Journals to distribute among our members? 

My list of addresses is not complete as yet, but will send you a list of all 
members together with their addresses in a few days. We are only a new Local 
as you no doubt know and as yet have not received any. Also would like you to 
place the following in the next issue of the Journal: 

THE FIRST VICTORY FOR LOCAL NO. 83, ATLANTA, GA,, WON 

We are very pleased to notify all Locals that we have succeeded on 
the 6th day of June, 1927, through our International President, Bro. 
Mullaney, of getting the International Agreement signed by the Arm- 
strong Cork and Insulation Co., of Atlanta. This is the first agreement 
we cver had signed and wish to state Bre. Mullaney deserves great credit. 
Without his aid there is no telling what our conditions would be at this 
time. We hope to send all Tocals more good news in the near future. 
We are working hard to bring the other shops in line. We wish to thank 
all Local Unions for their undivided support and if at any time this Local 
can he of any service to them, please don’t fail to call on us. Again we 
wish to thank our International President, Bro. Mullaney, for the able 

—— — —— 
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way in which he handled our situation. Our Agreemicnt is signed up vatid 
March 31, 1928. Wage scale, Mechanies $1.00 per hour; hmprovers, 
40, 60, and 80 cents per hour. 

Fraternally yours, 

I.. C. DAVIS, Dusiness AAgent 
112 Trinity Avenue 

American Federation of Labor 

Wasnineton, D. C. 

To All Organized Labor: 

Greeting: My attention has been called to printed circulars addressed to the 
membership of organizations affiliated to the American IFederation of Labor and 
signed by Ben Gold and L. Landy and Ben Gold and Louis Hyman., These cir- 
culars state that a strike is in effect in the Fur Workers' industry in New York 
and appeal for funds to support this strike and to supply relicf and legal expenses. 

The membership of organized labor is requested to ignore this appeal and 
to refuse to contribute funds to these committees. This request .is made because 
there is no strike in effect betw:en the Iur Manufacturers and the membership of 
the American Federation of Lubor. An agreement was signed by the officers of 
the International Fur Workers' Union and the Fur Manufacturers. Said agree- 
ment was approved by the American IFederation of Labor and is in eflect. All 
members of the bona fide international Fur Workers’ organization affiliated with 
the American Federation of Labor are employed in the Fur Manufacturing shops. 
They are working under terms and conditivns agreed to between their represen- 
tatives ‘and the Fur Manufacturers. 

Ben Gold is not connected with the American Federation of Labor or with 
the International Fur Workers’ Union. He was legally and constitutionally ex- 
pelled from membership in the International Fur Workers’ Union. He is now 
leading a dual movement and is calling upon the membership of the American 
Federation of Labor for funds with which to support and carry on this dual 
organization. Neither Ben Gold nor any member of his committees is authorized 
by the American Federation of Labor to solicit or collect funds from those who 
are affiliated with the American Federation of Labor. 

If the members of organized labor would answer the appeal of DBen Gold 
and send money to him they would be contribufing funds to [urther the causc 
of a dual organization committed to Communistic principles and policies. The 
membership of the American Federation of Labor can not consistently make 
financial contributions to those who are seeking to destroy the American Federa- 
tion of Labor. 

Industrial peace prevails in the Fur Manufacturing industry and in the Ladies’ 
Garment Workers’ industry in New York City. The agrcements in effect between 
the manufacturers and organized labor will continue in cffect for more than a 
year, at least. These workers who are employed under these contracts are loyal 
to the American Federation of Labor and are refusing to have anything whatever 
té do with the dual organizations represented by Ben Gold and Louis |yman. 
The American Federation of Labor will assist and help the workers who remain 
loyal to the organized labor movement in every possible way. 

