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| Y Dt 51 

! 3 24 
{{ . : HOW TO KILL A LOCAL 

1 l. 
| 

N g BEN LANG in The Unionist X 
- , . & 
. Don't come to the mectings. g 
, , 5 

X 1&;3 If you do come occasionally, come late. £ 
é‘,' | If the weather is cold or rainy don’t think of coming. = 

’ il Be sure to find fault with the officers. g; 
b3 ; o 

e ;: Tell others the local docsn’t amount to much. £ 
: S = 
L 3 Never accept an office, for it is casier to criticize than to do things. 5 
} @ . 1 
i}l Sl If you are not put on a committee get sore. If you are, don’t attend %} 
§ Dod . . = - F<$ 
! ,§ the committee meetings. :‘ 
i il If the president asks you to give an opinion or experience on some subject |4 

! P>y . " . . 4 
i % tell him you have nothing to say. After the meeting tell everybody |E 
. K . .‘ 

) how things ought to he done. é. 
; 5 

; I a question box is used never put any questions in the box, thus show- '33 
o ing others that yvou never have any problems or troubles. = 
‘ Don't do anything vou are not obliged to do and when other members 

put in a lot of time and work complain that the local is run by a clique. 

If a hill for dues is accidentally sent you after you have paid. resign 
from the local. 

If the Incal doesn’t stop abuses in your ncighborhood howl that nothing is 
done and resign your membership. 

Watch for something you think should be donc differently and resign. 
Never get on vour feet to say something. 

1f a request is sent vou to attend a legislative hearing where the appearance 
of a large crowd will help, don’t go. Let George do that. 

If you happen to hold an officc hang on to it under all circumstances, 
as long as you can. 

1f you happen to preside once in a while and somie one tries to discuss | 
- - - . 1 some phase of the husiness, head it off; <o real business methods will g 

- s il 
not be discussed more than possible. K 

& 
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Asbestos Horker 

Vor.ume VII, Serinar e, 1028 Noamerr 0 

An Industrial Review of the Year 
Department of Rescarch and Education 

Federal Counail of the Clhurdhies of Christ in Adwmerica 

INCE the publication of 
our last review the wel- 
fare of American work- 
ers has been affected by 

== many significant develop- 
ments. This brief survey, however, is 
necessarily limited to relatively im- 
portant matters. and covers the period 
of July, 1927, to fuly, 1928, 

INpUsTRIAL, RELatioxs 
According to data compiled by the 

United States Bureau of Labor Stati-- 
tics there were fewer strikes and lock- 
outs in 1927 than in anv year sce 
1917. The number declined from 
4,450 in 1917 to 2385 in 1921. Since 
1921, the highest number was m 1923 
when there were 1,553, In 1926, the 
figure dropped to 1,035 and in 1927 
to 732. 

The most serious strikes in 1927- 
1928 have been in the bituminous coal 
industry and in the textile industrv. 
The coal strike. beginning April 1, 
1927, has been, from the economic 
point of view, a losing battle for the 
miners. Temporary scttlements run- 
ning to April 1, 1928, were made in 
Hlinois, Indiana and outlying districts. 
But in Ohio, West Virginia, Western 

Pennsylvania and . Central - Penneyl- 
sania the union has not heen able to 
tesist the efforts of the operators 1o 
establish a non-umon regime. The 
puners in Hhimois and Indiana have 
alsa been adle sinee April 1, 1928, A\ 
great deal of suffering among the mine 
warkers” fanulics has been occasioned 
by this hitter controversy, 

\s this review goes to press, the 
Policy Committee of the union an- 
neances that the officers in each dis- 
tiret are free to negotate for wages 
o whatever basis is “mutually satis- 
factory” their action to he submitted 
for ratification by a district convention 
or by a referendum vote of the miners 
m cach district. This action opens the 
way, <o far as the union is concerned, 
to the re-establishment of collective 
bhurgaining in the northern ficlds, 
which have latterly been non-union, 
The union’s action in abandoning its 
insistence on the Jacksonville wage 
scile is m line with the analysis of the 
situation made public by the Federal 
Council of Churches through its De- 
partment of Research and Education 
a few weeks ago. 

On April 16, 1928, over 28,000 tex- 
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tile workers i New Bedford, Massa- 
chusetts, went on strike in protest 
against a 10 per cent cut in wages. 
Efforts to mediate between the parties 
proved futile. On July 9, the em- 
ployers undertook to open their mills 
on a non-union basis. Thus far re- 
ports indicate that very few workers 
have returned to work at the reduced 
wage scale. The strike seems to have 
heen conducted in an orderly way and 
further efforts are being made td bring 
about a settlement by negotiation. 
Public sympathy is reported to be 
very generally with the’ strikers. 

The threat of a strike is still im- 
pending among the Pullman porters. 
The cfforts of the union to gain rec- 
ognition from the Pullman Company 
have proved unavailing. The steps 
taken by the union to reach an ad- 
adjustment under the Railway Labor 
Act in order to raise wages and im- 
prove working conditions have been 
unsuccessful. 

The agrcement between the manage- 
ment of the DPhiladelphia Rapid 
Transit Company and the Amalga- 
mated Association of Street and Elec- 
tric Railway Employes indicates the 
possibility of reconciling employe rep- 
resentation plans and collective bar- 
gaining between cmployers and trade 
unions. Through recognition of the 
union and the agreemient on its part 
o cooperate in attaining results as 
good as or better than have been at- 
taincd by the cmploye representation 
plan, a rapprochement has been ef- 
fected which may make an important 
contribution to industrial peace. 

An appreciation of the importance 
of conciliatory attitudes between advo- 
cates of employe representation plans 
and exponents of collective bargaining 
with unions was demonstrated at a 
mecting of the Academy of Political 
Science, April 11, 1928. William M. 
I.ciserson, one of the foremost indus- 
trial relations experts in America, said 
in his address to the Academy: “The 
mere fact that employers and organ- 
izers of great capitalistic enterprises 

e e 

find it necessary or desirable to talk 
industrial democracy and to advocate 
its establishiment as an essential prin- 
ciple of sound management is itself 
of the utmost significance.” Sponsors 
of employe representation plans, he 
said, are finding that “the quickest 
way to start a strike . . . would be 
to abolish the plan of representation,” 
for it is becoming evident that “forces 
of self-government in industry have 
been let loose which tend to give wage- 
earners more and more power and 
control over industry.” He declared 
also that trade unions mwust recognize 
that many of the business men who 
sponsor employe representation plans 
(commonly called “company unions”) 
“are not the insincere, dishonest men 
with ulterior motives that they are 
made out to be” and that “merc con- 
demnation of employe representation 
as a fraud and a snare will accom- 
plish little.” For “whatever the mo- 
tives of the management may be, 
when it inaugurates employe repre- 
sentation, it is handing the employes 
a constitution for the government of 
the industry.” 

Thus, while the antagonism between 
trade unionism and the company union 
continues, it seems to be on the way 
to being resolved, since employers are 
gradually yielding, through employe 
representation, the essential points for 
which the trade union movement 
has long contended. On the other 
hand, employe representation is dem- 
onstrating certain values which trade 
unionism must take account of. 

Although this review is, in general, 
limited to developments in the United 
States, it may be useful to refer at 
this point to two recent events in Great 
Britain. The first occurred on April 
29, 1928, when more than 200 British 
employers, 150 representatives of 
trade unions and 72 members of 
Parliament issued a declaration that 
“no real peace in industry, no sub- 
stantial progress toward coordination 
of effort which is essential to pros- 
perity, is possible except along the 

_—-—-——_fl 
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lines of Christian fellowship. G 
right lines there will be consideration 
for the human elemient in industry, a 
closer personal touch, a respect for 
cach other, strong rcsentment against 
the settlement of differences and dis- 
putes by a mere trial of force with it~ 
disastrous consequences, and a con- 
viction that all difficultics shauld he 
regulated by a frank discussion of 
what is just and right between man 
and man.” 

A few weeks ago the Committee of 
Industrial Inquiry of the Briti<h Lib- 
eral Party made public the report of 
its studies in which it was declared 
that “the new order which is gradual- 
ly coming into being will he--and, in- 
deed, already is—quite unlike the 
harsh individualism and the cmplover 
autocracy of the nincteenth century.TM 
It should be frankly recognized that 
the causes of discontent are (1) that 
the workers “are treated rather as 
tools than as partners in production, 
and that they do not enjov in indus- 
try a standing corresponding with their 
standing as free citizens; (2) that the 
distribution of the wealth thev help 
to create is carried out on principles 
to which they are not partics, and 
leads to a cleavage bhetween a small 
owning and directing class and a 
large working class.” To rectifv these 
conditions the committee recommends 
that collective bargaining and works 
councils be “developed into a system 
of ‘joint ascertainment’ of what is just, 
practicable and advantageous to the 
industry and to the community.” 
WaGES, EArRNINGS AND TLiviNGg Costs 

To the wage worker constructive 
industrial relations must he expressed 
concretely in wages, hours, working 
conditions, and status with reference 
to industrial government. The United 
States Secretary of Labor points out 
that men are frequently “urged to 
speed up their production. thereby in- 
creasing their earnings. and then are 
told by the management that this 
larger pay is ‘out of line’ with stand- 

-ard pay in the same trade. It is only 

——— 

a way of givin: them no more money, 
while getting more wark out of then. 
Keep your worther's production up, 
but pay him what he earns” 

These sentiments are endorsed by 
Onwen D, Youne, of the General Elee- 
tric. Commpany, whao points out that 
“Jowly we are laarning that low 
wages for labor do not necessarily 
mean high profits for capital.”” Tigh 
wages, low prices and larve profits may 
go hand in hand. The workers, he in- 
sists, should have a status other than 
that of “the hired men” of industry 
and receive a wave which would per- 
mit them “to take advantage of cul- 
tural opportunities.” 

Attempts to measure how closely we 
approximate these objectives indicate 
that, although an increasing volume 
of production has been attained with 
fewer workers on the payroll, aver- 
age earnings have not heen greatly in- 
fluenced thereby. Aeccording to data 
gathered by the National Industrial 
Conference Doard average hourly 
wages for all wage earners in manu- 
facturing increased from 8507 in the 
first quarter of 1927 10 $.568 in March, 
1028. The corresponding figures for 
men—skilled and semi-skilled - were 
3648 and 3652, for unskilled men 
$.490 and 8.493. and for women $.401 
and $.400. Summarizing the <ituation 
for all wage carners there has been an 
advance of one-tenth of one cent which 
greatly illuminates the statement that 
“departures fram the rule of stahility 
have heen very <light in recent vears.” 

