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Build Beautifully, 0 America!

Arthur Wallace Peach

SRUILD beautifully, O America,
@ With marble that shall chart
AWA The highways of the winds,
With towers that shall know

The maijesty of dawns,

The twilight’s benediction;

But remember to build thy soul
Beyond the marble,

Beyond the tower,

Into truth.

For dust shall the marble be;

The vision alone outlasts

The stone and steel!
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The Modern Wage Policy ol
the American Federation

of Labor

Winrniay Greex
President of the . lmerican Federation of Labor

s DB Gt
"DECLARATION

INTL of the chiel tasks of Organized Labor has always heen to sccure
higher wages for workers. The struggle for higher wages now enters
its third phase

In the carliest period organized Iabor straggled for Jugher money :
===l wages. Tustead of 810 per week, it tried to seeure $11 per week, and
the next year perhaps $12.

A second period in the wage policy hegan as organized labor vealized that the
amount of moncey is no adequate measure for deciding whether a wage is high or
low, and that it is necessary to relate money wages 1o prices.  Then organized
labor struggled for higher real wages—that is. wages that would buy more,

Very obvious changes in prices induced organized labor to realize the
necessity for calculating in real wages.

Very obvious changes in productivity of labor today induce organized labor
again to widen its wage policy.

Higher money wages from an economic point of view do not improve the
situation of the worker if prices increase more than money wages.

Higher real wages from a social point of view do not improve the situation
of the worker if productivity inereases more than real wagcs.

For higher productivity without corresponding increase of real wages means
that the additional product has to be bought by others than the wage-carncr.  This
means that the social position of the wage-carner in relation to other consumers
becomes worse, because his standard of living will not advance proportionately
with-those of other groups.

Deteriorating social position, that is, declining purchasing power of the mass
of the wage-earners in relation to the national product brings about industrial
instability which will develop into industrial crisis.

The American Federation of Tabor is the first orgaunization of Labor in the
world to realize the importance of the factor productivity in economic socicty.

Fal
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tt no longer strives merely for higher money wages; it no longer strives merely
for hicher real wages: it stuves for fiigher social wages, for wages which increase

a~ measured by prices and productivity.

This modern wage policy lifts the movement to an absolutely new level. For
higher real wages meant onhy: betterment of the economic position—while higher
wial wages mean s hetterment of the economic and social position of the worker.
The modern wage policy guarantees an active hut stable development of industrial

society.

COMMENTS -

[, INTRODUCTION

One of the chicf tasks of organized
lubor has always been to secure
higher twages for svorkers.

Organized  labor tries to  securc
higher wages for the workers hecause
hicher wages mean a better life, be-
cause higher wages secure progress
toward life worthy of men.  And La-
hor was organized in order to sccure
for the workers the opportunities
which ¢rewing civilization offers.

The struayle for higher wages now
enters its Hurd phase.

In its strugele for higher wages
organized labor hroadened its point
of view. TDetter insight into ceo-
nomic  things brought new  factors
into consideration.  The maodern wage
poliey i~ the second enlargement in the
point of view.

1 Farrier Points oF VIEW

In  the carliest  period  organized
lubor  struggled  for  higher  money
wages.  Instead of $10 per weck 1t
tricd 1o secure 811 per tweek, and the
next vear perhaps $12.

In the earhiest period of wage
strugeles and wage negotiations or-
vantzed laboar only considered the fig-
ures. M ovou get $10 yvou can spend
10 times 81 or two times 85, Tf you
get $11 vou can spend, instead of 10
times, 11 times 1 or you can spend
two times $5 and vou have left onc
more dollar, while if you get only $10
there is nothing Ieft after vou have
spent two times $5. And you can
spend still more if you get $12 per
week.  We call these wages—which

organized labor in this carliest period
tricd {0 increase—money wages. be-
cause it looked only for a higher
amount of money.

1 second period in the wage policy
bevan as  organized labor  realized
that the amount of monev is no ade-
quate measwre for deciding wehether
a waye is high or low, and that it is
necessary to relate money wages to
prices. Then organized labor strug-
gled for higher veal wages—that is.
wea.res that would buy more.

\{ter a while organized labor real-
ized that high money wages do not
men alwavs a better living, a more
ahundant life.  And just that organ-
ized Tahor has to sccure for the work-
crs.  But why did higher money
wases not secure hbetter living con-
dition<> T.et us assume wages rise
by 10 per cent.  Tf prices. at the same
time, rise more than 10 per cent, the
worker can buy less with his wages
than  hefore, although the money
amount of the wages is higher.

Example

First vear: \Weekly carnings, $20;
weekly expenses, $20.

Then, in the next year. wages in-
crease by 10 per cent, but prices in-
crease by 20 per cent. The situation
is the following now:

Seeond year: Weekly carnings, §22
(10 per cent higher than in the year
before) : weekly expenses. $24 (20
per cent increase of the prices of all
commodities).

\We sce: money wages increasced
hut prices increased more. The work-
er has to go into debt, if he wants to

[4]
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buy as many commodities as in the
previous year, or he has to restrict
his expenses and to buy less; that
means, of course, that his standard of
living becomes worse, that his economic
position becomes worse, although his
money wages increased.

Organized labor learned that it had
to pay attention to prices, and that
wages had to be measured not only
by the figure indicating the amount of
money but also by prices; organized
labor learned to relate wages and
prices. Wages which are related to
prices we call real wages. They give
a real picture of the economic situa-
tion of the worker. The real-wage
policy of organized labor did not in-
tend to keep wages exactly on the same
level with prices. It did not say: if
prices go up 10 per cent wages also
have to go up 10 per cent; if prices
go down 10 per cent wages also have
to go down 10 per cent. The sig-
nificance of the second period of wage
policy lies in the fact that prices are
a mecasure for wages. Wages may
keep pace with prices, wages may in-
crease more than prices, wages may
decrease less than prices; but, always
prices are the measure for wages, al-
ways wages are related to prices.

11T. How D Sucu CraNces IN
e Wace Pouicy ComME Arour?

Very obuvious changes tn prices in-
duced organized labor to realize the
necessity for calculating in real wages.
Very obvious changes in productivity
of labor today induce organiged labor
again to widen its wage policy.

One is usually concerned only with
things which have become obvious.
If every day you sce a green street
car you don't notice it. But if sud-
denly the strect car is black you arc
astonished and wonder what it means.
Just so it was with organized labor.
As long as prices did not change very
much organized labor did not care
about prices. But as prices rose quite
a bit, organized labor paid attention,
organized labor began to study the

problem, and finally otarted a new
wage  policy, the  real-wage  policy.
Nowadays a new {actor in cconomic
life beecomes very  obvious. -produc-
tivity.  In the recent past producty-
ity of labor increased very much,
Organized labor began fo pay alten-
tion, organized Iabor Leean (o study
the problem, and. tinally, today or-
ganzed Jabor starts a broader wage
policy. :
<
IV, Tue Ecoxoaic Poist oF Virw
AND TnE Socral PoiNT oF View

Higher money wages from an cco-
nomic point of wicw do nol fmprove
the situation of the swcorker if prices
increase more than wmoncy wwages.