Please give publicity to this communication. Read it at your next mecting 
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and retise, o most definite way, to respond to the appeal of Ben Gold and 
Lot Thvman, Do not make financiad contributions to any of these appeals which 

o are st v as they do not hear the signatare or approval of any representative 
ol the Vmertcm Federation of Labor. In this way sou can avoid making con- 
tibitions (o Communists and to the Conununist organization. Dy refusing to 

‘ respond to these appeals von can prevent your funds from being used against sou. 
Fraternally yours, 

WAL GREEN, President, 
vimerican Federation of Labor 

Hits the Nail on the Head 

Fditor of The Asbestos Worker 

Dear Sir and Brother: 

[ have read with great interest the letter by Mr. Thomas Stone published in 
the July Journal, in regard to the inability of the average Asbestos Worker to 
readd, as he savs, even the simplest plan, sketch or blue print. 

In the opinion of the writer, Mr. Stone’s letter comes as near to hitting the 
1 nail on the head as anvthing ever printed in the Journal, and his suggestions for 
t improvement are well worth considering. 
! \s far as the apprentice is concerned the remedy is near at hand, simply 
i provide for him a technical {raining as good as possible together with his training 
[ i the actual application of insulating materials, and grant him a journeyman’s 

card when he passes a satisfactory examination in both. 

Ao far as us old timers are concerned, that is something else again. There 
ie without a doubt many of us, who, like the writer know just a little about hlue 
prints, in fact just about enough to make us realize how little we do know. 
Howeser, when a man realizes that fact he is as a rule willing to and anxious 
to Jearn more. provided the opportunity is given hin. On the other hand, there 

| are many of us that will very likely take the attitude that “I know it all, you 
] cannot tell me anything, and anyway 1 am paid for slinging mud, not reading 
' plansTM, 

! The preliminary step therefore would be to convince all of us of the necessity 
of increasing our efficiency and knowledge if the Ashestos Worker is to perma- 
nently oecupy the place he now holds, namely, an cqual footing with the rest 
of the building trades eraftsmen, and not only that. but it is doubly important 
for te older men to have as much technical knowledge as possible in addition to 
our practical experience, if we are going to hold our own against the younger 

| clement in our ranks, [or as one young go-getter shop {oreman recently said, “I 
Jike the voung fellows, they ean get up and down a step ladder a good deal faster 

’ than the old menTM. Furthermore we live in the age of Big Business and Super- 
Ffticieney and Big Business is nothing if not brutal. Let no Asbestos Worker 
cherish any fond dreams of being taken care of by his employer when his days 
of uscfulness are past. In by-gone days it may have been the custom of some 
employers of labor to provide a soft snap for a worn out employee and a life of 
ease in a green pasture {or a worn out horse, but today there are no soft snaps 
nor green pastures for either the worn out Asbestos Worker or the worn out 
flivver, hoth go to the same place, the scrap heap. 
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Let us hear this fact in mind and make it an incentive to improve our work- 
manship and increase our knowledge so that our days of profitable emaplovment 
may be prolonged. Tt us do all i our power o strengthen our oreanizalion so 
that our wages may at all times be kept at a fevel that will enable us not only to 
live, but to lay something by for old age. so that when the day comes that our 
employment ceases to be a source of profit for our emplovers and we are auto- 
matically let out, we can retire to our own green pasture, and not exist on any- 
one’s bounty, and after all is it not far betier so?, far better than the old order 
of things, for the self respecting workman. 

Many of us well remember the time when the Asbestos Worker was in the 
humiliating position of being classed as semi-skilled labor and paid accordingly, 
always considerably less than the pipefitter. Now that we have reached the level 
of the other trades, let us nnt depend solely upon our cfficient organization to 
keep us there, but let us make it our aim not simply to get on five hundred fect 
of air-cell in a day, pell mell fashion, but to do a plastering job that is not a 
total stranger to a straight-cdge and a water brush. sew a scam that is more like 
three stitches to the inch than three inches to the stitch. finish and canvas a fitting 
so that it will ook as smoath and shapely as the proverbial school marm’s limb 
and not like the bhase of an Fgvptian mummy and, last hut not least, Tet us tryv to 
gain technical knowledge enough so that in the future no Ashestos Worker will 
be seen going to the foreman stcamftter or engineer on the job asking them to 
interpret a specification or read a plan for him. 