But the Boeard’s data on average 
wecekly carnings for all workers show 
a decrease from $27.48 in the first 
quarter of 1927 to $27.39 in March, 
1928. The decrease in weekly carn- 
ings for all workers as compared with 
the increase in hourly rates may be 
largely cxplained by the fact that 
hours per week decreased from 484 
in 1927 to 48 in 1928, 

That the purchasing power of wages 
has not decrcased is indicated by the 
Board’s index of the cost of living 
which fell from 1654 in the first 

(51 
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gquarter of 1927 to 1629 in the first 
quarter of 1928, From this the Board 
concludes that the “subsidence in the 
cost of living, combined with approxi- 
mately stationary carnings. has brought 
an appreciable upward movement of 
real carnings.” 

The index of the cost of living of 
the United States Bureau of labor 
statistics also shows a decline from 
175.6 in December, 1926, to 1720 in 
December, 1927, the latest figures 
available. 

While the index of the Bureau for 
union wage rates has increased from 
233.4 for 1926 to 240.8 for 1928, that 
for farm labor has decreased from 
162 in January, 1927, to 161 in Jan- 
uary, 1928. The plight of farm la- 
borers who in January, 1928, averaged 
$2.34 per day and $46.75 per month, 
without hoard, and that of the un- 
skilled workers in many industries 
whose average full-time carnings per 
week range from $17.00 to $2042, 
have furnished occasion {or serious 
comment by President Coolidge and 
Seeretary Davis. The former called 
attention to the fact that in “the high- 
est point of material prosperity cver 
achieved. there is a considerable class 
of unskilled workers who have not 
come into full participation in the 
wealth of the nation” and the latter 
estimates that there are, including the 
dependents of wage carners, from 10 
to 15 millions of hard-worked and un- 
derpaid Americans “who do not share 
in the prosperity enjoved hy the rest 
of us. Morally, cconomically, and on 
the grounds of simple humanity. this 
incquality should not be allowed to 
exist in this richest nation of history.” 
Studies of the relative poverty, sick- 
ness and mortality among those with 
low incomes confirm these statemients. 

A. . oF 1.. MEMBERSHIP 

The metmbership of the American 
Federation of Tabor in the fall of 
1927 was 2.812407. The Federation 
reached its maximum membership, 
4,078,740, in 1920. - Tt rapidly declined 
under the influence of the open shop 

drive wnd of industrial depression un- 
til in 1922 its membership stood at 
3,195,035, Since 1922 it has fluctuated 
hetween 2926408 (in 1923) and 
2203006 (in 1926). The figure for 
1927 indicates a slight gain over the 
previous year., 

The-e figures, however, are based on 
the average “paid-up and reported” 
membership, which introduces a sig- 
niftcant variable. In 1927, there were 
probably at least 500,000 members 
who because of strikes or unemploy- 
ment were not reported as paid-up. 
Adding this figure to the 2,812,407 
paid-up membership gives a total of 
3,312,107 

UNEMPLOYMENT 

Developments affecting the oppor- 
tunity to work have forced upon the 
attention of the nation a problem in- 
volving new clements. The index of 
the United States Bureau of Labor 
Statistics for employment decreased 
from 90.6 for April, 1927, to 857 
for April, 1928, and payroll totals 
were 6.9 per cent lower. The salient 
fact 15 that there has heen a great 
increase in productivity of manufac- 
turing and transportation at the same 
time that there has been an apprecia- 
ble decline in the numbers employed 
in factories, mines and railways. Tt 
is estimated that with 11 per cent few- 
er manual workers than in 1919 the 
manufacturing industries produced in 
1927 about 26 per cent more physical 
product. 

This raiscs the question whether we 
are suffering from technological un- 
employment—idleness due to elimina- 
tion of labor by the increase of me- 
chanical process. If those who have 
heen thrown out of work in the major 
industrics have not been able to find 
work clsewhere then technological un- 
cmployment becomes a factor in the 
problem as well as “seasonal” and 
“cyclical” causes. The displaced work- 
ers are partly accounted for by the in- 
creased number of workers employed 
in garages, flling stations, building 
construction, and retail and wholesale 

wnesomer— 

(6] 
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trade, but it scems hardly possible that 
these activitics would care for the 
shrinkage of 2600000 in the numn- 
her of workers cmployed in 1927 on 
farms and railways and in the fac- 
torics and mines. Population growth 
since 1919 is said to have adedod 
1,500,000 to the number seching em- 
ployment. This nceessitates acconut- 
ing for 4,100,000 workers. lo what 
extent this number is offset by the 
rise in real carnings (estinated at 
about 17 per cent since 1919) winch 
may have led to a dectine in the num- 
ber of persons in cach family who 
feel obliged to work, it is impossible 
to say. 

Much confusion was caused a few 
months ago by the publication of a 
government report to the effect that 
the unemployed throughout the country 
amounted, as of January, 1928, to only 
1,874,050. This was an error hased 
on misinterpretation of .the figures 
compiled by the Burcan of Labor Sta- 
tistics. The Burcau gave this esti- 
mate not of the total unemploved, but 
of the shrinkage in employment as com- 
pared with the average for 1925, \When 
it is recalled that the “normal” un- 
employment is estimated at from a 
million upward, that the emplovment 
was probably considerably below nor- 
mal in 1925, and that the total num- 
ber of employable persons had very 
considerably increased in the interval, 
it is evident that the widely publiched 
government figure was very far from 
indicating the extent of unemplovment 

But the important fact to determine 
is whether technical progress is sct 
along lines which mean a year by year 
net displacement of workers and an 
increase in unemployment because. due 
to the failure to develop new enter- 
prises, compensating employment is 
not to be found elsewhere. Owen D. 
Young calls the problem of unem- 
ployment ‘“‘the greatest economic blot 
ot our capitalistic system. There is 
no answer except that the managers of 
business have not yet learned how to 
make their system function so that 

mon willing and b o o worle may do 
~o hhere s no B to dhe consump- 
tion of the world 1o fnted only 
moits mdividuad compainments, We 
cant got eat more than o mch bread 
ormeat. We cm not wear more thin 
soo iy clothes, and ~o we may have 
overprocduction 1 mdividual - ines, 
Bat there are mpuncrable wants of 
men et unserved. and as long as cul- 
ture grows, these wants will outrun 
aur capacity to produce things to sat- 
i~fv theme The wold does not owe 
men a living, bt business, if it 18 to 
fultll its ideal, owes men an oppor- 
tunity to carn a living.” 

In recognition that socicty has a 
part to play in solving the problem of 
unemployment a bill (Jones Bill S, 
2478y was introduced in the United 
States Senate “to create a prosperity 
reserve and to stabifize industry and 
cimployment by the expansion of pub- 
lic works during periods of unemploy- 
ment and industrial depression.” This 
bl was reported favorably by the 
Senate Connnittee on Interstate Com- 
nieree. 

The State of New York has appro- 
priated $37.000.000 for roads, build- 
ings and other needed projects with a 
view to relieving unemplovment, Wis- 
consin and California have laws es- 
tablishing appropriations for similar 
purposes during mmdustrial depressions. 

Senator Wagner introduced a hill 
{5, 4158) for the accumulation of data 
o unemployment and another (5. 
4157} Tor the ercation of employment 
offices on a nation-wide scale under the 
cooperative auspices of federal and 
state governments. 

I.aror Cases 1N e CoUrTs 

Significant precedents established 
by the courts which affect the status 
of workers result in a constant elab- 
oration or limitation of rights. The 
cases selected for this sunmmary mere- 
Iy indicate some of the variable cir- 
cumstances under which the definition 
and redefinition of rights is going on. 

[71] 
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Ricir or ASSEMBLY 

\s the result of the strike of the 
teatile workers in Paterson in 1924 a 
case {State v. Butterworth) was final- 
Iy decided by the New Jersey Court 
of Frrors and Appeals, May 14, 1928, 
A refusal of the police to permit 
otrikers to hold a mass meeting 1o 
protest alleged unlawful acts and op- 
pression by the police was followed by 
an attempt to read the Bill of Rights 
at City I1all Plaza. The leaders were 
arrested, tried and convicted by the 
trial judge and the Supreme Court 
sustained the conviction. The Court 
of Frrors and Appeals, however, re- 
versed the conviction on the grounds 
that there was no proof of unlawful 
intent, no evidence of disorderly con- 
duct. and no threatened danger to the 
public peace. From the record, fur- 
thermore, the court found nothing 
“therein to have warranted the find- 
ing by the trial judge that the accused 
were guilty of the offense of unlaw- 
ful assembly.” The decision is an 
important one. 

RiGirr or REPRESENTATION 

‘The right of cmployes to have rep- 
resentatives of their own choosing, as 
provided by the Railroad Labor Act 
of 1926, reccived support by the 
United States District Court, South- 
ern District of Texas, February 6, 
1028, in the case of the Brotherhood 
of Railway and Steamship Clerks v. 
Texas and New Orleans Railroad 
Company. The railroad refused 0 
accept the services of the United 
States Mediation Board and the union 
sought an injunction prohibiting the 
railtoad from interfering in the selec- 
tion of representatives for the settle- 
ment of disputes. Although the in- 
junction permitted the railroad to fos- 
ter an employe representation plan, the 
railroad was restrained {rom “influ- 
encing, intimidating, or coercing”’ its 
employes to prevent them from select- 
ing their own representatives and pur- 
suing their “free and untrammeled 
right to self-organization.” 

The railroad, it appeared, disobeyed 

Seetion 6 of the Railroad Labor Act, 
which provides that when the United 
State Mediation Board has been ap- 
pealed to in a controversy over rates 
of pav. rules or working conditions, 
these shall remain the same until the 
controversy has been acted upon by 
the Voard. Not only so, but the rail- 
road excluded the officers of the union 
from wage conferences and discharged 
them and other members of the union, 
thus flouting the injunction. As a re- 
sult. after a hearing, the court made 
the injunction permanent and stated 
that the record should be turned over 
to the “proper law officers of the 
Government for them to determine 
whether a proceeding for criminal 
contempt . . . should be begun.” It 
is the announced intention of the par- 
ties to take the case to the United 
States Supreme Court to test the con- 
stitutionality of the Railroad Labor 
Act. 