We saw that i you get higher
money wages that does not mean that
your economic position improves. Be-
causc the econumic position is very
much determined by the amount of
commeoditics which you can buy for

yourself and your family. Higher,

money wages, however, do not buy
more comunodities, if the prices of the
caommodities increase more than the
money wages. Thus organized labor
strove for higher real wages, which
are monecy wages related to prices,
in order to improve the economic sit-
uation of the worker.

Higher real wages from a social
point of view do not improve the sit-
ualion of the worker if productivily
tncreases more than real wages.

The worker lives in a socicly. In
this socicty everybody tries to im-
prove his cconomic situation. Now
it can happen that those who are not
wagce-carners improve their cconomic
siuation more than the wage-carners
improve theirs. Then the economic
sitnation of the wage-earners -
proves, since they can buy more com-
moditics than before, hut their social
situation, their position in socicty, be-
comes worse because those who are
not wage-earners can buy proportion-
ately more than they can buy.  This
happens, e. g, if productivity in-
creases morce than real wages increascs.

(5]
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Merefore, the Maodern Wage Policy
no longer pans attention merely to
prices or fo real wages, it 1ries no Jong-
er to ~ccure merely o better ceonoic
“tuation for the wage-carner, but it
watches, in addition, the wage-carners’
<acial posttion, his posttion in society
witches also that Ius share i the
progress of civilization docs not bie-
come  ~maller  Thus, as organized
Fahor in the seeond period paid atten-
(ion o the development of prices in
order to secure a satisfying economic
position for the wage carner, it starts
now its third phase of its wage policy
-watching the development of  pro-
ductivity in order to secure a satisfy-
ing ~octal position for the worker.

V. Probeerivity, Rean \Waaes,
Socian Posirion or tiuE \WWORKER
AND INDUSTRIAL STARILITY

For, higher  productivity  without
corresponding icrease of real wages
means  that  He  additional product
NTas 1o be bonwght by others than the
wage-carer. This wreans that the
soctal position of the wage-carner Y
relation to other consumers becomes
worse, because Jus standard of liing
will not advance proportionately with
those of other groups.

How does increasing  productivity
ring about such changes i the so-
cial position of the worker?

modities, 110,000 commodities. Let
us assumc that the price of the single
commadity does not change. It ve-
mains $1 for the single commodity.
[.ot us assume that the wages of the
wage-carners o not change.  Then
they can buy just as many commod-
ities as in the year before. They get
together $50,000 as wages, and can
buy with their wages, as in the year
hefore, 30000 commodities.  Their
real wages remain on the same level,
thes neither  decrease nor increasc.’
O the other side, in the year before,
there were 50,000 commodities  for
other consumers.  In this year, after
the increase of the productivity of
the worker, there are 060,000 com-
modities left.  The additional prod-
uct of 10,000 commodities has to be
bought by those other consumers.
So the consumers who are not wage-
carners buy 20 per cent more com-
modities than in the year before.
Their cconomic position has im-
proved, while that of the workers re-
mamed unchanged.  That means that
the social position of the wage-carner
heeame worse, he is worse off com-
pared with the other consumers, be-
cause he did not have a share in the
additional product produced by his
increasing  productivity,  So increas-
ing productivity to which he con-
tributed made the social position of
the worker worse. It did not per-

et us assume: all American work-
o ‘ ers produce i oone hour  100.000
¢ commuoditics.  The  price of  cach
o commuodity i« 810 The value- of all

mit i to share together with all
others the benefits of human progress.

Deteriorating  social  position. that
is. declining purchasing power of the

commadities together is then $100,000.
Al the workers together get as wages
for their work $30.000.  With their
wages they can buy 50,000 commadi-
ties, or just half of their product. The
other half. also 30000 commodities,
will be bought by other consumers
who are not wage-carners. i the next
vear the productivity increases by 10
per cent, that means that all American
workers together, in one hour, pro-
duce 10 per cent more commindities

wiass of the wage-carners in relation to
the national product, brings about
industrial instability which will de-
velop into industrial crisis.

17 the social position of the wage-
carner deteriorates, if the share of
ihe wage-carner in the national prod-
uct declines, the product added by
increasing  productivity has  to be
bought by other consumers. In the
fong run, however, those other con-

sumers—either those in the country

than in the vear before. They pro-
itself or those abroad—can not absorb

i duce then, instead of 100,000 com-
i

map—

(6]
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the total additional product. Stocks wayes soluclh incrcase as mcasured by
: accumulate.  They grow and grow. prices and  producticily,
; Industrial iustabilits arises, mdnstrial Striving Tor higher money waces
3 instability turns to depression and de- means striving for a0 hicher oo
: pression to crisis.  Allowing the wage- of money s owage. Strivine 1o
{ Arner a proporvtionate sharve in the hcher real wagos means strivinge o
H products of mereasing  productivity, wages which morease inorelinon o
E therefore, means from the point of prices and secure a0 better economi
: view of social cconomics : taking meas- ~ttuation for the warker.  Strving
i : : R ) ! =
! ures to prevent industrinl instability, for Incher social wages means strive
! industrial  depression  and  industrial mg for wages which merease m rela-
i crisis. tion 10 prices and productivity, and
secure a0 better cconomic and  social ‘
VI. Tur AmericaNy FEperation or positionfor - the “worker. We call
LAROR AND 711 Poricy or these wages social wages hecause they
SoCIAL \WAGES are signibicant for the position af the
worker m sociely.

The American Federation of Labor ) In what degree should social wages '
is the first orqunization of Labor in mcrease?  Ditferently in different in-
the world to redlize the uportunce dustries.  The social wage policy of
of the factor productivity in cco- the :\mc}'lcall Federation of  Labor
nomi ic does not intend to keep wages exacth

¢ sociely. P e :

. , on the same level with prices and
All over the world organized labor . L .
. ) productivity. It does not say, if
has realized the necessity to tarn . g . -
. .- vrices and  productivity  (combined)
from a wage policy which provides o o
only higher money wawes. e o vo up 10 per cont wages also have

- *r MoNCy  wag 3@ wage : .

¥ ghct Y wag toVag e go up 10 per cent, tf prices and
policy which provides also  higher . S . .

8 productivity  (combined) go down 10
real wages. . g

B . . . per cent wages alsa have to go down

Ihe American Federation of La- 10 per cent.  The significance of the
bor, however, is the first of all trade AModern Wage Dolicy lies in the fact
unious or trade union federations to that no longer prices alone, but prices
realize the wmportance of the factor and productivity are 1 measure for
productivity in economic society ; the wages.  Wages may heep pace with
first to provx.dg_mc.rcasmg benefits in prices and productivity, wages may
progressing civilization for the worker. imcrease more, wages may  decrease

It no longer strives wmerely for less-—-but always both prices and pro-
higher noney wagcs; it no longer ductivity are the measure for wayes,

17 ‘ ‘ y g
strives wterely for lugher real wages; always wages are velated to prices
it strives for higher social wagcs, for and productivity.