TFraternally vours, 

ANTON SEVELIUS, 
Member Springficld, Mass., Local 43 

Fditor's Note. Rrother Scrclins is o member of Local 43 and has been in the 
business for twenty vears or more, « credit lo owr craft as « workman and mbucd 
with the spivit of trade union principles. 

From the Editor 

Greeting : 

Tn the July issue we were pleased to print news from our Locals that averaged 
up a great deal hetter than other issucs. We even got one of our employers from 
Springfield aroused enough to give us some of his opinions and reactions, and it 
pleased us to fecl that our T.acal Union news items was picking up. This month 
we are not doing as well, but we still have hopes that Corresponding Sceretaries 
will more and miore take advantage of The Llsbestos Worker's columns and we 
will have a section to be proud of . No matier how trivint the news send it along, 
don’t be hashful if vour communication is drah or lacks journalistic flourish. We 
will be pleased to put in the flowers as one of our Chicago members expressed it. 

The thing that we want to impress upon you is that 7Vie Asbestos Worker 
is your Journal, and we want you to be pictured in its pages in rhyme, story or 
sketch, now all together again and see what this brings forth. Just got a letter 
from Local 5, Los Angcles thanking us for printing scveral news items regarding 

‘Snsm— 
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their Tocal and strogeles. Well, we know of a live labor paper that exists in 
T A and we found Local 5 featured several times, so wie just repeated. 

LeCs hear from von boys. 

Yours fraternally, 

. A, JOUNSON, Editor 

Local No. 6, Boston, Massachusetts 

In Memoriam 

It is with deep regret we announce the death of Broruer Henovan G. 
Gustarson, who departed from this life June 17, 1927. 

Tle was a faithful member working for the hest interest of his Local Union 
and the trade. 

Tn respect to his memory, T.ocal Union No. 6 resolved to drape our charter 
for a period of thirty davs and extend to his hereaved wife and relatives our 
heartfelt sympathy for their loss. 

Yours fraternally, 

, OSCAR W. PALM, Secrelary 

N addition to the monev investment which goes iute every union, if the 
union is to he really effective, the members must invest time, interest and 
lovalty. However efficient and skiltful the husiness representative may be., 

he depends for authority upon the fact that he represents the craftsmen of his 
trade. Unless his membership supports him, he stands alone. 

Tn order to have real unity in purpose and action there must be regular and 
frequent meetings. T'o fail to attend union mectings is the first step n losing 
interest. T.oss of interest means a wavering of lovalty. This personal investment 
must he made just as consistently as the money investment. The very existence 
of an active, intelligentlv controlled union is a fact that industry is quick to obscrve. 

An efficient trade union is insurance against deterioration in wages or work 
conditions. Sndden attack or sudden danger must be repelled at once. There is 
not alwavs time to revive and reorganize the union after danger develops. In 
addition to the advantage of a strong union for defensive purposes it is even 
more necessary to have an aler(, active union {o enable wage-earners to take a 
constructive part in considering problems and determining policies. Tt is far 
hetter policy to avert trouble by seeing to it that developments are wisely directed 
than merely to rely upon defensive tactics to repel aggression. 

Tach union memher is responsible for making both financial and personal 
investments necessary to make the union an cfficient agency for managing their 
affairs. Fulfillment of this obligation will promete the best interests of wage- 
carners. of industry and socicty—WirLian Green, President A. F. of L. 

The reason that some men accomplish more than others is they atiempt more. 
The trouble with some sclf-made wten is that they quit the job too early. 
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GENERAL OFFICERS 

JOSEPH A. MULLANEY, President 
15 Benham Street, Elmhurst, Long Island, New York 

E. A. JOHNSON, Vice-President 
66 Walker Street, West Roxbury, Massachuselts 

HENRY J. OLIVER, Vice-President 
1371 West 89th Street, Cleveland, Ohio 

HUGH MULLIGAN, Vice-President 
179 West Washington Street, Chicago, Illinois 

THOMAS J. McNAMARA, Secretary-Treasurer 
803 Holland Building, St. Louis, Missouri 

Meeting Places of Locals and Addresses of Secretaries 
No. 1—ST. LOUIS, MO.—Meets First and Third Tuesdays at 1000 N. 