Rigar 10 Lockour 
The plumbers’ union of New York 

City sought an injunction (Moran v. 
Losctte, Supreme Court, Appellate 
Division, First Department, June 24, 
1927) against the master plumbers’ 
association for maintaining a lockout 
in violation of an agreement to arbi- 
trate disputes. The union had struck 
to gain an increase in wages. The 
court held that the strike was in vio- 
lation of the agreement and the right 
of the masters to lockout was corre- 
lative with that of the union to strike. 
Furthermore, the nature of the agree- 
ment was such that it did not prevent 
eithier a strike or a lockout and neither 
party could expect a remedy of re- 
straint from the court. 

WORKING AGREEMENTS 
The Brotherhood of Painters, Dec- 

orators and Paperhangers adopted a 
rule that when their members work 
for an employer whose home office is 
not in the city where the work is 
being done, the employer must pay the 
wage rate in the city in which the work 
is being done or of the employer's 
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home city, which ever i< higher 
Thercfore, when the Barker Painting 
Company of New York City obtaned 
a contract in Washington, D). . the 
union demanded the New York wage 
rate. The company sought i injune 
tion on the ground that the rule of the 
union was in unlawful restraint ol 
trade. A temiporary injunction was 
granted but upon trial of the Gise 
permanent injunction was refused. 
The Court of Appeals of the District 
of Columbia held, November 7, 1927 
(Barker Painting Company v. Droth- 
erhood of Painters, Decorators and 
Paperhangers}, that the action of the 
union to enforce its rule was lawful 
under Section 6 of the Clavton Act. 
which legalizes the legitimate objects 
of trade unions to raise wages and 
improve working conditions and, 
therefore, gave legal support to rea- 
sonable means, not unlawful n them- 
selves, to effect those objects. 

In the casc of Gary v. Ceatral of 
Georgia Railway Company (Cowmt of 
Appeals of Georgia, 141 South East- 
ern 819) the court apheld an agree- 
ment with the Brotherhood of Loco- 
motive Enginecrs which provided that 
no engineman should be demerited, 
suspended or discharged without a {air 
trial. The court held that Gary, the 
plaintiff, was entitled to $6,200 dam- 
ages which amounted to his wages 
from the time he was discharged until 
the date of the suit. 

Winthrop Baking Company, Inc., v. 
Bliss (Supremc Court, Kings County, 
N. Y., New York Law Journal, Oc- 
tober 3, 1927) was a case in which the 
company had an agreement with the 
Amalgamated Food Workers” Union. 
Local No. 500 of the Bakery and Con- 
fectionery WorkersTM International Un- 
ion picketed the concern and informed 
the customers that the company ran a 
non-union shop and that the Amalga- 
mated union label was not a real 
union label. The court held that the 
picketing and boycotting was for the 
purpose of compelling the company to 

breach its contract with the amalga- 
mated and should be restrianed 

Goldman v. Cohen (Supreme Court, 
New York Counts, N Y L January 20, 
128y dnvelvad an aerveoment by the 
ctaplover o cupday onhv members of 
the Internationd Pockethook Work- 
er~" Union The union obtained an in- 
junction restraining the employer from 
fockme out or threatening to lockont, 
discharge or discontinue the employ- 
ment of any members of the union 
and {rom in anv other wayv breaching 
the agreement., 

PrekeETING 

in the case of Fxehange DBakery 
and Restaurant, Ine. v, Rifkin (Court 
of Appeals. New Yaork, May 31, 1927) 
the emplover obtained an injunction 
prohibiting picketing. DBut the Court 
of Appeals took occasion to define 
peaceful picketing and warn the low- 
er court that a court of cquity should 
not intervene “where there is no evi- 
dence that wrongs have been commit- 
ted or threatened on the theory that 
the defendant i« not harmed by the 
prolubition of such unlawful acts.” 
For picketing 1o be legal it must “not 
he accompanied by violence, trespass, 
threats or intimidation expressed or 
implicd. No crowds may be collected 
on or near the cmployver’s property. 
The free entrance of strangers, cus- 
tomiers or employes may not be im- 
peded. There may be . no state- 
ments, oral or written, false in fact, 
vet tending to injure the emplover’s 
business.” The court dues not attempt 
to enumerate all the acts that might 
make picketing illegal but asserts that 
“when the situation in a particular case 
comes to be reviewed . . . there will 
be no difficulty in drawing the linc be- 
tween acts permissible and acts for- 
bidden.” 

In the case of Ossey v. Retail 
Clerks’ Union (Supreme Court of 
THinois, 1927) the employer had ob- 
tained an injunction on April 16, 
1924, to prevent picketing by strikers. 
Hiineis had passed an Anti-Injunction 
Law in 1925, effective July 1, sub- 
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Santally the same as Scetion 20 of the 
Claxton Act. On Oxctober 27, 1925, 
the restraimne order, wineh had been 
abeved up to that time was disre- 
cwrded and picketing accompanied by 
violence was carried on. The court 
held that 1egardiess of the statute, pe- 
heting which intimidated was not per- 
missible and the Jaw “afforded them 
no mmunity for their acts.” 

In the case of Sarros v. Nouris 
(Court of Chancery, Delaware, 138 
Atl. 607 ) the employer had agreed not 
to discriminate against union men but 
refused to deal with the union, a lo- 
cal of Greek restaurant workers. The 
union struck, it contended, because the 
employer had violated an agrcement, 
made under the auspices of the United 
States Commissioner of Conciliation, 
that he would not discriminate against 
union men. The court in granting the 
employer an injunction held that the 
evidence showed a purpose to estab- 
lish a closed shop, which was declared 
to be unlawful. ““This being true. the 
picketing which has been going on isun- 
lawful, whether peaceful or otherwise. 
[ am not, therefore, called upon to go 
mto the question whether picketing 1f 
peacefully conducted is permissible in 
labor controversies, for if the object 
of the picketers is unlawful, picket- 
ing of all kinds is likewise so.” 

STRIKES 

The plaintiff in the case of the 
Bellows Corporation v. The Electrical 
Workers' Union, Local No. 38 (Com- 
mon Pleas Court, Cuyahoga County, 
Ohio, December, 1927 ). manulactured 
clectric signs under non-union condi- 
tions in Detroit and in a union shop 
in Cleveland. The union in Cleveland 
struck to force the company to union- 
ize its shop in Detroit. The court held 
that labor's right to compulsion is 
limited to strikes against employers 
with whom the union has a dispute. 
Since there was no dispute in the non- 
union shop of Detroit the acts of the 
union were in restraint of trade and 
should be enjoined. 

“Yernrow Do’ CoNTRACT 
The Interborough Rapid Transit 

Company of New York City required 
its employes to agree not to join any 
labor organization cxcept the Brother- 
hood of Interborough Rapid Transit 
Compuny Employes, a “‘company un- 
ion.” Ia 19206, because of a disagree- 
ment over wages, a Mr. Lavin and 
other employes left the scrvice of the 
company and attempted to organize the 
Consolidated Railway Workers’ Union 
of Greater New York. 

The company obtained an injunction 
prohibiting Lavin and his associates 
from advising, enticing. inducing or 
persuading its employes to quit and 
hecome members of the new organiza- 
tion. Upon appeal the court decided 
in the case of Interborough Rapid 
Transit Company v. Lavin (Court of 
Appeals, New York, January 10, 1928) 
that, although the company had the 
right to protect its business against 
the interference of ‘“‘an officious out- 
sider. merely for the purpose of in- 
juring the plaintiff,” employes who 
have quit or have been discharged, 
nevertheless, have the right to con- 
tinue their efforts to bring about a 
change in employment satisfactory to 
them. 

The court expressed doubt as to 
whether the requirements of the con- 
stitution of the Brotherhood could be 
termed a contract, and said that 
“where employes have freedom of 
choice a labor union may not be ac- 
cused of malicious interference when 
it urged the employes to make a 
choice in its favor, even though that 
choice may involve termination of 
present employment and consequent 
disruption of business organization. 
This court has not been called upon 
to decide whether employes may law- 
fullv be urged to make a choice in 
breach of a definite contract. We do 
not decide that now. At least so far 
as the injunction prohibits the de- 
fendants from inducing the plaintiff’s 
employes to leave their position and 
to terminate their employment it is 
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not justified upon this record.” 
The court, however, raised the gues- 

tion whether the union oigamscis 
could Jegitimately urge Interhorough 
cmployes to join the anion ~ccreth 
and continuc in their emplovinent. It 
reversed the decision graming the 
temporary injunction but renutted the 
motion to the lower court i exder 
that it might exercise its discietion in 
granting an injunction more hmited in 
scope. 

As a result of the decision of the 
court in the T.avin case the Inter- 
borough Company on June 30, 1927, 
required each ecmplove separately to 
sign an agreement that he would re- 
main in the cmploy of the compuany 
for two years, that he would not join 
the Amalgamated Association of 
Street and Electric Railway Enploves, 
and that he recognized the condtitu- 
tion of the company’s brothcrhood as 
a valid contract. The companv then 
sought an injunction agains. the or- 
ganizers of the Amalgamated and of- 
ficers of the American Federation of 
Labor to restrain them from inducing 
its employes to break their agreement. 

The court held (Interhorough Rapid 
Transit Company v. Green, Supreme 
Court, New York County, N. Y., 
February 15, 1928} that «<ince the 
company was in a position to dis- 
charge its employes at will, and was 
attempting to bind its cmploves for 
two ycars without incurring any re- 
ciprocal obligation, there was no valid 
contract involved. That is to sav, the 
existing contract violated a principle 
of equity. The court also held that 
there was no cvidence of wrongdoing 
on the part of the union organizers 
which would justify the issuance >f 
an injunction. 

These two decisions are among the 
most important bearing upon individ- 
ual contracts since the decision of the 
United States Supreme Court in the 
Hitchman Coal Company case of 1917, 

BoyvcotTs 
In the casc of the United States v. 