BTN <
DOPTION of a pension systemn for members over 65 years of age was a
A feature of the biennial convention of the Brotherhood of Electrical \Work-
ers. An eligible member must have a good standing membership oi 20
continuous years. The pension is $40 a month. No pensioner can work at his
trade.

Plans were approved to organize the radio industry, and a fact-finding de-
partment will be established at the national headquarters in Washington.

Mayor John W. Smith ignored the strong anti-union sentiment in this city
when he welcomed the delegates.  “I was clected mayor by the lahor movement
and I took pleasure in signing an agreement with the Street Car Men's Union
because the lines are municipally owned,” the mayor said.
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. Strengthen the Union
ool
l't' ; ~ | Heney C Barerinor
!

T

INTON workers all want to
i.\vc their union grow in
numbers and strength, for
A strong union is an in-
L surance  aganst  a low
standard of working conditions, low
wages and long hours.  The more
powerful a union is, the less danger
there s of strikes, for 1t is a well-
known fact that a weak organization
iv a4 standing invitation to the employ-
ers to break it up and destroy it.

In cvery “open shop™ drive made
by the employers they have been in-
spired and encouraged by the fact that
there  were  millions  of  non-union
workers in this country, who have
heen indifferent to or hostile to the
Jabor movement; while on the other
hand there were others who wanted to
«ce the unions grow in power, but
who were too cowardly to identify
themselves with the movement..

The “open shop” movement has a
two-fold purpose. It sceks to weaken
and tear down the organizations of the
workers and at the same time dis-
courage and mislead the unorganized.
<o that they will cither lose faith in
the unions or hecome convineed  that
it is a waste of time to have anvthing
to do with them.

efforts arc not appreciated, and that
no one cares much what they do.
Members who stay at home on

‘meeting nights get out of touch with

the things that are being done by their
organization and then they either op-
pose the action of their union or f{ail
to cooperate with it.

There are always to be found a few
members in every union who seem to
think it is their duty to oppose every-
thing that is done and find fault with
their union, its officers and  active
members.

Yet when these members are of-
fered a chance to get into the harness
and do some work, they respectfully
dectine, or if they are by some chance
clected to some important office they
seldom, il ever, are able to show as
eoad results as those whom they have
found fault with.

The reason for this is that they are
not constructive workers. They are
fault-inders and knockers. They can
always sce mistakes after they have
been made, but they lack the con-
structive  ability to  formulate plans
and carry them out. They have done
<o much fault-finding that they are
afraid to start anything for fear that

they will have to take a dose of their
own medicine, so they sit tight and do
nothing,.

The first step in building up and
strengthening a union is for that union
and its members to set a good ex-
ample.

e whe never does anything is not
very liable to make a nustake.

Never say anything against your
unton or its officers. Do not allow

e detit

Attendance at meetings is of the ut-
most  importance A well-attended

s

meeting  gives  encouragement  to all
those present and makes the officers
feel that the rank and hle are really
taking an interest in the affairs of the
organization.  Poorly attended meet-
ings make those who do come lose
heart and make the officers feel their

vourself to be a fault-finder, either
knowingly or unknowingly. 1f you
are not satished with the way your
union does things go to your meetings
and advance some logical, practical,
commen-sense idea, that is an im-
provement over the way things are

| (8]
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heing done.  You may not succeed in
getting your idea adopted at st but
that need not sour you. for if #t was
a good idea it will only be a matter of
time when others will see that they may
have made a mistake in failing to

ciate their effortss 10 vour ollicees da
cornd work, don’t fosget to et thom
know that 1t has been noticed ;a7 1thay
tuthe mistakes, 1y 1o help them avond
future blunders by <howme vour will
igness o co-operate with thew.

f adopt your plan. Theu when vou The business of a union shanld no
come forward with something clse it tahe up more than two hours at the
will be given more thoughtful con- most, ~o get {0 the meetings on time
sideratinn. avd make 1t possible for vour chair-

If officers are not satisfactory, nom- man to call the meeting  promptly,
inate and elect others and tryv to pick Then avoid a lot of petty hair-split-
out members who have shown con- ting over things that have no direct
crete evidence of constructive ability. bearmg upon the activities of  vour

Those who are always finding fault union.
give your union a black eye among the A union that conducts its business
workers who do not as vet belohg to with quickness and dispatch; a union
vour union, and they scon come to the that has members who alwayvs speak a
conclusion that if members in the aond word for it at all times: 2 union
union are not satisfied with it, that it that is composed of  broadminded,
is a good union to stay out of. tolerant men and wamen, who all pull

A union is something like a family. together and  co-operate  with  each
Lvery family has its little family mis- other. a union that gives the cold
understanding and quarrels or disagree- shounlder to the  fault-finder  and
ments, so does every union, and cvery knocker, is a unton that will continual-
union makes mistakes, but the mem- v gain in numbers, financial strength
ber who takes the soiled finen of the and power.
organization and hangs it up on the Like charity, the upbuilding of 2
public street and in the highwavs and union begins al home,
byways. is no C"Cfﬁt to any union. H you want fa see your umen fall,
_ Make your union meetings attrac- just stav home on meeting nights, find
tive, ‘help preserve order by always fault with everything that is done.
keeping in order yourself. Tf you eriticize the officers all the time, shake

i must differ with a fellow member do hands with every knacker that vou

so politely and ne matter how much
vou may differ with another, irv to
give them credit {or at least having
good motives.

Many members scrve on commit-
tees and in other ways that means the
sacrifice of manv evenings of their
time. Try and show that you appre-

meet and encourage him 1o heep it
up. break every rule of the union pos
sible, drag the meetings ont until mid
night, and it will not be long hefore
vour union will he so weak that the
Bosses will decide that it is tmie to
knock vou ofl and put vou out of vour
miscry.

g A —tn

N passcs of the lonely hills,
Or ridged on many a plain,

What land so poor that mav not own
Its graves of heroes slain!

Nor less have heroes graced the carth,
Chained under dungeon-bars,

Or, free in air-built towers, by night,
Conversing with the stars.

[91
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THE ASBESTOS WORKER

The Mercury Turbine

D o

S instalation of a sec-
iond unit of  the Fnunet
_JH Mercury Boiler and tur-
|l bine at [lactford, and the
I satisfactory aperating ree-
ords of the first unit, gives assurance
that this tvpe of cquipment will op-
erate economicallv, rehably, and with
the lexibility necessary in central sta-
tion work. The technical suitability,
at Teast, has heen amply demonstrated.
The development of this process will
affect indirectly  several  others  in-
dustries.