Grand Boulevard. Gus Schmitter, 3969 Maflit Avenue, 
Office, 803 Holland Bldg. 

No. 2—PITTSBURG, PA.—Meets First and Third Thursdays, at 
McGeagh Bldg., 607 Webster Avenue. H. L. Klinger, 
5624 Broad St., E. E. Wm. Mansfield, Business Repre- 
sentative, Office 607 Webster Avenue. 

No. 3—CLEVELAND, OHIO—Meets First and Third Tuesdays at 
13566 Central Avenue. Albert Dalton, Business Agent, 
General Office, 13556 Central Avenue. George McArthur, 
1027 Oxford Road. 

No. 4—BUFFALO, N. Y.—Meets Second and Fourth Wednesdays at 
48 West Eagle Street. L. Lines, 2322 Genesee Street, 
Buffalo, N. Y. 

No. 65—LOS ANGELES, CALIF.—Meets First and Third Wednesdays at 
Labor Temple, 540 Maple Avenue. A. N. Borgquist, 5951 
South Raymond Avenue. 

No. 6—BOSTON, MASS.—Meets First and Third Wednesdays at 8 Boyl- 
ston Place. Oscar W. Palm, 886 Harrison Avenue. Office, 
386 Harrison Avenue. 

No. T7—SEATTLE, WASH.—Meets Second and Fourth Tuesdays at Labor 
Temple, 6th Avenue and University Street. T. E. Roe, 
8815 West Myrtle Street. Send all mail to Labor Temple. 

No. 8—CINCINNATI, OHIO—Meets First and Third Tuesdays at 1313 
Xine Street. Charles Thomas, 633 Park Avenue, Newport, 

y. 

E—————————————-tvasn 
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No. 

No. 

No. 

No. 

No. 

No. 

No. 

No. 

9__NORFOLK and PORTSMOUTH, VA.—Mecets First and Third 
Tuesdays at Eagles Home, 703 Const Street, Portsmouth, V. 
L. C. Green, 716 Ninth Avenue, Portsmouth, Va. 

. 10-—-NEW ORLEANS, LA.—Meets Sccond and Fourth Mondays at 
Benevolent Knights of America Building, 827 North 
Street. E. B. McGinnis, 3121 Chippewa Street. 

. 11—BALTIMORE, MD.—Meets Second and Fourth Tuesdays, 
Third Floor Gaiety Theatre, 419 E. Baltimore Street. 
S. Mchsberg, 226 North Monroe Street. 

. 12—NEW YORK CITY, N. Y.—Mects every Thursday at 230 East 
58th Street. Harry A. Flynn, 230 East 58th Street. Office, 
230 East 68th Street. 

14—PHILADELPHIA, PA.—Meets First and Third Wednesdays at 
Electricians’ Hall, 1807 Spring Garden Street. Harry 
Lewis, 810 N. 32nd Street, Camden, N. J. Office, 1807 
Spring Garden Street, Philadelphia. 

15—WINNIPEG, CANADA—Meets Second and Fourth Mondays 
at Labor Temple. Geo. W. Ellenthorpe, 472 Talbot Avenue. 

16—SAN FRANCISCO, CALIF.—Meets Second and Fourth Tues- 
days at Buxldmg Trades Temple, Fourteenth and Guerrero 
Streets. Edward A. Dwyer, 526 Ashbury Street. 

17—CHICAGO, ILL.—Meets First and Third Tuesdays at Fratern- 
ity Hall 19 West Adams Street. Hugh Mulligan, Business 
Agent, Ofiice Roosevelt Building, 179 West Washington 
Street, Room 506. Arthur G. Anderson, 5742 N. Mobile 
Avenue. 