Journeymen Stonc Cutters Association 

Unted States Thatocr Cant, Sombs 
v District of Now Yool eptomle 
{‘31;3 tht‘ tlniuu Wt e 11 '|"'| treeasn 
CHgAUIng o csnap o 1o ecichd 
froan New York Co non wndan noan 
nactured stone whah 0 not nuele 
within the geosiaplucal area oves 
which the local unions mvolved eser 
cise purisdiction 

Trais siiox 
The volume of lecrsldwon atlecines 

workers necessitates selection of out- 
standing enactments for so bricd . 
satnmary as this. 1o the matter of 
hours of work, Arizona changed the 
woeeklv imtt from 50 (0 13: Colotao 
established an 8 hour Jday in cement 
awd plaster wanufacturing plats; 
Comnecticut forbade emplovment for 
all persons under 16 in mercantile os- 
tablishments between 10 1) M. and 6 
Ao M. North Carolina Bmited the 
emplovment of persons hetween 14 
and 16 to & hours per dav, 48 hours 
per week, and 6 davs paroweek and 
prohibited night waork after 7 10 N 
andd New York tited hours for 
wotntent i factories and mercantile os 
tablishmients to & hours per dav and 
A8 hours per week unless one day s 
shartened ta 472, when the other 5 
dave mayv be lengthened to 9 hours 
cachy totaling 4975 hours per week 
In New York, however, 78 hours ov- 
ertime during the vear is permissible 
(to tuke carc of the holiday <casom) 
an condition that hours are not more 
than 10 per day and 34 per week. 

Montana ratified the child Eabar 
amendment to the federal constitution 

The federal child Jabor Taw which 
hecame effective July 1, 1928 in the 
District of Columbia fixes the mini- 
mum age for emplovment at 14 and, 
according to the nature of the work, 
limits employment in dangerous trades 
and occupations to those 16 and 18 
vears of age. School attendance i 
compulsory to age 16, except for chil- 
dren of 14 who have completed the 
eighth grade and are emploved. Waork 
permits are required for all children 
under 18 and are issued by the schaol 
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authorities. Boys under 12 and girls 
under 18 mav net cngage in strect 
trades. Boys under 16 must have 
hadges issued by the school authori- 
ties and mayv vot scll between the hours 
of 7 .M. and 6 A M. iHours of 
work are 8 per day, 48 per week and 
6 days per week for persons under 18, 
Girls under 18 and boys under 16 niay 
not he emploved between 7 P, M. and 
7 A. M. Bovs 16 to 18 may not work 
between 10 P. M. and 6 Ao M. A 
minor has the same rights under the 
compensation law as an adult. 

The child labor program of the 
Committee on Junior Education and 
Employment of the National Associa- 
tion of Manufacturers issued in the 
fall of 1927 has occasioned much dis- 
cussion. Critics of the program raised 
the question whether the manufac- 
turers regarded its provisions as maxi- 
mum or minimum requirements and 
attacked the provisions which could be 
regarded as backward steps. This 
criticisin has resulted in assurances 
that the program was regarded as a 
minimum and in certain modifications 
to clarify the meaning of the program. 
(A discussion of the program and »f 
the current controversy over it al- 
ready in cffect will appear in an carly 
issue of this Service.) 

Congress passed a compensation 
law for longshoremen and harbor 
workers not provided for in state 
laws, covering death or injury when 
occurring on navigable waters, includ- 
ing drv docks. Liberalization of 
henefits under workmen's compensa- 
tion acts was accomplished in 21 states. 
Among the changes effected were: 
increasing the henefits for all classes 
or for certain special classes, raising 
the minimum or maximum weekly 
payiments, increasing allowances in 
case of wmedical assistance or burial, 
and extending the number of employes 
covered. 

The Sheppard-Towner maternity act 
was continued by Congress till June 
30, 1929 Maine and Kansas accepted 
the provisions of the act. 

Colorado and Maryland joined the 
list of states which have enacted old 
age pension laws! Old age pension 
bills were introduced in 24 states. In 
Wyoming the bill was vetoed by the 
governor and in Washington the hill 
failed to get the necessary two-thirds 
vote to override the veto which the 
governor applied in 1926. In the 
other «tates the bills met with varying 
fortunes in the legislatures. But the 
record of accomplishment during the 
last five vears indicates that the senti- 
ment for old age pensions is gaining 
increasing momentum. In three states? 
official investigating commissions have 
already reported favorably on old age 
pension legislation and four more 
have investigations under way. 

Although an attempt was made re- 
cently to show that the majority of the 
population of the United States over 
65 vears old are able to make some 
provision for old age? the data ac- 
cumulated have been criticized* as 
constituting an inadequate sample. Out 
of the 45.000.000 persons employed in 
this country it is estimated that only 
one i ten carns $2,000 or more per 
year and the study in question cov- 
cred only one-fourth of one per cent 
of the aged population. Moreover, 
the cases were selected from certain 
citics in four industrial states on the 
Atlantic scaboard, a part of the 
country in which the accumulation of 
wealth is greater than it is in other 
sections. Liven so. the data indicate 
that 25 per cent of the men and 34 
per cent of the women over 65 nwn 
no property and 40 per cent of the 
total cases have no income from work 
or business; that some 17 per cent 
have ncither property mnor income; 
that over 25 per cent are unable to 
work. while 30 per cent are able to 
do only light work and 40 per cent 
are assisted by children or relatives. 

Thus, cven if the facts were to 
show that only 30 or 40 per cent 
rather than 85 per cent or more re- 
quirc old age pensions, the problem of 
making adequate provision for the 

—— 
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aged could hardly be disregarded. "The 
need is further emphasized by the fact 
that many Dbusiness concerns sel 2 
much lower age limit than 65 at which 
they will retire emiployes. In this con- 
nection it is noteworthy that mothery 
pensions have been provided by law 
in 42 states, two territories and the 
District of Columbia. 

Lanor Benerits anNp INstnraNGr; 
Grour INSURANCE 

A survey by the United States Bu- 
reau of Labor Statistics of the pro- 
visions which trade unions make for 
the relief of their members, published 
in January, 1928, indicates that lahor 
organizations have greatly cxpanded 
their original field of activities in con- 
nection with collective bargaining. 

Of the 96 international unions 
which are known to have, or to have 
had, some form of welfarc henefit. 
data were secured from 75. Of these, 
61 pay benefits for death, 13 for Jis- 
ability, 13 for sickness, 13 make some 
provision for aged members, and 19 
have some other form of insurance. 
Eight unions pay tuberculosis henefits 
or provide for treatment of the tu- 
hercular. Seven organizations main- 
tain homes for the aged and disabled. 
and two of these maintain a tuber- 
culosis sanitarium in connection with 
the home. The increasing popularity 
of group insurance is indicated by the 
fact that two unions have substituted 
such insurance for the death henefit 
formerly paid and other unions are 
taking out group insurance with the 
Union Cooperative TLife Tnsurance 
Company (a company bhacked hy the 
Brotherhood of Electrical Workers) 
and the Union Labor l.ife Insurance 
Company, an American Federation of 
Labor organization. This form of in- 
surance permits a large increase in the 
amount of dcath benefits at a very 
nominal expense. 

The local unions frequently pay va- 
rious kinds of benefits to their mem- 
bers. The burecau found that pay- 
ments of insurance of various kinds 

v sv— v— 

amounted to more than S 200 00K) 
Last vear. Since these unions bhegan 
pavine benelits and inamasice, mon 
than $300,000.000 his Leon dishuraed 

The report of the Uniem abor Tafe 
[hsurance Company, atter soven 
months' operation in 1927 indicats 
that the 70 international unions which 
are stockholders have started some- 
thing which is fikelv to prove of area 
sientficance for trade union~. During 
Hs brief existence the company his 
written individual policies for omver 
$1.223.000 and croup insarance pohi- 
cies for $34,000.000, protecting the 
familics of 50,000 trade unionists. The 
company has heen licensed in 34 states 
and the District of Columbia. TBedide 
the members of locitl trade unions who 
act as agents the company has organ- 
ized a full time force of insurance 
solicitors under general agents in states 
and cities. After the pavments of 6 
per cent on the stack contributed by 
the international unions, the surplus 
belongs to the pohiey holders and will 
he distributed as dividends except {or 
the amount necessary to maintam the 
financial security of the company. On 
December 31, 1927, the company harl 
accumulated a surplus of 2209,500, 

At the close of 1926 it was csti- 
mated that 4700000 cmploves were 
protected by gronp incurance to the 
extent of 5500000000, A study 
made in 1927 by the National Tndus- 
trial Conference Doard, of 618 com- 
panies having approximately 1,235,000 
emploves, nf whom SO0 were cov- 
ered by over 81300000000 of insur- 
anee, serves as a basis for consideringe 
detailed aspeets of this form of in- 
surance. 

Investigation showed that more 
than 40 per cent of all wage carners 
carried no form of life insnrance ; that 
those having policies were insufficient- 
lv protected, their policics averaging 
about $500; that many could not oh- 
tain life insurance because of the hazard 
of occupations or advanced age; that 
about onc-fifth were barred hecause 
of physical disabilities; and that about 
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35 per cent at death left their famiiics 
in serious financial straits. 

Of the 618 companies the hazards 
covered were death, or death and per- 
manent total disability, in 537 cases: 
4 plans covered sickness and accident 
disability onlv: and 77 plans covered 
death. permanent total disability, and 
oickness and accident disability. 

A classification of the amount of 
insurance according to types showed 
that the cost was paid in 47.0 per cent 
of the cases by the employer: in 45.8 
per cent the employes contributed ; 
6.6 per cent represented additional in- 
surance paid for entirely by thc em- 
ployes. 

The average amount of insurance 
per employe varied with the size of 
the plant. In plants having less than 
200 emploves the average amount 
was $1,102: in those having over 
25000 it was $2.229. The average 
annual premium for cach $1.000 of 
group life insurance and total disabil- 
itv is between $10.50 and 312, niak- 
ing a total cost of from 55 to 65 mil- 
lions of dollars annually. 

Group sickness and accident insur- 
ance was carried by 81 of the 6IR 
companies and covered about - 10 per 
cent of the emploves. The average 
weekly benefits for sickness and acci- 
dent in three of the largest insurance 
companies were $11.44, %1297, and 
$13.37 respectively. In the majority 
of the companics the cost is borne 
jointly by the employer and cmployes, 
hut in 17 cases by the employer alone 
and in 13 cases by the employes alone. 

The testimony of the employers is 
that group insurance reduces worry 
and makes their employes better work- 
men : that it has taught cmployes the 
value of insurance and encourages 
them to carry more protection: that it 
encourages saving: and that married 
workers arc most appreciative of its 
hencehits. 