One result will be a severe drain
on mercury supplies of this country, if
not of the world,  Since 1916 we have
heen importing more and more of our
mercury supplies, as indicated in the
table below  This has been maindy
due to the conditions of exchange and

wages in uropean  countries,  but
partly also to the depletion of our

more profitible ores. Afthough in the
turbine the mercury is used over and
over again, with practically no loss,
the Hirst cost of the mercury repre-
sents a considerable item in the total
im estment and might he of the order
of from 3 to 10 per cent of the total
cost of the plant.

Strpny o MERCURY IN THE
UIN1TED STATES

(in Flasks of 75 pounds)

Pro- Im- Iix- Con-
Year  duection  ports ports sumption Price
1907 21.554 221 5132 16643 $40.10
1910 20,001 9 1,923 18687  46.45
1913 20213 2280 1140 21362 39.54
1916 29932 5659 K880 26711 12549
1919 21,415 10,635 9107 22943 9215
1022 6375 16920 291 23004 5895
1925 9,174 20855 204 29825 8313

The mercury-steam unit, such as is
used at Tlartford, generates one-third
of its power with mercury and two-

thords with steam. The mercury por-
tion has a charge of about 15 pounds
of mercury per kw. capacity.  Assum-
ing 2,000,000 kw. of new generating
capacity to be required each year in
this country, there will be required
O70000 kw. of mercury turbines re-
gquiring about 10,000,000 pounds  of

mercury  to supply one  year’s -
creased  growth. The present an-
noal wse  of  mercury i this

country is about 25000 Hasks of 75
pounds each, or slightly less than
2000000 pounds. A careful study of
the cffect of price on production and
the use of mercury indicates that if
the price were to rise to $150 per
{lask. the probable increase in produc-
tion and decrease in other uses would
make available about 25,000 flasks for
u~c in the mercury turbine. In other
words, about one-fifth of the new
penerating capacity could be made up
of the Emmet units, at a capital cost
ol not over $30 per kw. for the
mercury required.

The mercury boiler and turbine are
very compact and the whole design
lends itself admirably to a vertical ar-
rangement of equipment, which it is
necessary to employ in power plants
i the largest cities, where land is ex-
tremely valuable, Tt is here also that
the high fuel economy of the mercury
turhine will show up to the bhest ad-
vantage. R

The above figures show that al-
though the Emmet turbine will fill an
important place in future central sta-
tion design, it can never entirely sat-
isfv the demand on account of the
limited supply of mercury.  This
opens up a most promising field for
<ome liquid of great chemical stability
and high boiling point, which will be
wtitable as a substitute for mercury in
cquipment of this type.  TFor this pur-
pose diphenyl oxide has been pro-

r +n "
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posed, and its application  will he
awalted with interest.

Furr Fconomy

The importance of  the  so-called
two-fluid cyele on which the mereury
turbine operates can perhaps best he
brought out by comparing the saving
in fuel with the cost of mercury at the
assumed high price of $2 per pound.
The average fuel consumption of cen-
tral stations is around 2 pounds of
coal per kw. hour.  That of the mer-
cury turbine unit can probably he re-
duced in large sizes to 0.8 of a4 pound.
With an average price for coal of $4
per ton and an average annual load of
220 kw. hours per kw. capacity, an
investnient in 15 pounds of mercury

will save 2640 pounds of coal por e,
giving a return of about 17 e cent
uan the mercury i estient

The advent of the meicury turhin
thus opens up new Belds Tor el
development i hinding ~substitites for
meveury o bestom the many fields
which mercury i~ now used 1 the
arts: and second, i the ficld of ub-
stitwtes for mercury in the hich tem
pevadure turbine tself,  Somes here
between the extremes of vers eh
prossure stewnt requiring heany eqaup
ment and difficult o handle, and of
mercury, which, although  technically
ideal. is expensive and lmited in sup-
ph there may be found a chemical
which will prove well suited {or use
in the high temperature turhine.

AT O ————<>

Boycotting is a Chinese Art

e DAY G

== [ [ Chinese can not  he
beaten because they “un-
derstand  the art of the
boveott,” said Sir Arthur
=== Willert,  of  the  Dritish
Foreign Office, in a lecture hefore the
Iustitute of Politics at Williamstown,
Mass., recently.

The Britain ridiculed the idea that
China can be conquered by force.
Even if the plan succeeded, trade
would be lost, he said.

“We realize that the time is long
past when a repetition of the wars by
which we  imposed  ourselves  upon
China in the last century is cither pos-
sible or desirable.” he said.

“The one application of force which
could conceivably he effective in these
days would be a great crusade of all
the western nations against China, and
can anyone imagine such a crusade?
Apart  from ethical considerations,
wauld the voters in Great Britain or
the United States or any other country
consent to go into another war, to
embark upon an unthinkably expen-

sive venture which would run coun-
ter to all the best instinets of the age,
which would milame the whole Fast
and would lead to all sorts of compli-
cations and, which, even if successiul,
would not get us what we wint?

“Suppose we beat China to her
knees and established strong points all
over her vast territors, and kept open
hoes of communication between these
points, and <o on. How would that
help as? How much trade would i
bring us with a people who are es-
sentinlly  self-supporting  and  have
shown us they understand the art of
the boveott?

“The idea s so fantastic that 1 al-
most feel that T ought to apologize for
obtruding it upen vou.”

Sir Arthur's  reference  to the
Chinese and their power to boveott
comes  from  first-hand  knowledge.
The business men have horror and
fear of this weapou. The recent hov-
cott of Dritish gonds by Tlong Kong
Chinese cost these business mien more

than $1.000.000 a day.

f 11 1
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Integrity of Agreements

Crester Braproro CLEMENT
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il men  should be respected
[ by the makers of them is
too widely accepted to
need argument.  When

|
two men make a contract and one of

them refuses to carry out its terms,
if it be left to a disinterested third

party the decision  will  surely  be
against the breaker of the agreement.

In addition to being convicted, in
the eyes of his fellows, of violating his
signed word or pledge. the breaker of
the agreement loses reputation as to
any future agreement he may wish ta
make. [lc is a poor sport and a poor
futnre contract risk. \ost people will
fight shy of doing business with him,
hecause of his poor reputation, and
will only do so. if at all, upon extra
profitable conditions and unusual as-
surances of security.

In commercial transactions there is
apt to be some property security in-
volved in the contract and liable to
claim for damages due to the broken
agreement, but, in spite of this cle-
ment of recoverable damages, the bus-
iness man who breaks his agreements
in his business suffers a loss of con-
fidence tlat makes his success wedl
nigh impossible.  He is outlawed by
the cade of honorable business cthic.

And still such things do happen
among husiness men—inen, who, be-
ing in a degree trained in business
cthics, should know better. In fact
they do know better but they do not
live up to their knowledge.