18—INDIANAPOQLIS, IND.—Meets Second and Fourth Thursdays 
at Plumbers’ Hall, 312 East Washington Street. Kenneth 
Ray, Maywood, Ind. 

19-—MILWAUKEE, WIS.—Meets First and Third Fridays at 808 
Walnut Street. E. J. Gottsacker, 767 34th Street. 

20—TORONTO, CANADA-—Meets Second and Fourth Fridays at 
Labor Temple J. Cullen, 105 Bertmount Avenue, Toronto. 

.21—DALLAS, TEXAS—Meets Second and Fourth Tuesdays at 
Labor Temple. 8. J. Essary, 213 West 8th Street. 

. 22—HOQUSTON, TEXAS—Meets Second Wednesdays, Houston Labor 
Temple. A. A. Stone, 1038 Columbia Street. 

. 23—MONTREAL, CANADA—Meets First and Third Mondays at 417 
Ontario Street East. A. Padghan, 792 Evelyn Street, Ver- 
dun, Quebec. 

. 24— WASHINGTON, D. C.—Meets Second and Fourth Mondays at 
Typographical Temple, 423 G Street, N. W. W. E. Grant, 
908 Girard Street, N. E. 

25— DETROIT, MICH.—Meets Second and Fourth Fridays at 3410 
Grand River Avenue, Room 200. Frank McElIroy, 1032 1st 
Street, 
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26-—ROCIIESTER, N. Y.-—Meets Second and Fourth Wednesdays at 
Carpenter’s Hall, 113 W. Fitzhugh Street. FEliner J. 
Schleifer, 85 Turpin Street. 

27— KANSAS CITY, MO.—Meets Second and Tourth W ednesdays at 
Labor Temple. J. IL Thompson, 7036 Montgall Avenue, 

28 DENVER, COL.—Meets First and Third Mondays at Room 301, 
American Bank Building. J. A. Ahlstrom, 3625 Stuart Street. 

30—SYRACUSE, N. Y.—Mects First Sunday at TLabor Temple. 
Charles Van Camp, 517 Carkon Street. 

31—PROVIDENCE. R. I.—Meects First Saturday at 71 Richmond 
Street. Ernest St. Jean, 39 Arch Strect. 

82_FESSEX AND HUDSON COUNTY—Mecets Second and Fourth 
Thursdays at Union Labor Hall, 81 Academy Street, 
Newark, N. J. . Edwin J. Dougherty, 245 N. Fourth Street, 
Newark, N. J. 

33 CONNECTICUT—Meets First Saturday at Trades Council Hall, 
Meriden, Conn. Charles H. Socich, 19 Bishop Street, 
New Haven, Conn. C. W. Sickels, Business Representa- 
tive, 180 Portersea Strect, New ITaven, Conn. 

84__MINNEAPOLIS and ST. PAUL, MINN.—Mecets Second and 
Tourth Wednesdays at 601 4th Avenue, South. TFred H. 
Berkhahn, 614 West Broadway, Minneapolis, Minn. 

85— YOUNGSTOWN, OHIO-—Meets First and Third Thursdays at 
Labor Hall, S. Hazel Street. E. D. Swan, Box 83, W. S. s. 

86—PORTLAND, ORE.—Meets First and Third Thursdays at Labor 
Temple. C. H. Roland, 1424 Macadam Street, Portiand, Ore. 

. 38 _WILKESBARRE, PA.—Mects Second and Fourth Mondays at 
Labor Temple. 41 Fast Market Street. 8. G. Zeigler, 
63 Lly Street, Kingston, Pa. 

39—OMAHA, NEB.—Meets Second and Fourth Wednesdays at 
Labor Temple, 19th and Davenport Streets. W. R. Tord, 
4401 Davenport Street. 

40—ALBANY and TROY, N. Y.—Meels First Wednesday at Labor 
Temple, Albany, N. Y. John Wickersheim, 20 Maple 
Avenue, Albany, N, Y. 