I.AROR BANKING 

According to a report by the Indus- 
trial Relations Section of Princeton 
University the total resources of labor 

bank - on December 31, 1927, were 
$119.815,386. “This total shows an 
increase of nearly two and one-half 
million dollars compared to the re- 
souries of QOctober 10, 1927, but a 
deercase of approximately seven mil- 
lion compared to the year-end figures 
of 1926. .During the year the con- 
trol of four labor banks shifted to 
other interests. 

“Dieposits in labor banks increased 
almost three million dollars during the 
last quarter but were, at the end of 
1927 . approximately five and one-half 
million below the December, 1926, 
total. 

“'he outstanding event of the year 
in the labor banking movement was 
the change in the policy of the Broth- 
erhood of Locomotive Engineers con- 
cerning their banking enterprises. The 
change was reflected both in the trans- 
fer of two banks from Brotherhood 
control and in a reduction in the re- 
sources of several of the DBrother- 
hood’s banks. 

“No banks were added to the labor 
group during 1927 but scveral larger 
banks, especially in New York City 
and vicinity, and a number of smaller 
hanks elsewhere showed marked in- 
creases in resources compared to 1920. 
The growth of these banks, coupled 
with the recessions and, in some cases, 
later increases in the resources of sev- 
eral other banks. indicates that 1927 
was a year of stabilization in the lfabor 
banking movement.” 

TleaLTit AND EDUCATION 
O the 430 companies recently sur- 

veved by the United States Bureau of 
Labor Statistics, 373 have a dis- 
pensary or emergency hospital, 311 
employ full-time or part-time doctors. 
and 332 have trained nurses. Four- 
teen companies grant sick leave with 
pay and 133 give their employes vaca- 
tions with pay. 

Yducational work is carried on by 
150 companics and 48 give financial 
aid to those studying outside the plant. 
Libraries are provided by 127 com- 
panies. Education in thrift is pro- 
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moted in 196 companies through ~av 
ings funds; 72 have loan funds, and 
39 have building and loan associations 

Free legal advice is given by a mn 
jority of the companies and advics i 
regard to investments is alse givonn 
numerous instances. 

Cooperative stores were tound 
21 instances and a large proportion of 
the companics promoted couporative 
buying of certain conmodities o al 
fowed a discount on their own prosducts 
or supplies furnished by them, which 
results in a considerable saving to the 
employes. 

Housing 

The United States Burcau of Lahor 
Statistics has assembled recovds trom 
257 identical cities from 1921 to 1927 

fiotise ~ 1 crtte o 
and over decreased trom 333 0 102 
foo 393 i 1927 whale ne aties of 
OO o over il coaresponding 
poreondases wore VET ] 23N Bain 

(R ot ation 

mote contimtes to b the Teadmes 
cle-ramily dwellmg ateom the conntiy 
and the percentage of permits for sueh 
dwellings incresed from 924 i 1920 
o UEY i 1927, 

Vithough the burean has no de- 
pendable data on the pereentage of 
fanubies hiving moapaotment hotses as 
compared to those in one-Tanily 
howses, it can be eadily appreciued 
that if apartment huilding inereases 
at the rate it has during recent vears, 
1 will ot be many vears until in nany 
cities the majorits. of the population 

showing that the percentage of per- will be housed m that class of struce- 
mits for multi-family dwellings (7., ture. The result will he fewer home 
those housing three or more families) owners, which means less settled com- 
has incrcased from 244 in 1921 to munitics. for people who own their 
48.3 in 1927. 1In cities of 501000 pop- own homes move less Trequently than 
ulation or over the correspomding per- people who five dn ronted dwellings 
centages were 340 and 608, The per- This has olnious oaphceations Tor m- 
centage of permits for one-famih dustrial life. 

1 The other states are Montmnn, Nevdn, \Woasconsing, Kenfuoky sod Alasha, 
2 Indiana, Massachusetts, Viegimn 
3 Report of the Dndusirial Weltare Depnitnest of (e Nationad Covie Foderation, 
4 Sce article by 1. M. ftubinow, New Hepubbo Vel 5 f2s 

AT N 

HE strike against 2 wage cut in New Bedford continues despite the eflor 
of the teatite mills to reopen. \ study of the wage history of the industry 
conclusively explains the resistance of the workers. 

Wages of textile workers alwass line heen very fow O the Ingger indis 
trial groups into which the Census of Manufacturers divides munmuiacturing in- 
dustries, textile wages have almost alwins ravked next to the lowests In 1899 
average yearly wages in the textile indusiry were about 8335, winle the automo- 
bile industry paid ahout $590. and the iron and steel industry about $545. The 
situation did not improve very much in the next twa decades, and in 1919 the 
textile industry paid to its workers an average vearly income of about $920, while 
the automohile industry paid about $1430, and the ron and stecl industry about 
$1,705. And today the situation is fust as bad as a quarter of a century ago. 
The average yearly income of a worker m the textile industry s about S1025, 
while the automobile industry pays about $LO05, and the iron and steel industry 
about $1,660. 

Isn’t it time for this industry to set its house in order? Individual companies 
have demonstrated that the low averave of the industry is not necessary. Such 
low wages arc a menace to the community, The strikers have the <vmpathyv and 
the support of the whole labor movement. ' ) 
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A Proposed bBonfire 

=1 following editorial 
c from the New York 

Hoorld for July 2, 1928, 
is reproduced here in full 

= hecause, as a hit of politi- 
cal writing, it is exceptional, and be- 
cause it is of so wide and timely in- 
terest. 

“The newspapers of this country 
have a duty to perform in the next 
fcw months which transcends all other 
convictions they may have in respect 
1o the parties. the issues and the can- 
didates. On the owners of the press, 
its editors and its writers it depends 
whether this campaign shall be fought 
out cleanly. There has been no cam- 
paign in this generation where so 
much hysteria has lain just under the 
wurface, when it would be so easy to 
fan it to a terrible flame, when it was 
w0 necessary to exercise a militant re- 
strzdnt upen passionate prejudices. 
The daily press, more than any other 
mstitution, has in its power to stand 
cuard for reason, fairness and good 
humor. Having the power, it must 
asstime the responsibility. 

“Fvery reasonable person knows 
that in Herbert Hoover and Alfred T2, 
Smith the two parties have nominated 
their worthiest champions, They arc 
both men of unimpeachable personal 
integrity i their private lives and in 
therr public offices. They are both 
men of unquestionabic devotion to 
the public interest as they see it. They 
are hoth men of exceptional experi- 
ence, of demonstrated capacity and of 
ereat human svinpathies. No man 
can without uttering the foulest slan- 
der impugn the single-minded pa- 
riotism of cither candidate. Neither 
i« controlled by anv sort of sceret al- 
legiance. Neither challenges any 

fundamental principle of the Ameri- 
can Republic. " Both can be trusted to 
conserve faithfully the structure of the 
government and the common ideals of 
all .\nericans. 

““They are of différent tempera- 
ments. They will offer a choice of 
policics. They would give the nation 
diffcrent types of administration. 
The-e differences are all of them im- 
portant, and it is proper that cvery 
one should strive by all fair means to 
make his preference prevail. But let 
us not delude ourselves into thinking 
that the country is lost if we lose. We 
might as well recognize that in nom- 
inating thesc two men the processcs of 
popular government have justified 
themselves magnificently by bringing 
to the frout in each party the man who 
not only had the confidence of the ma- 
jority but deserved it. A democracy 
which has to make its final choice be- 
tween Hoover and Smith has proved 
its capacity for self-government. 

“This newspaper will support Gov- 
ernor Smith. But it pledges itsclf to 
a war of extermination upon any sup- 
porters of Governor Smith who, in 
their excitement and their zeal, strike 
foul blows at the opposition. And as 
the opening gun in that war we call 
upen the Democratic campaign man- 
agers and spellbinders to throw onto 
the rubbish-heap, where it belongs, all 
the talk about Sir Herbert Hoover and 
his alleged British connections. 

“We shall have other things to add 
to the rubbish-heap as time goes on. 
Tf our Republican friends will add 
their rubbish to the same heap we may 
be able to have a beautiful bonfire to 
delight the self-respecting people of 
America.” 

AN 

THE surest test of a squarc deal is that both parties are satisfied. 
Y S I N | 
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Regarding PPrison Labor 

=l 1)2 annual report for 19127 
i of the National Connnit- 
fl tece on Prisons and P'ris- 
il on Iabor presents a rec- 

b ord of achievement which 
the committee helieves should com- 
mand the support of all those who arc 
interested in improving prison con- 
ditions. 

The committee stands for the abo- 
lition of the prison labor . contract 
system, for the introduction of vo- 
cational training of prisoners, and for 
properly orpanized prison industries 
which will make goods for the state. 

The American Federation of labor 
and manufacturers who are directly 
affected by the competition of prison 
contractors have shown great interest 
in the prison labor problem but the 
tendency of each industry is to he in- 
different to conditions affecting the 
others. To affset this tendency the 
committee seeks to enlist all industries 
affected in the movement for the aho- 
lition of the contract system. In this 
effort the committee has made con- 
siderable headway with the Interna- 
tional Association of Garmen( Manu- 
facturers, the Association of Cotton 
Textile Merchants, the National Bont 
and Shoe Manufacturers’ Association, 
the National Chair Manufacturers’ 
Association, the National Broom Man- 
ufacturers’ Association, and the Cord- 
age Institute. The committec has also 
had the support of the United States 
Department of Commerce in making 
a study of the various questions in- 
volved in the contract labor system. 

A permanent conference committece 
has bheen established to act as a co- 
ordinating agency and to cstablish 
similar committees in each statc to 
cooperate with governmental, civic 
and social forces in working out the 

st effective provian for priem in- 
shistries, The sienificanee of sh of 
forts has been demonsrated in Tesas 
where sixovears of steady campaign- 
iz have secured the adoption of o 
comstitutional amendment, the election 
of a governor committed to prison 1e- 
form, and the cnactment of a law (s- 
tablishing a prison board to carry out 
A new program. 

The comnittee i~ supporting legis- 
Lation intraduced in Cangress aimed at 
the abolition of the prison contract 
systemn It is the contention of pro- 
ponents of this legislation that the de- 
velopments which have taken six vears 
to accomphish in Texas without fed- 
eral Tegislation can be accomplished in 
other states in two vears with the aid 
af such legislation. 