When such occurrences happen fre-
quently in business life it is not
strange that once in a while there is a
<imilar happening among organized
workers with reference to agreements
with emplovers. In the heat of the

moment, wage carners who are badly
advised or unwiscly led, may break

. their agreements with employers.

fn such an act the workers suffer
the same loss of confidence as happens
to the business man who breaks or re-
pudiates his agreement. The only in-
centive for an employer to make an
agreement with labor is that he may
regard his labor issues as settled; that
he may know his labor cost; that pro-
duction may go on; and that he will
be sure to fill his orders.

\When labor breaks that agrecement
all those elements of assurance are re-
mqved, and the employer finds all
reasons for making such an agreement
with such contract hreaking workers
or their contract breaking leaders
luive vanished.

Jecause some business men break
their contracts does not justify or-
ganized wage carners for breaking
theirs.  On  the contrary, labor
unions and members thercof should be
extra zealous in keeping all agree-
ments they make with employers, to
the end of the contract, so that their
somed faith may be known of all men
and offered as a commendable reason
why other employers should make
agreements of similar character.

The labor side suffers exceptional
loss of reputation when it breaks its
agreements because its agreements for
peace are all it can give and there is
no way by which it can square itself
for the loss of production caused when
men quit work in violation of signed
union agreements.

The participants in such organized
repudiation of working agreements
may scck to change the name of their
faction and then seek new agreements,

fr12.1 :
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forgctting that “the rose by any other
name would smell as sweet.”

In a recent case a group of work-
ers repudiated their agrecment to
work, struck, scceded, formed a dual
faction and then sent an attorney to
confer with the employers with a view
of making a new agrecement. The
employers refused to mcet the at-
torney. It did not appeal to them
that those who had just repudiated one
agreement could be trustworthy in
another.

Even though some employers may
violate their agrecements with labor,
or may bhe dilatory in conforming to
the terms of such agrecments,  this
does not justify labor to repudiate its
agreements. Two wrongs can ncver
make a right. Whatever the record
of some employers may be the record
of labor, as to contract keeping, must
be straight.

Labor must keep its agreenients, not
only heeanse s right, square andd
honeat, but also hecause it 1+ ~trieth
i the interest of lubor in the loue run

The broad foundation of the sud
cess of labor is in the night, the op-
portunity and the consistent practice
of making a collective hargain. Re-
liance upon the collective bargain smust
he possible or there can be no incentive
for the emplover to make it.

Integrity of agreements must be the
corner stone of collective bargaining
for labor. Any organized woarkers
who depart from this principle are
doing gricvous injury to the presemt
and future of their own cause. Where-
ever repudiation of labor agreements
shows its head let loyal members and
loyal leaders stamp it out of ex-
istence.

R VOV T

HAMPIONS of labor throughout the world accepted California’s hand of
G greeting and received the assurance that the American Federation of Labor

was “in the cause of humanity” as the 47th and probably most important
convention of the Federation got under way October 3. 1927.
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That the court injunction as used against lahor would he one of the principal
topics discussed was made certain by the kevnote address of President \William
Green. The Federatign's exccutive said labor did not presume to he above the
law, but would insist that it was not below the law. Measures of relief from the
injunction, he said, will be recommended to Congress at its next session.

The Boulder Canyon Dam project for develapment of the Colorado River
was placed before the delegates numbering 378 and representing every State in
the Union, Canada, Mexico and several Furopean countries. by Governor €,
Young of California. Tn the principal address of welcome. the State executive
declared that labor might be seriously affected if the growth of Southern Cali
fornia were interrupted through lack of water. .

President Green said the Federation still was fighting for hetter wages, bet-
ter hours and better conditions of employment. “The Federation always will
continue to advocate higher wages and exercise its cconomic power to obtain
them,” he said.

He said the convention, which was on the threshold of important sessions.
would have before it many political and economic problems.

In Brussels recently a burglar stole several hats and three pet rabbits from
a tradesman’s house. The police are now looking for anyone who shows signs
of setting up in business as a conjurer.

—
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Advertising is Scientific
Agitation

el

WOGRESSIVE business
Cmien advertise (o impress
1; 1(n ulmx o1 others.
‘ Irade  umonists  agitate
for the same purpose.

The husiness man reaches the erowd
through the printed word and  pic-
tures.  The trade unionist is in datly
contact with the crowd.

Ideas are not “sold” as is a com-
modity,  \cceptance or rejection of
an ddea is a4 mental process.

When a husiness man's idea is ac-
cepted, his goods are purchased. When
a trade mionist’s ddea is aceepted,
larger support is given his cause.

Approval of the idea is the objee-
tive of both.

The euccessful advertiser is skilled
in the power of suggestion. Tle un-
deestands mass ps_\mhnlngy. ile
knows the value of repetition and the
need for presenting his story in va-
riots forms, lest it become tiresome,
But never does he lose sight of his
ohjective,

Ite knows every art and wile to
cateh the popular imagination and how
1o associate his commodity with “at-
mosphere.”” charm and  exclusiveness
that i~ possessed by no other com-
modity.  Women can be convinced
that «itk made out of lwwber is the
venaine article, while men believe their
alfalfa cigarette is Virginia tobaceo.

By repetition, throngh the spoken
word and pictures, these ideas uncon-
sciously come {0 one's mind when a
purchase is to be made —and  the
woience of advertising is again vin-
dicated.

The trade unton agiator has some-
thing the advertiser does not possess.
FHis principles are in accord with social

development and with every humane
nplse.

But too often the trade unionist be-
comes discouraged at his scemingly
Jow progress.  He overlooks the val-
ue of repetition and often does not
know how to “put over” his story.
\nd here again he differs from the
business man, who employs skilled ad-
vertisers.  The trade unionist can not
do this because few advertising men
know the trade union story. They
can not cope with the worker in de-
fending collective bargaining; in op-
posing the labor injunction. Neither
do they understand the trials, the hopes
and aspirations of workers.

Dusiness men spend millions of dol-
fars to catch the popular fancy. Fvery
faculty of man is appealed to. The
trade unionist, too often, depends up-
on a single resolution or a mass mect-
ing to sccure converts. Ile is not alert
to the irresistible power of repetition.

The businegs man is patient: many
trade unionists are not. One knows
that crowds arc slow to accept new
viewpoints.  The other wonders why
crowds can not quickly grasp a point
that is plain to him.

Modern advertising is one of the
social marvels,  TIts basc is repetition,
confidence and enthusiasm. Tt is ar-
tistic, scientific and profitable to those
who know its power and how to use
that power.

The trade union movement is en-
twined in every activity of life. Tt is
an ever- enqu story of injustice and
wrong, of Sympath_v and triumph.

The trade union agitator can proht
by the advertiser’s certainty that he
can win his crowd and by his optimism
that vibrates through every appeal to
accept his idea.
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The Asrbestos Worker Is devoted to
the interests of our craflt und w. ..
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RESEARCH THE KEY

progress. Every in-
dustry that is moving
i ahead has a research
ldepartment commis-
.sioned to find the next steps.
The freer such departments arc
from commercial -control, the
more effective they are.