42— WILMINGTON, DEL.—Meets Second and Fourth Mondays at 
South Side Athletic Association, B. and Heald St.. Edwin 
Wardell, Jr.,, R. D. A. 1, Box 112, New Castle, Delaware. 

. 43—SPRINGFIELD. MASS.—Meets Second Tuesday at Labor Hall, 
21 Sanford Street. John A. Nygren, 50 Dresden Street. 

44—COLUMBUS OHIO.—Meets First and Third Fridays at 5014 
West Gay Street. George E. Neil, 73 Guilford Avenue. 

45— TOLEDO, OHIO—Meets First and Third Wednesdays at Labor 
Temple, Volney Hall, 2529 Erie Street. Al Baumgartner, 
2328 Avondale Avenue. 

o vt 
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60--TACOMA, WASH.—Meets First and Third Thursdays at Eagle 
Hall, 13th and East Street. 7. L. Wade, P. O. Box 1361. 

51—LOUISVILLE, KY.—Meets First and Third Fridays at Union 
Labor Temple, 2nd and Market Streets. N. Cardwell, 
531 East Broadway. 

. 52—DULUTH, MINN.—Meets First and Third Wednesdays at 22 East 
1st Street. Joseph Jentoft, 2332 West 8rd Street. 

. 64—TULSA, OKLA.—Meets First Sundays at Carpenters’ Hall, 
5th and Cincinnati Streets. Fred Fraser, 906 North 
Rockford Street. 

. T0—MARE ISLAND SHIP YARD, VALLEJO, CALIF.—Meets Fourth 
Tuesday, Labor Temple. Frank Carver, 123 Florida Street. 

. TI—SACRAMENTO, CALIF.—Meets First and Third Tuesdays at 
Labor Temple, 8th Eye Street. M. H. McDonnell, Box 1056. 

. TZ2—BREMERTON, WASH., NAVY YARD-—Meets Third Wednes- 
day at Labor Temple, 440 Burwell Street. L. W. Brewster, 
P. O. Box 566, Bremerton, Wash. 

. 713—PORTLAND, ME.—Meets Fourth Wednesday at 64 Walnut 
Street, South, Portland, Me. Paul G. Honstvet, 85014 
Middle Street, Bath, Me. 

. T4—DES MOINES, IA.—Meets Second and Fourth Tuesdays at Labor 
Temple, 106 6th Avenue. William Wood 1605 Walnut Street. 

. 75—S0OUTH BEND, IND.—Meets First and Third Wednesdays at 
Labor Temple, 315 South Michigan Street. Glenn Ranns, 
716 36th Strect. 

. TT—CHARLOTTE, NORTH CAROLINA—Clyde W. McCoy, 216 
Morris Sireet, Durham, North Carolina. 

.718—BIRMINGHAM, ALABAMA-—Mecets First and Third Mondays 
at Labor Temple, 1815 Fourth Avenue, N. W. G. Me- 
Eachern, 11114 Walnut Street, W. E. 

. 79—DAYTON, OHIO—Meets First and Third Thursdays at 
Plumbers Hall, Corner Main and Washington Streets. 
Charles Riley, 208 Elmhurst Road, R. R. No. 4. 

. 80—CHARLESTON, W. VA —C. W. Lett, 509 Columbia Avenue, 
No. 5 Burdett Apts. 

81—CEDAR RATIDS, TA. J. C. Se Mon, 1219 4th Avenue . 
82——SPOKANE, WASIL. L. W. Curlisg, 2008 E. 1st Avenue. 
KI—ATLANTA. GA. L. C. Davis, 112 Trinity Avenue, Atlanta, Ga. 
84—AKRON, OHIO. R. E. Woods, 31714 Berg Streetl. 

To Officers and Members of the Locals 
In order that the Directory and Membership 
List may always be up-to-date and accurate 
in all particulars, please forward immediately 
any changes in, or additions to same, to the 
Editor, 66 Walker St., West Roxbury, Mass. 
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