The committer has a constructive 
and workable program to present 
cach state. This program was pe- 
sented to the gonernors of the states 
by a commitice at the conference of 
the House of Governors in 1927, The 
report, as summarized in oo pamphlet 
el by the National Connmttee, 
“urged upon the governors the dewr- 
abibty of cooperation with loeal 
groups which would survey the prob- 
lems nvolved in prison reconstruction 
and fo appoint representatives of mun- 
ufacturers and Jabar (o assist in the 
development of new prison mdustries.” 

A special committee on the carc and 
training of delinquent women and 
virls has comipleted researches on in- 
dustries for correctional institutions 
for women and on the health of in- 
mates, pertaining especially to the 
isolation and control of venercal 
disease. 

The committee appeals for friends 
and funds to assist in carrying out its 
program. 

[17] 

The Asbestos Worker, 1928, September 1928 (Vol. 7, No. 9)
ACL Doc 21390 · Page 19 of 32

Published by AsbestosClaims.Law

asbestosclaims.law/library/21390/19

https://asbestosclaims.law/library/21390/19


KA. 

{ 

,i 3 

b, 

) § 
' 3 

{ 
- 

] 

1} 

i 
{ 
I 

b 

| 
i 
+ 
L 

R
 

I
ll
ll
ll
ll
ll
ll
ll
ll
ll
l‘
- 

The Editor’s 

VI LI T s s i R i Rinnnnnuunnisniue 

Page % 
'IlllllllllllIII|I|I|IIIllIIIIlIIIllllIIIIIIIIIIIIIIlIlIIIIlllllll|||Il|IIIImllmlllmlllmlmllllllll"mll!lli? 

“IIIIIIIllIlIIIIIIIIIIIIIIIIIlIIIIIlIIllllllllllllllll'_ 

(T[le Asbestos Worker 
5. A. JOHNSON - - Edito 

The Oficlal Journal of the International 
Association of Ileat and Frost In- 

sulntors and Asbestns Workers 

JOSEPH A. MULLANEY..... President 
I A. JOIINSON......... Viee-President 
HENRY J. OLIVER..... Vice-President 
HUGH MULLIGAN.... Viees l‘reflldont 
THOMAS T MeNAMARA. Sec'y-Treas. 

Affillated with the Ameriean Federation 
of Labor, and Bullding Trades Depart- 
ment, American Federation of Labor 

The Asbestos Worker 1s devoted to 
the interests of our craft, and we earn- 
estly rollelt corvespondence, but dls- 
claim respousibility for opinfons or 
vigws expressed under that heading. 

All nartieles for the correspondence 
columns of The Asbestos Worker must 
he in the lmndw of the Fditor not later 
than the Iith of the month preceding 
publication, 

Address all cammunications to 
. A. JOIINSON, Edjtor 

&6 Walker St., West Rovbury, Mass, 

[ ditorial 

_m
m

m
m

m
m

m
;m

m
m

m
m

m
uu

uu
u|

|u
||

uu
||

||
||

|n
m

u|
 

lll
lll

llm
lll

lll
Il

m
m

m
lf

lm
llI

lll
lll

lll
lll

II
II

II
II

II
II

lI
II

II
II

II
II

II
 

-
,
 

=
 

LABOR DAY 

ADOR DAY typifies an 
| ideal thal has been a 
' powerful influence in 

\ the lives of thosxe who 
handle the tools of 

production. It is this ideal that 
has put a virility and cndurance 
into the trade-union movement 
that distinguishes it from all 
other less authoritative organiza- 
tions of workers. 

The labor movement has as 

its purpose the welfare and ad- 
vancement of those who work for 
wages., Just what are the meas- 
ures that will promote these 
purposes and how they may be 
attained are questions that the 
workers decide as union groups. 
The whole group then becomes 
responsible for carrying out the 
program. Sincerely and cour- 
ageously this has been done time 
and time again. Men and women 
have gone on strike in support of 
an ideal when all other means 
have failed. 

It would be difficult to over- 
estimate the idealism that has 
built the labor movement. Men 
and women have gone wilhout 
the necessaries of life thal a 
principle of justice or a humani- 
tarian purpose might be estab- 
lished. Others have given them- 
selves unreservedly to the work 
of the labor movement, careless 
of material interests or personal 
advancement. . 

The power of any movement 
lies in the devotion and idealism 
it arouses. Measured by this 
standard, the labor movement 
gives ample evidence of its value 
anmd of its genuineness. But as in 
every growing movement, there 
is danger of forgetfulness of the 
past and of concentration on ma- 
terial success. It is well then for 
the labor movement to have spe- 

e 
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cial days dedicated o memoal 
purposes, when the members of 
the movement can consider pasi 
tradition and separate them- 
selves from immediate problens, 
sufficiently to permift & di-crimi 
nating review that will distin- 
guish the permanent and the con- 
structive from the unimportant. 
We need every now and then to 
take a long time view of onr 
work. 

In proportion to the progress 
the labor movement makes, such 

peces-ary. U anion rnoverent 
st nol fall ftnto the o take . of 
cifishpess o nndevads s We 
et far chort o complefe 
utomzation ol all vondiers and 

mdustries in this countm . Some 
ot America’s wage carners re- 

ceive wages pitifully madeqguate. 
These are amonyg the problems 
vet {o be solved. Muay the spirit 
of Labor Day e <uech as o 

arouse and sustain the idealism 
necessary for their solufion, 

Wiareras Guesr s, DProspdont Jlunor 

can Foderation of Labu a review becomes inereusingly 

e . A N e 
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SEMI:ANNUAL MEETING 

The General Exccutive Board 
ATLANTIC CITY, N. J. 

1 

The General Executive Board will hold its next regular semi- 
annual meeting in Atlantic City, New Jersey. The Session will & 
open at 10 a. m. on Monday, September 10, at the Knickerbocker £ 
Hotel and continue until such time as all Official Business has = 
been considered and acted upon with probable adjournment = 
Friday evening, September 14. = 

=9 All communications in re appeals, decisions, etc., should be in 
the hands of Secretary McNamara at General Office not later 
than Friday, September 7. 

Communications mailed later than September 7 should be ad- 
dressed care of Secretary McNamara, Knickerbocker Hotel, 
Atlantic City, New Jersey. 

Fraternally yours, 

%«% i 
Secretary. 
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IN MEMORIAM 

BROTHER MANUEL WARD 
Local No. 1 

WUEREAS, It has pleased the Almighty to remove from 
our midst our esteemed Brother Manucl Ward, and 

WHEREAS, We mourn the loss of one who in life was a 
true friend and a credit to his Organization, 

BE IT RESOLVED, That the charter. of Local No. 1 be 
draped for a period of thirty days, and be it further 

RESOLVED, That these resolutions be spread upon the 
minutes and a copy sent to the Editor of the Official Journal for 
publication. 

JOHN H. FITZGERALD, Secretary. 

BROTHER ANTON EBERHARDT 
Local No. | 

WIHEREAS, It has pleased the Almighty in His infinite 
wisdom to remove from our midst our esteemed Brother Anton 
Eberhardt; and 

WIHEREAS, He was always a loyal member and supporter 
of this Organization; and 

WHEREAS, This Local as a body, desires to express their 
deep sorrow upon his death; be it 

RESOLVED, That the members of Local No. 1, keenly feel- 
ing their loss, hereby tender to his family their heartfelt sym- 
pathy and condolence in this, their hour of bereavement; and 
be it further 

RESOLVED, That these Resolutions be spread upon the 
minutes of this meeting and a copy sent his family and to the 
Editor of the Journal for publication in same. ' 

JOHN H. FITZGERALD, Secretary. 

BROTHER OSCAR RENAUX 

Local No. 31 

It is with sorrow, we announce the death of Brother 
Oscar Renaux. . 

RESOLVED. That we extend to his wife and family our 
sincere sympathy and that the Local body stand with bowed 
heads for a period of two minutes, and be it further 

RESOLVED, That a copy of these resolutions be spread 
upon the minutes of our Local and our charter be draped in 
mourning for a period of thirty days. 

P. A. JENTZEL 
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IN MEMORIAM 

BROTHER PAUL SHUMAN 
Local No. 17 

WHEREAS, It has pleased the Almighly fo remove from 
our midst our esteemed Brother Paul Shuman. 

WHEREAS, We mourn the lo.: of one who in lite was a 
true friend and a credit to his organization; be if 

RESOLVED, That the charter of this Local Union be draped 
in mourning for a period of thiviy days. a copy of these resolu- 
tions be spread upon the minules wand a copy seni to the Inter- 
national for publication in the Official Journal; and be it further 

RESOLVED, That Local No. 17 do hereby extend to his 
family our heartfelt sympathy in this, their hour of bereavement. 

C. V. CONWAY, Recording Secretary 

BROTHER LARRY CANDA 
Local No. 17 

WHEREAS, It has pleased the Almighty {o remove from 
our midst our esteemed Brother Larry Canda. 

WHEREAS, We mourn the loss of one who in life was a 
true friend and a eredil to his organization; be it 

RESOLVED, That the charter of this Local Union be draped 
in mourning for a period of thirly days, a copy of these resolu- 
tions be spread upon the minutes and a copy sent {o the Inter- 
national for publication in the Otlicial Journal; and be it further 

RESQOLVED, That Local No. 17 do hereby extend to his 
family our heartfelt sympathy in this, their hour of bereavement, 

(. V. CONWAY, Recording Seccretary 

MRS. ISABEL. MULLIGAN 
Died August 2, 1928 

The following resolution was passed by Local No. 17 of 
Chicago, in regular meeling as-embled: 

RESOLVED, To have the following spread upon our min- 
utes, and a copy sent to the International for publication in the 
Official Journal. . 

Our Blessed Lord in His Infinite Wisdom has deemed it 
necessary to remove from this world the soul of Mirs. Isabel 
Mulligan, mother of Iniernalional Vice-President lHugh, Broth- 
ers Con and Bill. 

Mrs. Mulligan died Aug. 2, and was buried Aug. 6, 1928. 
The officers and members of Local No. 17 extend their 

heartfelt sympathy to the Brothers and family in this, their hour 
of bereavement. 

C. V. CONWAY, Reccording Sceretary 
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From the Local Unions and Other 
Correspondence 
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NOTICB TO SECRETARIES AND CORRESPONDENTS—Items for the official columns of ‘The 
Ashestos Werker should be preparcd on s separate gheet and the style of the publication followed 
as closely as possible. Write a8 plainly as you can—especially proper names—using one side of 
the sheet ouly. Al items must be in the hands of the Editor BY THE FIFTEENTH OF EACH 
MONTH preceding publication, to insure insertion in the issue following. The observance of the 
toregoing will tend to insure what is desired by all—promptness and accuracy in the publication 
of items submitted. 