T e R e T L T L T T T L I
The EHditor’s Page

L L e L T T L T T S T L e L

From the workers in industrial
rescarch and the scientists on-
gaged in pure research come the
discoveries  that  revolutionize
technical procedure and indus-
trial  organization. The field
hom which we may O\pc(t much
in the immediate future is that
of synthetic chemistry.  Already
it has given us an amazing num-
ber of fabries that ¥ival leather,
cotton and silk. Recent develop-
ments with violet rays indicate
that synthetic foods mav make
us less dependent upon the for-
tunes of agriculture, and the
Factory may replace the farm.

It is the business of the re-
search department to find the
next step in industry. The union,
therefore, ought to watch for the
news flom the more important
research centers for its industry.
To know these moves in advance
is to be able to meetl them. 1t i
useless to oppose technical prog-
ress, and, in addition, technical
progress has brought higher ma-
terial standards of living.  The
union’s problem is to sce to it
that technical changes do not
bring hardships {o workers. Un-
less there is an agency compe-
tent to speak for the workers,
progress may be very ruthless.

Alert union officials can do
valuable constructive work by
keeping informed on what re-
search projects are in their in-
dustry. Such interest on our
part should be. welcomed, for we
secek human welfare. William
Green, President of the Ameri-
can Federation of Labor.
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NOTICE TO SECRETARIES AND CORRESTPONDENTS-~Items for the otfficial columns of The
Asbestos Worker should be prepared on n separate sheet amd the style of the publication foilowed
as closely as possible. Write as plalnly as you can—especially proper names—using one side of
the sheet only. All items must be fn the hands of the Bditor BY THE FIFTEBENTH OF BACH
MONTH precedlng publication, to insure insertion in the fssue following. The observance of the
toregolng will tend to Insure what is desired by all—promptnesy and accuracy in the publication
of items submitted,

Local No. 43, Springfield, Massachusetts
Dear Sir and Brother:

After reading a letter in the Journal <ome time ago from Thos. Stone
Come of onr emplovers) in regard to the ability of the ashestos worker and what
e should be able to do, we would Tike to say a few words to back the ashestos
worker throughout.

n the hirst place we are doing our utmost o build up as good a class of
huilding tradesmen as can he gotten. And with as much cducation as can be
mduced inta the building trades line, or in other words our line and for the
et benelit to the master felter as well as to the ashestos worker.

We certainly do not like our employer to come hack at us with some
technical point that we have never had to come in contact with, the blue print.

Al as far as the present asbestos worker not heing able to read speci-
heations (hat are supplicd to him, these asbestos workers are very few if any
At the present time There may he a case some vears back when the restrictions
in gctting into our trade were not as hard a task as it is today. And we want
onr emplavers to feel that we are building up our organization in cvery effort to
their advantace as well as ours.

We aleo wish to say that when our employer sends his salesman out fo
copy specifications on how and what is to be done on the job, that man should
make surc to get all that the specification contains and not read between the
lines and make short-cut specifications out in order to make a short job for him-
self and a hard job for us. This should be considered an important factor for
our emplovers, for the specifications that we get for our work are practically
the only direct outline that we have to follow and these should be copied exactly
as the architects” specifications and nothing Teft out unless it has heen omitted, and
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then it should be so stated, hecatse on onby very tew jobs do we huve onnr employ -
ers down (o give us an outhne o the work, particulathy on oot town jobe,

Mr. Stone alko speaks of the asbestos worker not heing up o the average
skilled mechanic regarding whility o read Blue prints, Well o i~ a0 hard thing

to do something that you hive nover had 1o come m contact with and very weldom

£
SR -
;

;

i

.

!

Al

;

X

.

.

.

even sce.  The members of thns Tocal so far have only bhad two seis o plans
furnished some of its membors durmg its existenee.

Another thing, when the emplover gets throngh with these plans he has
generally got to send them Dack cither to the architeet or the steam fitter, or
whoever he gets them from, wnd by the time that the ashestos worker gets on
the job, the blue print and the steam fitter are both gone. 11 we were able to
read blue prints we would also have to be able to put up good arguments hecattse
there are few jobs that are put in according to plans, but we are certambh willing
to learn if it will benefit anv one.

i As long as the opportunity knocks at our door we will accept My Sione's
offer of one of his engincers to teach us to read blue prints and this Jocal will
have their representative call on Mr. Stone in the near future and arrange that
at least a half hour hefore our regular meeting starts, any one that cannnt read "
blue prints shall have an opportunmity to learn to do so and thus better himself.

Yours fraternaliy,

By TLOCAL NOLU RS, Springficld, Mass,

Local No. 64, Tulsa, Oklahoma
Dear Sir and Brother:

I fully expected to reid some abor day reports from the varions locals in
the late Asbestos 1V orker, but failed to sce any, o will give vou i Ly teport
of our labor day activitics in Tulsa, Oklahoma, in which Local No. 04 took an
active part. Although some of the boys were a long wavs from home they
turned out nearly 100%. Ivery craft in the city was represented in the parade,
making over ten thousand marchers, something that Tulsa has never hefore wit-
nessed on a labor day. After the parade we proceeded to the fair grounds where we
were entertained by the Tulsa Trades and Labor Council with horse racing, and
automobile racing, speeches and, best of all, 15,000 pounds of Oklihoma Barbecued
beef, and an abundance of home grown watermelons.

I am mailing you picture of our entire membership taken just after the
parade.

I wish to state that we are more than proud of our organtzation. Al this
time cvery member is doing his utmost to further our cause. We arce now 100%

[19]
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in Tulsa.  We have recently inaugurated a monthly cducational meeting between
our members and shop salesmen. We are meeting with very much success in
bringmg about a closer relationship between members and shops.

\onioush awaiting the next copy of the lshestos W orker, we are,

Yours fraternally,
FRED E. FRASER, Secretary.

Local No. 77, Charlotte, North Carolina
Dear Sir and Brother:

Meceting of September 6, we clected new officers as follows: B. G. Jones,
President; H. A, Petrie, Vice-President; € R. Prim, Financial and Corresponding
Sceretary ; Howard Alexander, Recording Secretary, and are hoping to do great
work.

Fraternally vours,

HOWARD ALEXANDER, Secretary

Local No. 84, Akron, Ohio
Pear Sir and Brother:
This letter is to inform vou that Local 84 has signed agreement for $1.12%%

per hour until March 1. 1928.
liverything is coming along nicely for Local 84. We arc not overflowing

with wark. at present, but our future looks bright.
Fraternally yours,

R. 1. WOODS, Secretary and Treasurer

AT

S Henry Ford ignorant concerning several unpleasant conditions cxisting

in his plants?
Several of the many Ford employes who have complained bitterly ex-
press the view that Mr. Ford personally is unaware of what goes on. They can
not belicve he would sanction certain of the harsh tactics used by men holding
responsible positions, especially foremen.

It was hard to accept any such assumption before Mr. Ford’s confession that
he didn't know until “recently” anything about the long series of vicious anti-
Jewish articles appearing in his own publication. The possibility that he is equally
unfamiliar with the treatment accorded many of his own workers must now, how-
ever, be recognized.

JJaving conducted housecleaning in his role of publisher, will Mr. Ford now
pleasc investigate personally the complaints coming from his own workers and

set conditions right?

e —————————————————T
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GENERAL OFFICERS

JOSEPH A. MULLANEY, President
16 Benham Strect, Elmhurst, Long Island, New York
E. A. JOIINSON, Vice-President
66 Walker Street, West Roxbury, Massachusetts
HENRY J. OLIVER, Vice-President
1371 West 89th Street, Cleveland, Ohin
HUGIH MULLIGAN, Vice-President
179 West Washington Street, Chicago, Tllinoeis
THOMAS J. McNAMARA, Secretary-Treasurer Vs
803 Holland Building, St. Louis, Missouri

Meeting Places of Locals and Addresses of Secretaries

. No. 1—ST. LOUIS, MO.—DMeets First and Third Tuesdays at 1000 N.
Grand Boulevard. Gus Schmitter, 3969 Maflit Avenue,
Office, 803 Holland Bldg.

No. 2—PITTSBURG, PA.—Meets First and Third Thursdays, at
McGeagh Bldg.,, 607 Webster Avenue. H. L. Klinger,
5624 Broad St., 5. K. Wm. Mansficld, Business Repre- 1
sentative, Ofiice 607 Webster Avenue. ;

No. 3—CLEVELAND, OHIO—Meets First and Third Tuesdays at |
1355 Central Avenue. Albert Dalton, Business Agent,
General Oflice, 13556 Central Avenue. George McArthur, i
1027 Oxford Road. '

No. 4—BUFFALO, N. Y..—Mcects Seccond and Fourth Wednesdays at
48 West Fagle Street. . G. Rice, 318 Potomace Avenue.
Buffalo, N. Y.

No. 5—LOS ANGELES, CALIF.—Meets First and Third Wednesdavsa at
Labor Temple, 540 Maple Avenue. A. N. Borgquist, 5951
South Raymond Avenuc.

No. 6—BOSTON, MASS.—Meets First and Third Wednesdays at 3 Boyl-
ston Place. Oscar W. Palm, 886 Harrison Avenue. Office,
386 Harrison Avenue.

No. T—SEATTLE, WASH.—Meets Second and Fourth Tuesdavs at Labor
Temple, 6th Avenue and University Street. T. E. Roe,
3815 West Myrtle Street. Send all mail to Labor Temple.

No. 8—CINCINNATI, OHIO—Meets First and Third Tuesdavs at 1313

I\Eine Street. Charles Thomas, 633 Park Avenue, Newport
y.
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9__NORFOLK and PORTSMOUTH, VA.—Meets First and Third
Tuesdays at Eagles Home, 703 Const Street, Portsmouth, Va.
L. C. Green, 716 Ninth Avcenue, Portsmouth, Va.

. 10—NEW ORLEANS, LA.-—Meets Second and Fourth Mondays at

Benevolent Knights of America Building, 827 North
Street. . B. McGinnis, 3111 Chippewa Street.

11—BALTIMORE, MD.—Meets Second and Fourth Tuesdays,
Third Floor Gaiety Theatre, 419 E. Baltimore Street.
S. Mohsberg, 2256 North Monroe Street.

12—NEW YORK CITY. N. Y.—Meets every Thursday at 230 East
58th Street. Harry A. Flynn, 230 East 58th Street. Office,
230 East 58th Street.

14—PHILADELPHIA, PA.—Meets First and Third Wednesdavs at
Electricians’ Hall, 1807 Spring Garden Street. Harry
Lewis, 810 N. 32nd Street, Camden, N. J. Office, 1807
Spring Garden Street, Philadelphia.

15— WINNIPEG, CANADA—Meets Second and Fourth Mondays
at Labor Temple. Geo. W. Ellenthorpe, 472 Talbot Avenue.

16—SAN FRANCISCO, CALIF.—Meets Second and Fourth Tues-
days at Building Trades Temple, Fourteenth and Guerrero
Strects. Edward A. Dwyer, 526 Ashbury Street.

17—CHICAGO. 1LL.-—Meets First and Third Tuesdays at Fratern-
ity Hall, 19 West Adams Street. Hugh Mulligan, Business
Agent, Oflice Roosevelt Building. 179 West Washington
Street, Roont 506. C. V. Conway, 7107 South Park Avenuec,

18—INDIANAPOLIS, IND.—Meets Second and Fourth Thursdays
at Plumbers’ Hall, 312 East Washington Street. Kenneth
Ray, Maywood, Ind.

. 19—MILWAUKEE, WIS.—Meets First and Third Fridays at 808

Walnut Street. E. J. Gottsacker, 757 34th Street.

20—TORONTO. CANADA-—Meets Second and Fourth Fridays at
Labor Temple. J. Cullen, 105 Bertmount Avenue, Toronto.

21—DALLAS, TEXAS—Meets Second and Fourth Tuesdays at
Labor Temple. S. J. Essary, 213 West 8th Street.

22-—HOUSTON, TEXAS-—Meets Second Wednesdays, Houston Labor
Temple. A. A. Stone, 826 Omar Street.

. 23—MONTREAL. CANADA—Meets First and Third Mondays at 417

Ontario Street, East. A. Padghan, 792 Evelyn Street, Ver-
dun, Quebec. - .

. 24 _WASHINGTON, D. C.—Meets Second and Fourth Mondavs at

Typographical Temple, 423 G Street, N. W. W. E. Grant,
908 Girard Street, N. E.

.25 DETROIT, MICH.—Meets Second and Fourth Fridays at 3410

Grand River Avenue, Room 200. Frank McElroy, 3410
Grand River Avenue, Room 200.
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. 21—KANSAS CITY, MO. --Meets Sccond and Fourth Wednesdays at
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No.
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No.
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No.

No.

No.

26—ROCHESTER, N. Y.-—Meets Second and Fourth Wednesdays at
Carpenter’s Hall, 113 W. Fitzhugh Street. Elmer J.
Schleifer, 86 Turpin Street.

Labor Templeo GO AL Ryder, 925 Glenwood Avenne,
R. I, D. No. I, Box 787, IFairmount, Mo.

28—DENVER, COL.—Mects First and Third Mondays at Room 301,
American Bank Building. J. A. Ahlstrom, 3625 Stuart Street.

30—SYRACUSE, N. Y.--Mcets First Sunday at Labor Temple.
Charles Van Camp, 517 Carkon Street.

31—PROVIDENCE, R. I.—DMeets First Saturday at 71 Richmond
Strect. Prescotl Jentzel, 64 Anthony Strect, Rast
Providence. Cuarl Larson, Business Representative, 38
Vine Street, East Providence.