Local No. 17, Chicago, Illinois 

Editor Asbestos Worker 
Dear Sir and Brother: 

The officers and members of Local 17 wish to thank International President 
and Secretary for their appearance at the funeral of Brother Mulligan’s mother. 

\We were also honored with their presence at our last regular meeting, at 
which President Mullaney gave us a wonderful talk. 

Phanking you for past courtesies, I remain, 
Fraternally yours, 

C. V. CONWAY, Recording Secretary 
. 

* * . * * * 

New England Joint Conference 

Minutes of the regular meeting of the New England Joint Conference held 
at 1lotel Narragansctt, Providence. R. L. Sunday, July the 29th: 

Meeting called to order at 9:30 A. M. by P'resident O. W. Palm. 
Delegates in attendance @ Boston, Local No. 6, Bro. O."W. Palm: Springheld, 

Local No. 43, Bro. Fred Johnson: Connecticut. F.ocal No. 33, Bro. Carl Sickels; 
Providence, Local Neo. 31, Bro. John Swinson ; Portland, Local No. 73, not 
representedd. 

International President J. A. Mullancy and International Vice-President 
5. A. Johnson send regrets for non-attendance owing to other engagements. 

Minutes accepted as read. 

Report of Delegates: 

Springficld, Business good, prospects good. Still working under old agreement. 
Providence, Business bad, men idle, prospects fair. Still working under old 

agreement. 

Boston, Business poor, men idle, prospects fair. Agreement settled as per 
report in last Journal. 
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Connecticut, Business good. prospects vood, 

All officers re-clected for another yem . 

The Conference recommends that the foture meetings shudb ho hobld senii 
annually in place of quarterly .nd turthor reconuoends that the dieShadt Te 
5 cents semi-annuathy moplace of quaiterh 

Audit of the books finds satwe vorrest with o badance on hand o vt -the e 
dollars and one cent {$43.01) waub all hills pad to date, 

Fraternally vours, 

C. W, St KIS, secretary 

Help Us With Personal Contact 

To the Membership: 
Greetings : 

Our Journal is the vehicle through which trade news and ceneral activities 
is conveyed to our membership. It is not complete until we huild up personal 
contact in our colummms through correspondence. [0 s suggested - that cach local 
union appoint their Correspondie Seeretary the official Press Seevetavy and give 
to him all information of intesest relatine to our craft. We are desrous of 
securing news of the trade throtgh our own foeal unions. Will vou help us? 

Fraternally vours, 

THE EDITOR. 

AR 

L T T e IO O 

Removal of International Offices 
Our International office retaries and officers of all 

has moved from Room 803, the local unions please cor- 
Holland Building, to Room rect your mailing list to 
918, Holland Building. Sec- conform. 

Fraternally yours, 

Secretary-Treasurer 

S T e S B A e 
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Official Directory, Meeting Places and 
Addresses of Sccretaries 
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1—ST. ‘LOUIS, MO.—Meets First and Third Tuesdays at 1000 N. 
Grand Boulevard. J. H. Fitzgerald, 1426 Rowan Avenue, 
Office, 918 Holland Building. 

2— PITTSBURGH, PA.-—Meets First and Third Thursdays, at 
McGeagh Bldg., 607 Webster Avenue. H. L. Klinger, 
5624 Broad St., E. E. TF. E. Rust, Business Repre- 
sentative. Office, 607 Webster Avenue. 

83— CLEVELAND, OHIO—Meets Iirst and Third Tuesdays at 
1355 Central Avenue. Albert Dalton, Business Agent, 
General Office, 1355 Central Avenue. George McArthur, 
1027 Oxford Road. 

4—BUFFALO, N. Y.—Meets Second and Fourth Wednesdays at 
145 Broadway. Clifford G. Rice, 318 Potomac Avenue, 
Buffalo, N. Y. 

5—L0S ANGELES, CALIF.—Meets I%irst and Third Wednesdays at 
Labor Temple, 540 Maple Avenue. A. N. Borgquist, 5951 
South Raymond Avenue. 

6—BOSTON, MASS.—Meets First and Third Wednesdays at 3 
Boylston Place. Oscar W. Palm, 128 Hanover Street. 
Office, 128 Hanover Streetf. 

7—SEATTLE, WASH.—Meets Second and Fourth Tuesdays at 
Labor Temple, 6th Avenue and University Street. T.E. Roe, 
3815 West Myrtle Street. Send all mail to Labor Temple. 

8—CINCINNATI, OHIO—Meets First and Thii’d Tuesdays at 
1313 Vine Street. - Charles Thomas, 633 Park Avenue, 
Newport, Ky. 

9—NORFOLK and PORTSMOUTH, VA.—Meets First and Third 
Tuesdays at Eagles Home, 703 Const Street, Portsmouth, 
Va. L. C. Green, 716 Ninth Avenue, Portsmouth, Va. 

. 10—NEW ORLEANS, LA.—Meets Second and Fourth Mondays at 
Benevolent Knights of America Building, 827 North 
Street. E. B. McGinnis, 3111 Chippewa Street. 

p——— v im—momam—misa———t—————eeamerd 
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. 11-——BALTIMORE, MD.—Meets Second and Fowith Tuesday~, Third Floor Gaiely Theatre, 419 K. Baltimmore Street, 
S. Mohsberg, 225 North Monroe Street. 

. 12—NEW YORK CITY, N. Y.—-Mcels every Thursday at 230 Fasf 58th Streel. Edward . Redmond, Secretary. Oflice, 
230 East 58th Street. 

. 14—PHILADELPHIA. PA.—DMects First and Third Wednesdays at Electricians’ Hall, 1807 Spring Garden Street. Joseph Ewen, 1128 North 32nd Sireet, Oflice, 1807 Spring Gar- den Strcet, Philadelphia. 

. 16—WINNIPEG, CANADA—Meets Second and Fourth Mondays at Labor Temple. J. Watts, 335 Trent Avenue; E. Kil- donan, Man., Winnipeg, Canada. 

- 16—SAN FRANCISCO, CALIF.—Meets Second and Fourth Tues- days at Building Trades Temple, Fourteenth and Guerrero Streets. Edward A. Dwyer, 526 Ashbury Street. 

No. 17—CHICAGO, ILL.— Meets First and Third Tuesdays at Fratern- ity Hall, 19 West Adams Street. Hugh Mulligan, Business Agent. Office, Roosevelt Building, 179 West Washington Street, Room 506. C. V. Conway, 7107 South Purk Avenue. 

No. 18—INDIANAPOLIS, IND.—DMcets Second and Fourth Thursdays 

No. 

No. 

No. 

No. 

No. 

at Plumbers’ ITall, 812 st Washington Street. William F. Feier, 1720 South Randolph Street. 

19—MILWAUKEE, WIS.—Meels First and Third Fridavs at 808 Walnut Street. Henry (. Hug, Business Representative- Secretary, 20 61st Strect. 

20—TORONTO, CANADA-—Mecets Second and Fourth Fridays at Labor Temple. J. Cullen, 105 Bertmount Avenue, Toronto. 

21-—DALLAS, TEXAS—Mecets Second and Fourth Tuesdays at Labor Temple. W. R. Congleton, Secretary-Business Rep- resentative, 1027 South Cumberland Street, - 

22—-—fIOUSTON, TEXAS—Meets Second Wednesdays, Iouston Labor Temple. A. A. Stone, 417 Byrne Sireet. 

. 23—MONTREAL, CANADA—Decls FFirst and Third Mondays at 417 Ontario Street, East. A. Padghan, 792 Evelyn Street, Verdun, Quebec. 

24—WASHINGTON, D. C.—Meets Second and Fourth Fridays at Typographical Temple, 23 G Street, NN W. W. L. Grant, 908 Girrard Street, N. E. 
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No. 25—DETROIT, MICH.—Meets Second and Fourth Wednesdays at 
32111 Elmwood Avenue. Frank McElroy, 3111 Elmwood 

Avenue. 

No. 26—ROCHESTER, N. Y.—Meets Second and Fourth Wednesdays 
at Carpenter’s Hall, 113 W. Fitzhugh Street. T. G. 
Sullivan, 1541 South Avenue. 

No. 27—KANSAS CITY, MO.—Meets Second and Fourth Wednesdays 
at Labor Temple. J. H. Thompson, 7036 Montgall Avenue. 

No. 28— DENVER, COL.—Meets First and Third Mondays at Room 
301 American Bank Building. J. A. Ahlstrom, 3625 Stuart 
Street. 

No. 30—SYRACUSE, N. Y.—Meets First Sunday at Labor Temple. 
James J. Morse, 128 Clyde Avenue. 

No. 31—PROVIDENCE, R. I.—Meets First Saturday at 71 Richmond ' 
Street. P. A. Jentzell, 9 Lester Street, Providence. 

ESSEX AND HUDSON COUNTY—Meets Second and Fourth 
Thursdays at Union Labor Hall, 81 Academy Street, 
Newark, N. J. Edwin J. Dougherty, 245 N. Fourth Street, 
Newark, N. J. 

No. 32 

No. 33—CONNECTICUT—DMeets First Saturday at Trades Council Hall, 
Meriden, Conn. C. W. Sickels, Business Representative 
and Secretary, 404 Shelton Avenue, New Haven. 

No. 34—MINNEAPOLIS and ST. PAUL, MINN.—Meets Secénd and 
Fourth Wednesdays at 601 -ith Avenue, South. Harry H. 
Mohn, 3814 Aldrich Avenue, North Minneapolis, Minn. 

No. 35— YOUNGSTOWN, OHIO—Meets First and Third Thursdays at 
Labor Hall, S. Hazel Street. Harry P. Lutz, 2641 Pearce 
Avenue. 

No. 36—PORTLAND, ORE.—Meets First and Third Thursdays at Labor 
Temple. Edward McElligott, 438 E b2nd Street. 

No. 38—WILKESBARRE, PA.—Meets Second and Fourth Mondays at 
Labor Temple, 41 East Market Street. S. G. Zeigler, 
444 West Academy Street. 

No. 39—OMAHA, NEB.—Meets Second and Fourth Wednesdays at 
Labor Temple, 19th and Davenport Streets. W. R. Ford, 
4401 Davenport Street. 