32—ESSEX AND HUDSON COUNTY-—Meets Second and Fourth
Thursdays at Union Labor Hall, 81 Academy Street,
Newark, N. J. Edwin J. Dougherty, 245 N. Fourth Street,
Newark, N. J.

33—CONNECTICUT—Meets First Saturday at Trades Council Hall,
Meriden, Conn. C. W. Sickels, Business Representative
and Secretary, 404 Shellon Avenue, New Haven.

84—MINNEAPOLIS and ST. PAUL, MINN.—Meets Second and
Fourth Wednesdays at 601 4th Avenue, South. Fred H.
Berkhahn, 614 West Broadway, Minneapolis, Minn.

86—YOUNGSTOWN, OHIO-—Meets First and Third Thursdays at
Labor Hall, S. Hazel Street. E. D. Swan, Box 83, W. S. S.

36—PORTLAND, ORE.—Meets First and Third Thursdays at Labor
Temple. C. H. Roland, 1424 Macadam Street, Portland, Ore.

38—WILKESBARRE, PA.—Meets Second and Fourth Mondays at

Labor Temple, 41 East Market Street. S. G. Zeigler,
63 Ely Street, Kingston, Pa.

39—OMAHA, NEB.-—Mecets Second and Fourth Wednesdays at
Labor Temple, 19th and Davenport Streets. W. R. Ford,
4401 Davenport Street.

40-—~ALBANY and TROY, N. Y.—Meets First Wednesday at Labor
Temple, Albany, N. Y. John Wickersheim, 159 Madison
Avenue, Albany, N. Y.

42—WILMINGTON, DEL.—Meets Second and Fourth Mondays at
South Side Athletic Association, B. and Heald St., Edwin
Wardell, Jr., R. D. A. 1, Box 112, New Castle, Delaware.

. 43—SPRINGFIELD, MASS.—Meets Second Tuesday at Labor Hall,

21 Sanford Street. John A. Nygren, 44 Maple Street,
Mittineague.
44—COLUMBUS OHIO.—Meets First and Third Fridays at 5014
West Gay Street. George E. Neil, 78 Guilford Avenue.
45—TOLEDO, OHIO—Meets First and Third Wednesdays at Labor

Temple, Volney Hall, 2529 Erie Street. Al. Baumgartner,
2328 Avondale Avenue.
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1
don No. 50--TACOMA, WASH.—-Meets First and Third Thursdays at Eagle
E Hall, 13th and East Street. Z. L. Wade, P. O. Box 1361.
| ’ No. h1—LOUISVILLE, KY.—Meets First and Third Fridays at Union
¢ b ILabor Temple, 2nd and Market Streets. N. Cardwell,
i b 531 East Broadway.
K. No. 52--DULUTH, MINN.—Meets IFirst and Third Wednesdays at 22 East
} , 1st Street. Joseph Jentoft, 2332 West 3rd Street.
iy - No. 64—TULSA, OKLA.-—Meets First Sundays at Carpenters’ Hall,
{1 5th and Cincinnati Streets. Fred Fraser, 906 North
- Rockford Street.
-1 No. 70—MARE ISLAND SHIP YARD, VALLEJO, CALIF.—Meets Fourth
A Tuesday, Labor Temple. Frank Carver, 123 Florida Street.
‘ No. 71__SACRAMENTO, CALIF.—Meets First and Third Tuesdays at
N Labor Temple, 8th Eye Street. M. H. McDonnell, Box 1056.
§‘ i No. 72—BREMERTON, WASH., NAVY YARD—Meets Third Wednes-
i 4 day at Labor Temple, 440 Burwell Street. L. W. Brewster,
i a P. O. Box 566, Bremerton, Wash.
i,ri-‘ No. 73—PORTLAND, ME.—Meets Fourth Wednesday at 64 Walnut
iR Street, South, Portland, Me. Paul G. Honstvet, 8501,
i i} Middle Street, Bath, Me.
il No. 74—DES MOINES, IA.—Meets Second and Fourth Tuesdays at Labor
r i Temple, 106 6th Avenue. William Wood 1605 Walnut Street.
o No. 75—SOQUTH BEND, IND.—Meets First and Third Wednesdays at
L Labor Temple, 215 South Michigan Street. Albert Merrill,
0 1109145 So. Michigan Street.
ol s No. “T—CHARLOTTE, NORTH CAROLINA — Howard Alexander,
}&: ’ ’ 1728 W. Trade Street, Charlotte, N. C.
‘;IP; No. 78—BIRMINGHAM, ALABAMA-—Meets First and Third Mondays
q at Labor Temple, 1815 Fourth Avenue, N. W. G. Mc-
J Eachern, 11115 Walnut Street, W. E.
o No. 79—DAYTON, OHIO—Meets First and Third Thursdays at
» . Plumbers Hall, Corner Main and Washingion Streets.
I Clarcnce Briley, 1542 Germantown Street.
1;,;,; | No. 80—CHARLESTON, W. VA.—C. W. Lett, 509 Columbia Avenue,
P No. 5 Burdett Apts. ~
zi K No. 81—CEDAR RAVIDS, 1A. J. C. Le Mon, 1219 4th Avenue E.
i No. 82—SPOKANE, WASII. 1. W. Curtiss, 2003 E. 1st Avenue.
o No. 83—ATLANTA, GA. L. C. Davis, 112 Trinity Avenue, Atlanta, Ga.
s ] No. 84—AKRON, OHTO. R. E. Woods, 31714 Berg Street. R. Elmore,
;!i{ | Business Agent, 18 Aqueduct Street.
To Officers and Members of the Locals
1 . .
iif In order that the Directory and Membership
R List may always be up-to-date and accurate
T in all particulars, please forward immediately
gl any changes in, or additions to same, to the
é&é” | Editor, 66 Walker St., West Roxbury, Mass.
| “ } 241
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THE ASBESTOS WORKER

THE LABOR ORGAN OF TODAY
1 o e e e e A e S S R e

Your Assurance
of Proper Presentation

ADVERTISING must stir before it ecan sell.
It must warm the sympathy before it can
persuade the rcason. What the produet is,
what it does, what it costs might seem to
complete an advertising presentation. But
word-factls, by themselves have litlle peneirat-
ing power. They lie on the mind, cold and
unassimilated. It takes the life-giving impulsc
from a quickened emotion to sort them into
their respective mental pigeon-holes, from
which they surge forth at the opportune time

to influence our ambitions, our longings and our
habits.

THE “ASBESTOS WORKER”, with a country-
wide circulation, from Maine to California, will
keep your name and product before the public,
in an irreproachable presentation. Let us lay
before you suggestions for business-building
advertising.

BY THE MONTH THE
COST IS SMALL FOR
THE RESULTS ACHIEVED

FOR ADVERTISING RATES, WRITE TO

E. A Fohnson
66 Walker Street, West Roxbury, Mass.
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