No. 40—ALBANY and TROY, N. Y..—Meets First Wednesday at Labor 
Temple, Albany, N. Y. John Wickersheim, 159 Madison 
Avenue, Albany, N. Y. 
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No. 

No. 

No. 

No. 

No. 

No. 

42— WILMINGTON, DEL.- —Mcets Second and Fourth oo days 
South Side Atfhletic Associadion, B. and Heald ~ Fdwin 
Wardell, Jr.,, R. D. A. 1, Box 112, New Castle, belaware. 

43—SPRINGFIELD, MASS.—Mcot~ Second Tuesday at Labor Hall, 
21 Sanford Sirect. John A. Nygren, 41 M:ple Streef, 
Mittineague. 

44—COLUMBUS, OHIO—Meets First and Third Fridays at 5015 
West Gay Street. George E. Neil, 73 Guilford Avenue. 

45—TOLEDO, OHTO—NMects First and Third Wednesdayvs at Labor 
Temple. Carl G. Drager, 1333 King Street and Frank 
Kahl, 910 Coventry Street. 

.80—TACOMA, WASH.—DMecets First and Third Thursdays at Bagle 
Hall, 13th and East Streel. Z. L. Wade, I’. 0. Box 1361. 

. 51 —LOUISVILLE, KY.—DMeets First and Third Fridays at Union 
Labor Temple. 2nd and Markel Streets. William I%. Clark, 
3204 West Jefferson Street. 

. 52—DULUTH, MINN.—Meets First and Third Wednesdays at 22 
East 1st Street. Joseph Jentoft, 2332 West 3rd Street. 

. 64—TULSA, OKLA.—Mecets First Sundays at Carpenters’ Hall, 
5th and Cincinnati Streets. Fred Fraser, 906 North 
Rockford Strect. 

. 70—MARE ISLAND SHIP YARD, VALLEJO, CALIF.—Mcels 
Fourth Tuesday, Labor Temple. TFrank Carver, 123 
Florida Street. 

. T1—SACRAMENTO, CALIF.—Mecets First and Third Tuesdays at 
Labor Temple, 8th Eye Street. M. H. McDonnell, Box 1056. 

7T2—BREMERTON, WASH., NAVY YARD—Meets Third Wednes- 
day at Labor Temple, 440 Burwell Street, L. W. Brewster, 
P. O. Box 566, Bremerton, Wash. 

73—PORTLAND, ME.—Mecets Fourth Wednesday at 64 Walnut 
Street, South, Portland, Me. Paul G. Honstvet, 85015 
Middle Street, Bath, Me. 

. 74—DES MOINES, TA.—Mecets Fourth Tuesday at Labor Temple. 
West Third and Locust Streets. C. J. Fisher, 2829 Capital 
Avenue, 

. 7T6—S0OUTH BEND, IND.—Meets IMirsl and Third Wednesdays at 
Labor Temple, 315 South Michigan Street. Edward 
Dohlke, 122 Adams Strect. 
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No. 7T—CHARLOTTE, NORTH CAROlINA — Howard Alexander, 
1728 W. Trade Street, Charlotte, N. C. 

No. 7T8—BIRMINGHAM, ALABAMA—Mevets First and Third Mondays 
at Labor Temple, 1815 Fourth Avenue, N. W.G. Mc- 
Eachern, 111145 Walnut Strect, W. E. 

No. T9—DAYTON, OHIO—Meets First and Third Thursdays at 
Plumbers Hall, Corner Main and Washington Streets. 
L. C. Hostetter, Secretary, 437 Montgomery Street. Ray 
Peeling, 30 Marion Street. 

No. 80—CHARLESTON, W. VA.—C. W. Lett, 509 Columbia Avenue, 
No. 5 Burdett Apts. 

No. 81-—CEDAR RAPIDS, IA. J. C. Le Mon, 1219 4th Avenue E. 

No. 82—SPOKANE, WASH. L. W. Curtiss, 2003 E. 1st Avenue. 

No. 83—ATLANTA, GA. G. C. Ridling, 863 Bankhead Avenue. 

No. 84-—-AKI§ON, OHIO. Robert Elmore. Business Agent, 18 Aqueduct 
: treet, 

No. 85—ATLANTIC CITY, N. J. Wilmer J. Kerber, 1426 Madison 
Avenue. 

No. 86—NASHVILLE, TENN. Thomas Hughes, c¢/o Labor Temple, 
207 Polk Avenue. 

No. 87—SAN ANTONIO, TEXAS—W. I". Doyle, 1218 Nolan Street. 

No. 88—RICHMOND, VA.—Meets First Mondays of every month. 
at Labor Temple, corner Eleventh and Marshall Streets. 
Charles Owings, 3116 Floyd Avenue. 

No. 89—TRENTON, N. J—A. G. Muxwell, 357 Hewitt Avenue, 
Dueitzville, Trenton, N. J. 

'
 

=
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To Officers and Members of the Locals 
In order that the Directory and Membership List may 
always be up-to-date and accurate in all particulars 
please forward immediately any changes in, or 
additions to same, to the Editor, 66 Walker Street, 
West Roxbury, Mass. 

fr 
L

T
I
 

E
E

R
H

E
T

 

H
H

TH
BH

T T
G

0
 

SO 

T —— 

[28] 

The Asbestos Worker, 1928, September 1928 (Vol. 7, No. 9)
ACL Doc 21390 · Page 30 of 32

Published by AsbestosClaims.Law

asbestosclaims.law/library/21390/30

https://asbestosclaims.law/library/21390/30


. 
T

 
s
 A

T
 B

T
 A

L
 

o
 
T

 
S

 
S

R
 

A
 

e
 
g

t
 

S
I
S

 
e

 
S T

 
e i
 

e
 

e cro
s o

 
e

 
S

 
W

A
 
e

 
A

 
e

 e
 

A 
e

 
I 

P
 

f
.
t
 

e
 

e
 

) 
[V 

-
 

e
 

‘ 
! 

t
E

 

i 
= 
e

 
. 

p
a

ta
l 

. 
. 

. 
. 

. 
R

 
....W«Wxéwu. 

. 
B 

A N 
N 

I 
P 

) 
- 

A
 

v 
e

 
. 

Cam 
.‘a

, 
i 

e 
A

 
A 
L

I
 

v 
¢ 
)
 .;.N»v.w 

. 
A

 ,u»\.:ntL N
 

A
T

 
i
 

e
l
 

A
T

 
. 

R
 e

 
W

y
 R

 
. 

P
 

e 
T

 
- 

Tant 
T

 
s
 

<k.v.W”.4aJ 
- 

cT 
e

 \_.AA.“.W 
,W‘w.w,‘ 

. 
i
 

attd 
. 

S
 

. 

.
 

«.m
 

R
S

 
-
 
., 

“a 
" 

.u
i.w

u
.h

ls 
A

 

. 
-
 

e
 
e

 
e

 
e

 
v 

TUT 
M 

T
S

 
w 
e

l
 om

m
em

s 
sw

e
m

e
r 

o 
p

e
se

r 
o

o
 
T

 e
 
e

 s 

W 
ow

er 
g

 
. 

-
 

e
 wo

 
- 

- 
~ 

A
 

o 
Py 

e
 

A
R

 
. 

¥
 

.
 

- 

«
 

« 
. 

R
 

T
 
L

U
 

A
T

 
t
 

e
l 

2
2

 
RO 

* 
-
 

C
e

m
 e 

i e
t
 

&
 

P
 

. 
-
 

- 
. 

. 
o

 
. 

T
,
 

P 
- e 

m
 

a 
.
.
 

o 

-
 

P 

-
 

Z
 

o
 v

 
L

 

-
 

=
3

3
 

i
 
w

8
 

. 
. 

R 
&

 
~

 
=

 =
 

T
 

- 
- g

t
 

B 
3 

A
 

TRCIRY 
-
 

. 
e

 
L

R
 

R \u.,wx..»u [
N

 
A

 
L

 

y 

The Asbestos Worker, 1928, September 1928 (Vol. 7, No. 9)
ACL Doc 21390 · Page 31 of 32

Published by AsbestosClaims.Law

asbestosclaims.law/library/21390/31

https://asbestosclaims.law/library/21390/31


v
,
 

- 

‘. 
. 

.».wnm&?w«w,pe. 
e

 
h 

e
,
 

.
 

N 
o

 
e

 B
R

I 
E

E
Y

 L
 

D
T

 
P

 
» 

.. 
- 

S
 

i
 O

O
 

R A
 F 
i
 

2. 
e, 

- 
oy 

R
 

A 
S

R
R

 
L

S
 

W 
kool 

D
l g

t
y
 

. 
e

t
 

o
y
 

. 
B g A

R
 

L L
 

M
L

 s
 

» 
L

 
s 

- 
o

 
B

N
 

L
R

, 
-
 

T
R

 
e

 
h

A
R

 
e

 
i 

-
 

m
g

io
 

~
 

)» 
-~ N

 
- 

*
 

' 
. 

T
 

o
 

-
 

(
T

R
 

e
 

- 
h 

. 
. 

. 
-~

 
- 

. 
e

 
< 
.
 

. 
.
 

. 
. 

3 
.
 

/
)
 

. 
R 
e

 
OB 

A
LY 

—
—

—
 

o
 

b
 

o X 
M

 
A

N
 

F
e

 1S < 
R

 
i
 

o
 

P
 L

 o S 
T

t
 i e h 

i eid P
R

I
/
 

¥ R
 

. 
e 

TR 
=1 

PR RGN Y .;llkflua 

o
 

) 
S

 
i
 

m
E

 
T 

e
 
S

 A
T

 T
 

e D
T

 AT 
e

 
1 
i
 S

 T
 

ST 
e

 
LT

I T
S

N
S

 TITTL 
L

T
 
P

R
 

- 
-
 

- 
e

 
= 

= 
- 

e
 
e

 e
 e 

- 
e

 
A

 
-
 
A

 
S

l
 
e

t
 

L P
 

o 
N

 
L

 

nn g
 IR 

T
R

 
W

Y 
it 

s
 

e i
 o o

 

The Asbestos Worker, 1928, September 1928 (Vol. 7, No. 9)
ACL Doc 21390 · Page 32 of 32

Published by AsbestosClaims.Law

asbestosclaims.law/library/21390/32

https://asbestosclaims.law/library/21390/32

